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CAREER TRANSITIONS OF FORMER CHURCH OF CHRIST MISSIONARIES 

 
 

Research Problem 
 

 The focus of this project is to identify elements contributing to healthy career 

transitions for Church of Christ missionaries who return to work or minister in the United 

States.  Some elements which could influence the health of the transition include pre-field 

education and employment, whether the departure from the foreign field was planned or 

unexpected, access to and use of career counseling, supporting church policies, and financial 

resources available during the transition period.   

 
Relation to the Ministry of the Writer 

 
 As a former missionary to Africa who recently relocated to the United States, I hold 

great personal interest in this project.  Knowing that many other missionaries have made this 

transition, some more successfully than others, I decided that it would be helpful to identify 

the ingredients of a healthy career transition. 

 This project also interests me because of my heritage within Churches of Christ and 

our history of church-sponsored missions.  In the American Restoration movement, of which 

Churches of Christ are a part, the American Christian Missionary Society was formed in 

1845 to encourage unity and cooperation, but eventually became a focus of division (Garrett 

1981, 430-433).  Many within one part of the movement, represented by my own heritage, 

concluded that mission agencies undermined congregational autonomy as local churches 
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ceded authority over the sending of missionaries to these agencies.  Policy decisions of the 

society contributed to the tensions between northern and southern Disciples during the Civil 

War.  There may have also been a recognition that the formation of such an agency implicitly 

recognized that the movement was becoming that which it had so dogmatically spoken 

against—a denomination. 

 My purpose here is not to argue the legitimacy of mission agencies, but to recognize 

how their absence in my own fellowship has influenced the particular situation faced by 

returning Church of Christ missionaries.  Because missionaries from this fellowship are sent 

out by local churches rather than sending agencies, missions policy decisions are left to 

volunteers—church elders or missions committees—who may have little or no training or 

experience in missionary life, strategy, or reentry.  Depending on the sensitivity levels of 

their sending churches and their personal preparations, missionaries can have varying 

experiences upon reentry.  Unless missionaries take the initiative to educate both themselves 

and their sending congregations about the challenges of reentry, sending churches are likely 

to remain unknowingly insensitive to those unique needs. 

 Efforts are being made to provide both missionaries and sending churches with the 

understandings that they need in order to help returning missionaries navigate the transition 

to life in the U.S.  Clyde Austin of Abilene Christian University, which is affiliated with 

Churches of Christ, is a leading authority in the field of missionary reentry.  Dorris Schulz 

now serves as director of missionary care at Missions Resource Network (MRN), which 

exists “to help churches of Christ plant strong congregations around the world and 

throughout the United States.”  Dr. Schulz has also conducted extensive research on 
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missionary reentry (Schulz 1981).  MRN has also published a “Reentry Packet for Returning 

Missionaries” to assist missionaries, their families, and supporting churches.   

 
Limitations 

 
 I limited this study to returned missionaries from my own religious tradition, a capella 

Churches of Christ.  In contrast to other denominations and even  in the instrumental 

Churches of Christ/Christian Church tradition, a capella Churches of Christ have focused 

almost exclusively on church-sponsored missions.  For reasons cited above, we have avoided 

the use of mission-sending agencies, and have only limited experience with para-church 

placement agencies.  Christian universities and schools of preaching1 associated with our 

tradition have provided most of the training for our missionaries, but do not determine the 

policies by which missionaries are sent to, remain on, or return from the field.  These 

decisions are most often made by local church elderships and missions committees. 

 I also chose to limit my study to those who have returned to North America.  Our 

number of cross-cultural missionaries from other regions of the world is very small and their 

transition issues may be quite different than those of North American missionaries. 

 Because of the non-random nature of the sampling method used for the survey, the 

results cannot be extrapolated to all returned Church of Christ missionaries.  Although this 

represents a limitation as far as scientific rigor is concerned, the survey results are considered 

reliable for providing general insights which are beneficial for both returning missionaries 

and their sponsors. 

                                                 
1 In Churches of Christ, schools of preaching may be compared with Bible colleges.  They may or may not be 
accredited, degree-granting institutions.  They focus on biblical studies and preparation for ministry, especially 
evangelism and cross-cultural missions. 
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Goals and Objectives 
 

The purpose of the project is to enable missionaries to better anticipate and prepare 

for career transitions upon reentry.  I hope that the fruit of this study will enable me and 

others to better transfer the passion and energy that we have for God’s mission into fruitful, 

missional stateside ministry.  The results should also educate sending churches as to how 

they can better help returning missionaries during times of transition.   

 
Theological and Biblical Basis 

 
 The modern era of missions faces questions of missionary repatriation that are not 

directly addressed in the Bible.  Some situations in Scripture do, however, offer certain 

parallels. 

 The life of Moses can be divided into three distinct forty year periods, each spent in a 

different context.  God worked in particular ways during each of these life stages.  Philip the 

evangelist conducted his early ministry in Jerusalem (Acts 6:1-7), then engaged in an 

itinerant ministry (Acts 8) before settling down and raising his family in Caesarea (Acts 8:40; 

21:8-9).  These examples illustrate that God calls people to different areas of service and 

ministry at different points in their lives.  God’s call to service in cross-cultural missions is 

not necessarily a life-long call.  There may be other seasons of life in which the missionary 

serves God in different contexts. 

 Similarly, issues of reentry stress are not directly addressed in Scripture.  One can 

find in the lives of both Peter and Paul, however, examples of ministers who were themselves 

transformed by cross-cultural experiences.  Their heightened understanding of the gospel, 

however, raised some difficulties in their relationship to Christians from the “home” church.  

Those who had not been present when Peter taught, baptized, and ate with the household of 
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Cornelius had difficulty understanding how a pious Jew could do such things (Acts 11:1-18).  

The Jerusalem church feared that Paul, after his extensive missionary work among the 

Gentiles, had abandoned his Jewish heritage (Acts 21:20-26).  Today, returning missionaries 

have also been transformed by their experiences, and have a perspective on both the world 

and the gospel that their home churches do not always share.  This may make finding or 

adjusting to a new ministry in the home country difficult both for the former missionary and 

for the receiving church. 

 Both paid ministry and secular employment are legitimate options for those called to 

serve as ministers.  Paul could accept financial assistance so that he was able to fully devote 

himself to preaching and teaching, or he could ply his trade as a leather worker to meet his 

financial needs.  His willingness to do both enhanced his ability to minister.  Dedication to 

one’s work, whatever it is, is part of one’s service to Christ.  Missionaries who enter secular 

employment are not necessarily abandoning their dedication to ministry, but may simply be 

choosing—or be chosen—to exercise that ministry in a different context. 

 
Literature Context 

 
The subject of career transitions for returned missionaries is part of a larger 

discussion of missionary reentry.  “Reentry” is often, and will be in this study, used as an 

umbrella term to include both the event of reentry and the difficult long-term process of 

reacculturation (Stringham 1993, 66). 

Formal study of missionary reentry has been a rather recent matter among evangelical 

Christians, though as early as 1936 R. Clawson looked at returned Latter Day Saints 

missionaries, focusing on their subsequent role in the Mormon church (Clawson 1936).  H. P. 

Mabry’s doctoral dissertation at Boston University looked specifically at career change and 
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continuity among Methodist missionaries from 1846-1967 (Mabry 1969).  Clyde Austin first 

addressed the subject of missionary reentry in an 1983 article in Evangelical Missions 

Quarterly, the same year that he published Cross-cultural reentry:  an annotated 

bibliography.  This work was supplemented in 1986 by Cross-cultural reentry:  a book of 

readings.  Also in 1986, Dorris Schulz submitted her dissertation on “The study of third 

culture experience in relation to the psycho-social adjustment of returned Church of Christ 

missionary families.”   

Most of the discussion of reentry focuses on cultural adjustment, particularly as it 

relates to family life.  Much of the literature gives needed attention to the transitions faced by 

missionary children (Austin 1984).  Little, however, deals specifically with the career 

transition that returning missionaries must make.   

There is, to be sure, a relationship between missionary career changes and changes in 

family dynamics upon reentry.  A returning missionary mother may be less available to her 

husband and children because of her stateside employment.   Children may no longer be able 

to accompany their father in ministry as they had on the mission field.  Career changes also 

affect the family (Stringham 1993, 68-69).  Limited financial resources upon reentry are 

often tied to career change, but have a much wider affect.  “This kind of economic stress 

places a strain on marriages and intra-family relationships” (Schulz 1986, 179 citing 

McCubbin & Finley 1983). 

Schulz’s study links the loss of status that occurs among immigrants to missionary 

reentry (1986, 35).  Returning missionaries become, in some ways, immigrants in their own 

country.  Depending on career choices upon reentry, missionaries may not have the same 

status attributed to them as was the case on the mission field.  Especially when attempting to 
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enter local church ministry, their missions experience may not be considered “real” ministry 

experience.   

In Schulz’s study, 31.8% of the respondents believed that career/relocation advising 

would have been helpful.  Schulz further noted: 

Self worth is closely tied with working.  For persons who feel that they 
have been doing very important work overseas, seeking employment upon 
return sometimes seems pretentious, pointless, and boring. (Schulz 1986, 
175). 

 
Schulz also found that “Husbands who labored in situations which were similar to the United 

States reported more difficulty in adjustment than husbands who worked in dissimilar 

situations” (1986, 125).   

Peter Jordon, in a book dedicated specifically to the subject of missionary reentry 

(1992), does not address the subject of career transitions.  Marjory Foyles acknowledges the 

difficulties involved in professional readjustment, but does not offer concrete suggestions for 

coping with the challenges (2001, 224, 235-236).  In outlining stages of reentry adjustment, 

Diane Jansson mentions “lack of personal successes and inability to find a job” as  potential 

factors which could trigger the returning missionary’s transition from euphoria to anger 

(1986, 52).  Austin acknowledges that returning missionaries may face certain stereotypes 

(1986, 128).  If these stereotypes are held by potential employers, they could have a direct 

bearing on a returning missionary’s employment options.   

Leslie Moore’s 1981 study of reverse culture shock among returned Church of Christ 

missionaries found that obtaining adequate income was the fifth most common difficulty 

cited by returning missionaries (Moore 1981, iii).  She cites “employment and income 

considerations” among “problematic aspects of United States culture” for returning 

missionaries (77). 
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These are representative of the references to career change that can be found in 

missionary reentry literature. 

The corporate world seems to be recognizing that it has not given sufficient attention 

to successfully reintegrating returning expatriate employees into the domestic work force.  

There is a growing recognition that companies lose valuable assets when they do not fully 

utilize the talents of their returning overseas employees.  Many companies admit that other 

priorities hinder the implementation of any effective repatriation strategy.  Perhaps as many 

as one in four repatriated managers leave their companies within eighteen months of return, 

resulting in a costly loss of investment for their employers (Hamm 2004).   

Some companies are finding greater success in retaining repatriated employees 

through the establishment of mentoring relationships.  In these relationships, stateside 

employees keep expatriate employees up-to-date on professional issues (Gunn 2002, Hamm 

2004, Kissel 2004).  Citing Michele Shamblin, a project manager at Ohio-based The Human 

Resources Department consultancy, Jennifer Hamm writes, 

One large energy company, said Shamblin, developed a programme 
that … included a structured mentoring system with regular communication 
between mentor and assignee as well as line managers in both home and host 
countries …. 
 “The ‘I’m out of sight and out of mind’ syndrome is diminished when 
such programmes are in place,” said Shamblin. (Hamm 2004) 
 
 

Methodology 
 

 This study began with a revision of literature on missionary reentry in a search for 

research pertinent to the study of career transition.  The focus, however, was an Internet 

survey of former Church of Christ missionaries.  I have included a copy of the online 

instrument together with a statistical summary of the results in Appendix A.  Initially I 
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proposed an email survey which would require the editing of a word processing document by 

respondents.  This preliminary format was emailed to five returned missionaries, three of 

whom sent back their evaluation.  One suggested that the form was awkward to complete and 

proposed that I look at online services.  I eventually adopted the service at 

Surveymonkey.com.  The online format required some changes from the originally proposed 

email survey.   

I compiled a list of candidates for the survey from personal acquaintances and 

returned missionaries listed in Mission Resource Network’s International Missions Database, 

to which I was granted access.  One-hundred twenty-four invitations with an Internet link to 

the survey were sent via email.  In addition, respondents were encouraged to forward the link 

on to others who had not received the survey.  I also advertised the availability of the survey 

on my web log and encouraged participation.  The respondents to the survey, therefore, do 

not represent a random sampling of all returned Church of Christ missionaries.  They were 

willing participants from the database and personal contacts, all of whom had Internet access. 

 
Training Level 

 
Respondents were assigned a Training Level in keeping with their highest level of 

missions-related education.   Those whose highest level of training was that of an internship, 

apprenticeship, or mentoring relationship were assigned to Training Level One.  Those with 

supplemental mission courses were assigned Level Two.  Those who had completed a School 

of Preaching or a bachelor’s degree were assigned Level Three.  Those holding a master’s 

degree were designated as Level Four, while those with doctoral level studies were assigned 

Level Five. 
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Major Career Path 
 

 Although many returned missionaries pursued a more than one career option,  I 

assigned a major career path to each respondent for comparative purposes.  This was 

determined by examining whether or not the respondents were able to obtain employment in 

their desired fields, as well as the time spent in various careers since reentry.  Career paths 

assigned included Continued Education, University-level Teaching, Elementary/Secondary 

School Teaching, Preaching Ministry, Other Church Ministry Staff, Para-Church Ministry, 

Non-church Related Employment, and Self-employment. 

 
Adjustment Difficulty Level (ADL) 

 
 All respondents were assigned an Adjustment Difficulty Level (ADL) based on their 

responses to several items in the Likert scale as well as their narrative response to the open-

ended question regarding their reentry experience.  Narratives were classified as depicting a 

low, moderate, or high degree of career transition difficulty.  Low difficulty experiences were 

classified as a level 1 of difficulty, moderate experiences as a level 3, and highly difficult 

experiences as a level 5.  These responses were then averaged with the responses to the 

following statements on the Likert scale:  “Career decisions were a significant source of 

stress upon leaving the mission field;” “Finding fulfilling employment was difficult for me;” 

“I felt financial pressure to quickly find employment;” and “Adjusting to my new career was 

difficult.”  A returned missionary with the lowest degree of career transition difficulty should 

receive an ADL of one, while the most difficult experience would result in an ADL of five. 
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Description and Correlations 
 

 The results of the survey allow a description of the respondents’ backgrounds, as well 

as their departure and reentry experiences.  Patterns appeared upon examination of open-

ended responses.  Dr. John Hill of the Alabama Policy Institute rendered valuable assistance 

in examining possible correlations.  His findings are incorporated into the report of survey 

results.  Detailed tables of significant findings are reproduced in Appendix D. 

 
Report of Survey Results 

 
Description of Respondents 

 
The first section of the survey asked respondents to confirm their eligibility to 

participate.  Sixty-seven former missionaries indicated that they had served as cross-cultural 

missionaries outside the U.S. for at least one year and were now living in the U.S.   

The second section asked for some background information concerning the 

participants, including length of overseas service, educational background, and professional 

involvement at the time of commitment to foreign missions.  The average length of overseas 

service, when calculated as the arithmetic mean, was just under eleven and a half years 

(11.45).  The median length of service (that which fell in the middle of the tenures listed) was 

9.25 years, while the mode, the most frequently mentioned length of sojourn, was exactly ten 

years.  Twenty respondents had served fifteen years or more.  The maximum sojourn abroad 

was shared by two respondents at thirty-three years each.  The shortest duration of work 

abroad reported was one and a half years.  Almost four out of five respondents were male 

(79.1%). 

Most of the respondents were relatively recently returnees.  Both the median and the 

mode indicated an average of three years since their return to the U.S.  Because some 



12 

 

respondents returned to the U.S. more than thirty years ago, the arithmetic mean was 9.6 

years since return. 

Those in Churches of Christ returning from cross-cultural missions service appear to 

be well-educated, and the educational environment seems conducive to the decision to enter 

cross-cultural missions.  Over two-thirds (68.2%) of the respondents made the decision to 

enter cross-cultural missions while they were students.   

Three-quarters of the survey respondents held bachelor’s degrees, over half held 

master’s degrees, and just over fifteen percent were educated at the doctoral level.  The vast 

majority of the respondents prepared for cross-cultural missions, and many took advantage of 

more than one method of training.  Only two skipped the question relating to preparation.  

Forty-four (65.7%) benefited from intern, apprentice, or mentoring relationships.  Nine (9%) 

attended a school of preaching.  Over seventy percent received bachelor’s degrees in their 

training for cross-cultural missions.  Almost half of the respondents (49.25%) held bachelors 

degrees in Bible and/or Ministry, and five respondents (7.5%) held bachelors degrees in 

missions.  The missions-specific training was greater on a graduate level.  Thirteen 

respondents (19.4%) held M.A. or M.S. degrees in missions, while 2 held M.Div. degrees 

with a missions emphasis.  Almost forty percent (38.8%) held masters degrees in Bible 

and/or Ministry (15 held the M.A. or M.S. while 11 held M.Div. degrees without a missions 

emphasis).  Three respondents held Doctor of Ministry degrees (2 in Missions), five held 

Ph.D. degrees (some of these were completed during or after overseas service), one medical 

doctor responded, and three respondents held other doctoral degrees. 

Most of the respondents who were educated at a bachelor’s level received their 

degrees from Harding University (55.5%).  Other institutions represented included Abilene 
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Christian University (27.7%), as well as Lubbock Christian University, Oklahoma Christian, 

and Theological University of America (5.5% each).  Half of those receiving master’s 

degrees studied at Abilene Christian University, while ten respondents received master’s 

degrees from Harding Graduate School of Religion.  Also granting master’s degrees were 

Lubbock Christian, Oklahoma Christian, Harding University, and the Theological University 

of America.  (These figures represent only respondents to the survey; they are not intended to 

reflect the proportional number of missionaries trained at each of these institutions.) 

Family situations change on the mission field just as they do in one’s home country.  

Of those who responded to the question regarding family status, fourteen percent entered the 

mission field having never been married, while only six percent left as singles.  Forty-four 

percent of the respondents were married without children when they went abroad, while 

twelve percent returned to the U.S. without children.  Forty-two percent went to the mission 

field with children, and that number had grown to eight-one percent upon return.  None of the 

respondents were divorced before entering or upon leaving the mission field. 

In addition to the 68.2% of the respondents who indicated that they were students 

when they made the decision to enter cross-cultural missions, 10.6% were already engaged in 

full-time ministry at the time of their decision.  Among the fourteen indicating that they were 

engaged in other employment, four indicated that at least one spouse was engaged in part-

time study.  Veterinarians, nurses, teachers, homemakers, and part-time ministers were also 

among those who made the decision to enter cross-cultural missions.  

 
The Departure Experience 

 
The third section of the survey was designed to learn about respondents’ departure 

from the mission field.  The survey indicated that missionaries are generally able to 
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anticipate their departure from the mission field.  Some missionaries indicated that their 

return corresponded to a plan laid even before their departure to the field.  The average 

length of time in which missionaries were able to anticipate their return to the U.S. was two 

and a half years.  The median and the modal calculations indicated that most missionaries 

anticipated their return between one to one and a half years in advance. 

Over three-quarters (76.9%) of the missionaries surveyed indicated that they were 

able to choose the time of their departure, while about one-fourth (23.1%) felt that their 

return was dictated by circumstances or someone else’s decision.2  The survey did not ask 

respondents to elaborate on the reasons for involuntary departures.  Such reasons could 

include problems with physical and/or mental health, insufficient financial support, political 

or military conflicts, conflicts with national or expatriate colleagues, or personal safety, 

among other issues. 

Those whose departures were involuntary generally had less time to plan for their 

departure.  Of the eleven respondents who had less than one year to anticipate their return, 

seven of these considered their departure to be involuntary.  One respondent felt forced to 

leave the mission field with only two weeks’ advance notice. 

The survey asked respondents to indicate three factors that influenced their choice of 

where to relocate after leaving the mission field.  Several possible answers, as well as an 

“Other” category, were made available.  Proximity to extended family and location of 

employment or continuing education were the most influential factors.  Exactly forty 

respondents (60.6%) choose each of these categories.  About a tenth selected their spouse’s 

employment or education as being a significant factor.  Among those who selected the 

“Other” category, three specifically mentioned the need to care for aging relatives, while five 
                                                 
2 Two respondents skipped this question. 
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mentioned factors related to employment.  Over forty percent said that their children’s needs 

were an important factor in their decision.  Just over a quarter choose “Desire to minister in a 

specific area” as well as “personal preference for a particular area.”3  Two respondents 

mentioned health considerations among the top three factors influencing their choice of 

where to relocate. 

The vast majority of respondents received continuing financial support after their 

return to the U.S., but over one in ten (13.8%) received no continued funding.  Respondents 

selected from several possible ranges of continued support.  Most frequently, in just over a 

third of the cases (35.4%), ongoing support continued for three months or less.  Almost a 

quarter (23.1%) of the respondents received continuing support between four to six months.  

Much smaller segments (3.1% and 4.6% respectively) received continuing support from 

seven to nine months or from ten months to one year.  One in five received ongoing support 

for more than one  year.  Often, these missionaries were employed by the sending churches 

as church staff or supported in para-church positions.  The survey revealed that there was a 

significant negative relationship (-.299) between the length of ongoing support and the 

Adjustment Difficulty Level (ADL).  That is, the longer one was supported after reentry, the 

lower the difficulty of the career transition.   

 
Career Plans and Realization 

 
 The survey asked participants to identify their career plans at the time of their 

departure from the mission field.  Almost a quarter (23.4%) cited their plan to engage in 

university-level teaching.  Just over thirty percent cited their intention to engage in ministry 

on a church staff.  This group was evenly divided between those who intended to pursue 

                                                 
3 Open-ended responses indicated that some interpreted the word “area” geographically, while others 
understood it to refer to a field of ministry. 
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preaching ministry and those who were looking for other staff positions in local churches.  

One-fifth of the respondents planned to pursue employment that was not church related.  

Other planned career paths included para-church ministry (12.5%) continued education 

(7.8%), elementary/secondary school teaching (1.6%), and self-employment (3.1%). 

 Although the open-ended questions reveal that many faced struggles in their career 

transitions, a significant majority (71.9%) of returning missionaries were able to secure 

employment in their planned fields.  Several others (17.2%, or 11 respondents) said that they 

changed their minds concerning what they whished to pursue.  Significantly, one out of ten 

were not able to find employment in their desired fields. 

 Analysis of survey responses permitted the identification of a major career path for 

sixty-five of the sixty-seven respondents.  In all cases, those who initially pursued continuing 

education had since moved into other careers.  The most common career paths for the 

returned missionaries surveyed were university teaching (26.15%), para-church ministry 

(20%), and preaching ministry (18.46%).  The following chart illustrates these and other 

major career paths proportionately. 

Major Career Paths of Returned Missionaries
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Comparison of Intended and Eventual Career Paths (a s Percentage)
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 There were significant differences in the Adjustment Difficulty Level (ADL) among 

the different career paths.  The post hoc test (Tukey) showed which ones were significantly 

different from the others.  In this case, respondents who pursued university-level teaching 

reported the lowest ADL (M = 2.46), which was significantly lower than those who were 

self-employed (M = 3.97) and those engaged in non-church related employment (M = 

4.20).  No other significant differences were found.   

In spite of Schulz’s recommendation two decades ago that Churches of Christ furnish 

career advising to returning missionaries (1986, 190), less than one out of five (18.5%) of the 

missionaries surveyed had received career counseling.  Of those who had not received such 

counseling, the majority (56.6%) felt that it would have been helpful, while a substantial 

minority did not feel that it was needed.  Nine out of ten missionaries who received career 

counseling considered it to be either somewhat (42.9%) or very (47.6%) helpful. 4 

                                                 
4 An investigation of the open-ended responses to the question regarding what type of counseling was received 
revealed that there was some difference of understanding as to what was meant by career counseling.  Several 
respondents indicated that their counseling involved informal conversations with friends, elders, and mentors.  
Only five respondents (7.5%) indicated that they had received professional or clinical career counseling.  Of 
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Repatriated Missionaries’ Attitudes Toward Career Transitions 
 

 The survey employed a Likert scale to measure returned missionaries’ attitudes and 

feelings toward their career transition experience.  Participants were asked to respond to 

whether they strongly disagreed, disagreed, were unsure about, agreed, or strongly agreed 

with eleven statements.  The responses measured the returned missionaries’ perceptions 

concerning their return.  Those perceptions may or may not represent reality as perceived 

from different points-of-view.  Detailed responses to these statements can be examined in 

Appendix A, Item 19.  Here I will offer a summary of the findings. 

 Overall, returning missionaries felt that their overseeing churches were supportive of 

them upon reentry.  Seventy percent of the respondents either agreed (34%) or strongly 

agreed (36%) with the statement, “My overseeing church was financially supportive of me 

upon my return,” while sixty percent either agreed (38%) or strongly agreed (22%) that their 

churches were spiritually and emotionally.  Almost a quarter (24%) felt that their churches 

had not been spiritually and emotionally supportive, while one-fifth did not consider their 

churches to have been financially supportive upon their return. 

 The responses indicated that missionaries experience a significant level of stress 

regarding career transitions.  Well over half (60%) of the participants indicated that career 

decisions were a significant source of stress upon leaving the mission field.  While half of the 

participants did not experience difficulty in finding fulfilling employment upon their reentry, 

a significant minority (43%) did experience difficulty.  Respondents with doctorates were 

significantly less likely to agree (M = 1.70) with the statement “Finding fulfilling 

employment was difficult for me” than those with internship-levels of training (M = 3.50; 

                                                                                                                                                       
these five, four indicated that their experience had been very helpful, while the other said that the counseling 
was somewhat helpful. 
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Appendix D, Tables 1 & 2).  Those who had difficulty finding employment felt greater 

pressure to quickly locate new employment and viewed their employment options as more 

limited.  They had greater difficulty adjusting to, and were less likely to be fulfilled in, their 

current careers.  Their Adjustment Difficulty Level was significantly higher than those who 

experienced less difficulty in finding employment.5 

Over half of the respondents felt financial pressure to quickly find employment.  This 

group experienced greater overall difficulty in career adjustment.  About half also reported 

that adjusting to a new career was difficult, while only a third said that it was not.  

Participants were divided concerning the range of career options open to them upon return.  

Exactly half agreed with the statement, “My career options upon leaving the field were 

limited,” but almost half disagreed.  (Two participants were unsure.)  A sense of fewer career 

choices also correlated positively with the ADL.5 

 The survey also looked at the question of career satisfaction, both in meeting financial 

needs and in personal fulfillment.  While most participants felt that their financial needs were 

adequately met both on (83%) and off (72%) the mission field, there was a higher rate of 

financial contentment on the mission field.  Similarly, returned missionaries experience 

fulfillment both in their careers on (91%) and off (64%) the mission field, but career 

satisfaction is much higher on the mission field.  Seventy-two percent of the respondents 

strongly agreed with the statement “I was fulfilled in my career as a missionary,” while only 

thirty-six percent expressed such strong sentiments regarding their current career.  Only six 

percent did not consider themselves fulfilled in their careers as missionaries, yet twenty 

percent were failing to experience fulfillment in their current careers. 

                                                 
5 See Appendix D, Table 10 for correlation statistics. 
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 The average (mean) Adjustment Difficulty Level (ADL) for all respondents was 3.0, 

indicating a moderate level of difficulty.  Female respondents found the adjustment 

significantly more difficult than did male respondents.  The average ADL for females was 

3.66 whereas for males it was 2.91.  Women’s answers to the following questions on the 

Likert scale were statistically significantly different to those of men and always reflected 

greater difficulty in adjusting to career changes.  These items included, “Finding fulfilling 

employment was difficult for me,” “I am fulfilled in my current career,” and “Adjusting to a 

new career was difficult” (Appendix D, Tables 8 & 9). 

 Statistical analysis allowed comparison of several elements of interest.  Though the 

average ADL did vary according to levels of training, these differences did not prove 

statistically significant.  Although there was a significant negative correlation between the 

major career path and the ADL, there was no statistically significant relationship between the 

career path and the response to the statement, “I am fulfilled in my current career” (Appendix 

D, Tables 6 & 7). 

The data did not show a statistically significant relationship between the perceived 

financial support of the overseeing church and the ADL.  There was a significant negative 

relationship (-.286), however, between the difficulty level reflected in the narrative response 

and whether the missionary felt that the supporting church was financially supportive.  In 

addition, missionaries who saw their churches as financially supportive were also more likely 

to perceive them as being spiritually and emotionally supportive, felt less pressure to quickly 

find employment, and tended to be more fulfilled in their present careers.  Missionaries who 

felt that their churches had been financially supportive upon their return also tended to be 

more satisfied with their level of financial support on the field (Appendix D, Table 10). 
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There was a statistically significant negative relationship (-.356) between the ADL 

and missionaries’ perception of spiritual and emotional support provided by the overseeing 

church; that is, missionaries who viewed their churches as emotionally and spiritually 

supportive had less overall difficulty in the career adjustments.  Missionaries who had a 

greater sense of emotional and spiritual support also felt less pressure to quickly secure new 

employment, had less difficulty adjusting to a new career and tended to be more fulfilled in 

their current careers.  They also tended to be more satisfied with their current financial 

situation and reflected a lower degree of difficulty in their narrative descriptions.  Former 

missionaries’ satisfaction with the financial compensation received from present employment 

also correlated positively (.573) with current career fulfillment (Appendix D, Table 10). 

 
Personal Experience Narrative 

 
 The survey gave returned missionaries an opportunity to relate their career transition 

experience.  These narratives fell into three categories which I have classified as showing 

low (29.5%), high (31%), and moderate (39%) degrees of difficulty.  From these narratives, I 

have identified elements that characterize each of these types of experiences. 

 Two elements stood out among those whose transitions reflected a low degree of 

difficulty.  The first is the supportiveness of the sending church, and the second is the ability 

to establish continuity between previous experiences and the post-mission field career.  

These previous experiences may involve the missionary’s pre-field career or relationships 

established while on the mission field.  Several of the missionaries with smooth career 

transitions also maintained continuity by preserving contact with the mission field after 

departure. 
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 Missionaries who experienced less difficulty praised their sending churches.  One 

wrote, “Our churches were the best in that they sent us to Link Care6 for our reentry and 

watched over the process.”  Another wrote, “We were fortunate and blessed in our transition 

with an overseeing congregation that was supportive and patient.  We felt no pressure except 

from ourselves.”  Still another wrote, “Our sponsoring church agreed to support us for 18 

months after our return from the field.  They did not specify how we should use the time.  

They simply wanted us to use it as ‘turnaround time’ in preparation for our next phase in 

life.”  Yet another said, “The transition was not really difficult from a ‘professional’ point of 

view – things had been spelled out and agreed upon at least a couple of years in advance with 

our eldership/missions committee.  We found a willingness to listen and help when we 

encountered problems of any kind upon our return.”  Several missionaries who experienced 

smooth transitions continued to be employed by their sending churches, either on the staff of 

the church or in para-church ministries. 

 Smoother career transitions were also marked by continuity with previous 

experiences.  Several missionaries with low difficulty transitions worked cooperatively with 

Christian universities or schools of preaching while on the field, and were able to find 

stateside employment with these institutions upon return.  One continued to write for and edit 

a Christian journal in a relationship begun while overseas.  At least four returned 

missionaries who experienced smooth career transitions mentioned their ability to maintain 

an involvement with the mission field where they previously served. One missionary wrote, 

“Transition to stateside activity was very normal and easy, since I am continuing to do what I 

began during the last two years of my tenure on the mission field.” 

                                                 
6 Link Care is a missionary care facility located in Fresno, California.  Further information can be found at 
www.linkcare.org.   
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 Though some missionaries experience smooth transitions to new careers, others 

encounter great difficulty.  These were eager to share their stories, and they deserve to be 

heard (see Appendix B).  Those who experienced the greatest difficulty are, as a whole, very 

faith-filled, determined, and resilient.  This does not, however, negate the difficulty of their 

experience.  One returned missionary who has become an educator and leader in a para-

church ministry wrote, 

[Reentry] was the most difficult part of the missionary career.  It took us 3 
years to feel like we could make it living in the States and probably 10 years 
until I felt I had a life mission that was envigorating (sic) again, like I felt on 
the mission field. 

 
 Common characteristics among those with high difficulty career transitions 

include a perception of insensitivity or lack of awareness of transitional difficulties on 

the part of sending churches, expectations to immediately enter the American work 

force, lack of suitable credentials for stateside employment, a failure to receive 

counsel, financial and business difficulties, and transitioning to dual-career family 

life. 

 Survey participants who faced difficult career transitions often reported that 

their sending churches were unaware of or insensitive toward the difficulties of cross-

cultural reentry.  One wrote, “Our supporting church was great at sending and 

providing while we were on the field, but failed miserably to address many of our 

needs upon return.”  Another felt that the “congregation’s members were very 

supportive of us upon our return, but the missions committee and the elders were and 

continue to be the opposite.”  A family who had undergone two reentry experiences 

felt that the second “was even more horrific” because “once again we received no 

help from the supporting church.” 
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 Lack of adequate financial resources meant that some returning missionaries 

felt forced to quickly find employment without an adequate period of readjustment.  

In one case, financial support was continued for three months, but the level of support 

received on the mission field was inadequate for life in the U.S.  “We had no choice,” 

this person wrote, “but to begin work immediately and begin using our savings.”  

Even when alternative employment was immediately available, the lack of a 

readjustment period greatly augmented transition difficulties.  “I stepped from church 

planter to [an academic/administrative position] without a deflation opportunity and 

found myself swept into a whirlpool that came close to breaking me financially, 

emotionally, and spiritually.” 

 Repatriated missionaries often felt that their career options were limited 

because of a lack of suitable credentials. One, who was trained in speech pathology, 

found that licensing regulations had changed while she was overseas.  A returning 

medical missionary couple had “foolishly thought ‘God would provide’ an excellent 

job for at least one of us,” but found instead that “neither of us were (sic) qualified for 

a job in our previous careers.”  When he was unable to find employment in his chosen 

field, one respondent found that his advanced degree rendered him overqualified for 

low-paying employment.  As another wrote, “In a way, missionaries can do just about 

any job but are not qualified to do any job.” 

 Perhaps because of limited career options, some who pursued self-

employment opportunities faced near financial ruin.  “It has been a very humbling 

experience,” confessed one respondent, “to go through. . . .  The transition from being 

a leader, well-respected, financially secure, home owner, creditworthy, and a fulfilled 
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career missionary to a struggling, bankrupt, failed business owner, foreclosed 

property owner, and living with a zero net worth position has been very difficult, to 

put it mildly.”  Another wrote, “It took us 10 years to recover financially from the 

move back to the States.”  One who tried three jobs during his first year off the 

mission field belated realized, “I needed some good solid advise (sic) about what to 

do to get going!” 

 Two respondents mentioned the difficulty involved in transitioning from a 

role as a homemaker to that of a breadwinner for the family.  This woman’s 

experience illustrates how dramatic the transition can be. 

I never realized how difficult it would be to return a working mom.  After 
being on the field for almost 10 years as a mother and homemaker the 
transition was terrible.  I had to go on antidepressants.  I felt very guilty about 
leaving my home and children.  … I really don’t know how I could have 
avoided that transition, but I do know that I had no idea it would be so trying. 

 
 Having highlighted all of these difficulties, it is also important to note the 

resilience of this group.  The woman who made the transition to a working mom 

concluded her remarks with this statement, “It affected everything, but fortunately the 

Lord brought me out of it and my husband was wonderful.”  Another concluded at 

age 65, “Thank God my family has survived beautifully and our finances and 

retirement are close to ‘healthy.’”  Still another said, “The Lord has used this in His 

process of guiding us back to the mission field in a role that we are well-suited for.”   

A third group of repatriated missionaries fell into a group with moderately difficult 

career transition  These missionaries shared experiences with those who had undergone both 

low and high difficulty transitions.  A theme that emerged among these missionaries was 

their ability to demonstrate flexibility through less than ideal circumstances.  Many found it 
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necessary to adjust their career plans in order to adapt to life in the U.S.  Several remarked 

how they had grown through a greater understanding of themselves as they adjusted.  One 

wrote, “Only when I began to understand the grief process did I ‘settle into’ my new work.”  

Another observed, “I discovered upon my transition that my personal identity was connected 

to my employment.  It defined me … being a missionary defined me and being without 

employment also defined me.  I walked around looking for a job approximately 6 months 

with the feeling of a rain cloud over my head.  The Lord was faithful and the ‘son’ broke 

through.”  These former missionaries manage to function well and contribute to the 

American church, even though they may not be fully adjusted.  One university professor said, 

“Even after six years back in the U.S., I do not feel fully integrated back into ‘the American 

way’ and have a different perspective than many of my fellow instructors.” 

 
Words of Advice 

 
 The final item on the survey gave participants an opportunity to offer words of advice 

to missionaries who have recently returned or who are preparing to return from overseas.  

The full text of the responses is available in Appendix C.  The most prevalent themes in the 

responses were that missionaries should plan in advance for career change, that they should 

solicit help from others, that they should arrange for a transitional period by pursuing 

continued financial support upon return from the mission field, and that they should seek a 

career that would allow them to continue to be engaged in ministry.  This response 

summarizes well the advice of many returned missionaries: 

Do your best to start early to plan your transition.  Ask for help; it is 
going to be difficult.  Insist on continued support to give yourself time to find 
a new job or make the transition.  Communicate your needs and be humble; 
rather humble yourself and ask than to try and fail to do it yourself.  Trust God 
and trust your brethren and admit that you need help; you need help, even 
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though you may not (and probably don't) realize it.  Don't get caught in a debt 
trap.  Don't decide anything too quickly, especially when it comes to making 
financial commitments.  Do be willing to continue being supported as you do 
what you are passionate about; 'the ox that is treading out the grain is worthy 
to be fed.' 

 
 Former missionaries advised those currently serving to plan ahead for reentry 

through pre-field education, vocational training, continuing education while on the 

mission field, beginning their employment search early, and reaching agreement with 

their sponsors concerning reentry commitments prior to return, or even prior to 

departure for the mission field.  They told returning missionaries to seek help and 

advice from their colleagues on the mission field, returned missionaries, mentors, 

business contacts in the U.S., and professionals in the field of missionary reentry as 

well as financial and career counselors. They urged returning missionaries to seek 

continued support that would allow for a transitional period in which to seek further 

employment, update their credentials or train for a different career, adjust to changes 

in the American church, and work through emotional and family adjustments.  One 

respondent considered this so important that he encouraged upcoming returnees to 

“Beg your sponsoring church to continue support one month for every year spent on 

the field for readjustment.”  Several returned missionaries felt strongly that new 

returnees should pursue career options which they could be passionate about, and not 

be guided only by financial considerations.  As one veteran missionary put it, “Stay 

connected with the greatest work on earth.” 
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Evaluation 
 

 In the proposal for this project I wrote, “The project will be considered successful if a 

sufficient number of surveys are returned to allow the identification of statistically significant 

factors that influence healthy career transitions.”  Although greater response to the survey 

would have allowed more certainty in the statistical correlations, the survey yielded much 

useful information for returning missionaries and their sponsoring churches. 

 One weakness of the survey instrument should be noted.  In the original email design, 

respondents were asked to identify the dates in which they had participated in post-field 

careers.  This would have allowed the identification not only of the duration of the various 

roles, but the role in which the participants are currently serving.  The online format did not 

easily allow for the entry and comparison of specific dates, so I simply asked respondents to 

record how long they had served in their various roles since returning from the mission field.  

Only after I had begun to gather survey responses did I realize that I had failed to ask 

respondents to directly identify their current role.  Analysis of various responses did allow 

me to identify a major career path for almost all respondents.  This process would have been 

simpler and more certain had I asked respondents to directly identify their major or current 

career since reentry.   

On the whole, however, I believe that the online format yielded a higher response 

rate.  It also greatly simplified and yielded greater accuracy in the tabulation of responses. 

 
Recommendations for Returning Missionaries and Supporting Churches 

“Caring for missionary families is a continuous dynamic process which 
includes a thorough understanding of recruitment, selection, training, on-the-
field productivity, reentry, and possible preparation for retirement” (Moore, 
Jones, and Austin 1987, 337). 
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 Both returning missionaries and the churches that send them should recognize that 

career transition is an important element of the complex process of missionary reentry.  

Many recommendations have been seen in the preceding material.  I will summarize some of 

the more significant ones here. 

 Missionaries and their sponsors should anticipate and plan for reentry as early in the 

process as possible—ideally, before departure for the mission field.  Some flexibility should 

be maintained, and it would seem prudent to honor longer terms of service with more 

generous reentry provisions.  Churches should allow missionaries a transitional period 

without pressure to secure new employment; even those with pre-arranged employment need 

time to readjust before beginning their new jobs.  Survey responses indicate that six months 

would be a minimal transition period.  Churches should consider that the cost of living in the 

U.S. may be significantly more (or less) than on the mission field.  If sending churches 

experience staff openings at or near the time of the missionary’s return, they should give 

serious consideration to the missionary’s suitability to the role.   Emotional and spiritual 

support upon reentry should coincide with financial support.  Missions committees should 

educate themselves and their churches regarding the challenges of cross-cultural reentry and 

show appropriate sensitivity to the challenges their returning missionaries are facing. 

 Returning missionaries should attempt to minimize the difficulties of career 

transition, but should also be prepared to experience stress during this time.  They need to 

educate themselves concerning these challenges and point their missions committees and 

elderships to appropriate information.  While on the field, they should nurture professional 

relationships that can continue after reentry.  Stateside mentors can keep missionaries abreast 

of the opportunities and challenges that will await them when they do return.  Those with 
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professional credentials should, to the extent possible, keep them current while serving on the 

mission field.  Missionaries should pursue continuing education through correspondence, on 

the Internet, or during furloughs. 

 Returning missionaries should solicit advice from many sources as they prepare for 

and experience reentry.   Co-workers, former professors, church leaders, business 

professionals, and professional counselors can all be excellent sources of advice.  They 

should seek some sort of professional career counseling, and sponsoring churches should 

support this financially.  Many Christian universities offer such services at very reasonable 

cost.7  They should educate their sending churches concerning the realities of reentry, and ask 

for financial, emotional, and spiritual support.  The survey data supports the recommendation 

of veteran missionaries that returning missionaries pursue careers in which they can continue 

to minister to others and remain connected to God’s global mission, whether that is through 

teaching, local church, or para-church ministry.     

While financial considerations should never be paramount, returning missionaries 

who plan to live in the United States need to be aware of the financial realities of insurance, 

mortgage payments, education costs, and the need for retirement income.  Like Philip, who 

did not find the lifestyle of an itinerant evangelist conducive to rearing children, missionaries 

should plan wisely for fruitful and God-honoring careers if and when they choose to leave 

the foreign mission field. 

                                                 
7 The author inquired at the pastoral resource office of Samford University, which is not affiliated with the 
Church of Christ, and was granted access to sophisticated career testing and analysis by a professional advisor.  
There were no charges for these valuable services. 
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Appendix A:  The Survey Instrument and a  
Summary of Responses as Tabulated by Surveymonkey.com 

 
 

This computer-generated summary does not report open-ended responses.  On Items 

2, 3, 15, and 17, the percentages given reflect the number of responses to the item, not the 

responses themselves. 

 

 

1. To participate in this survey, you must have served as a cross-cultural missionary outside of the U.S. 
with Churches of Christ for at least one year, and now be living in the U.S. Please indicate your 
eligibility to participate.    

   Response 
Percent 

Response 
Total 

    Yes, I am eligible to participate.   100% 67 

    No, I am not eligible.   0% 0 

Total Respondents   67 

(skipped this question)   0 
   

 

 
2. How long did your career span on the mission field?    

   Response 
Percent 

Response 
Total 

    Years   100% 67 

    Months   49.3% 33 

Total Respondents   67 

(skipped this question)   0 
   

 

 
3. What year did you last return from the mission field to live in the United States?    

  Total Respondents   67 

(skipped this question)   0 
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4. Gender?    

   Response 
Percent 

Response 
Total 

    Male   79.1% 53 

    Female   20.9% 14 

Total Respondents   67 

(skipped this question)   0 
   

 

 
5. Please indicate the types of training you received for cross-cultural missions.8    

 Bible/Ministry  Missions Other Respondent 
Total 

Internship, Apprenticeship, or 
Mentoring 

 
50% (22) 84% (37) 9% (4) 44 

School of Preaching  100% (9) 56% (5) 0% (0) 9 

Missions Courses to supplement 
other education  

 
35% (15) 95% (41) 9% (4) 43 

B.A./B.S.  69% (33) 10% (5) 21% (10) 48 

M.A./M.S.   50% (15) 43% (13) 20% (6) 30 

M.Div.   85% (11) 15% (2) 0% (0) 13 

D.Min.   67% (2) 33% (1) 0% (0) 3 

Ph.D.  60% (3) 20% (1) 40% (2) 5 

M.D.   0% (0) 0% (0) 100% (1) 1 

Other Doctoral  33% (1) 0% (0) 67% (2) 3 

Total Respondents   65 

(skipped this question)   2 
   

                                                 
8 In this item, the survey participants could indicate all applicable  responses; thus the percentages (which are 
for each row) often total more than 100%.  All participants were assigned a Training Level based on their 
individual responses and the highest level of training received (see “Methodology”). 
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6. Please indicate where you received your training.    

   Response 
Percent 

Response 
Total 

  
Internship, Apprenticeship, of 

Mentoring 
 67.2% 43 

    School of Preaching  14.1% 9 

    Supplementary Courses  45.3% 29 

    Bachelors  75% 48 

    Masters   56.2% 36 

    Doctoral   15.6% 10 

Total Respondents   64 

(skipped this question)   3 
   

 

 
7. What was your employment situation when you made the decision to enter cross-cultural missions?    

   Response 
Percent 

Response 
Total 

    Student  68.2% 45 

    Full-time ministry  10.6% 7 

   Other employment (please specify)  21.2% 14 

Total Respondents   66 

(skipped this question)   1 
   

 

 
8. What was your family situation upon entering and leaving the mission field?    

 
Never 

Married  Divorced 

Married 
without 

Dependent 
Children 

Married 
with 

Dependent 
Children 

Response 
Total 

Upon Entering  14% (9) 0% (0) 44% (29) 42% (28) 66 

Upon Leaving  6% (4) 0% (0) 12% (8) 81% (52) 64 

Total Respondents   66 

(skipped this question)   1 
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9. How long in advance was your departure from the mission field anticipated?    

  Total Respondents   66 

(skipped this question)   1 
   

 

 
10. Would you say that your departure from the mission field was ...    

   Response 
Percent 

Response 
Total 

  Voluntary (primarily your 
decision)? 

 76.9% 50 

  
Involuntary (dictated by 

circumstances or some else's 
decision)? 

 23.1% 15 

Total Respondents   65 

(skipped this question)   2 
   

 

 
11. Please indicate 3 factors that most influenced your choice of where to relocate after leaving the 
mission field? (Please indicate only the three most influential factors.)    

   Response 
Percent 

Response 
Total 

   Proximity to extended family   60.6% 40 

  
Location of employment or 

continuing education  
 60.6% 40 

  
Location of spouse’s employment 

or continuing education  
 10.6% 7 

   Desire to minister in a specific area  28.8% 19 

  
Personal preference for a particular 

area  
 27.3% 18 

   Children’s needs  42.4% 28 

   Health considerations   3% 2 

   Other (please specify)  27.3% 18 

Total Respondents   66 

(skipped this question)   1 
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12. What were your career plans when you left the mission field?    

   Response 
Percent 

Response 
Total 

    Continued education  7.8% 5 

    University level teaching  23.4% 15 

  
Elementary/Secondary School 

Teaching 
 1.6% 1 

    Preaching ministry   15.6% 10 

    Other church ministry staff  15.6% 10 

    Para-church ministry  12.5% 8 

    Non-church related employment   20.3% 13 

  
Self-employment (please specify 

field) 
 3.1% 2 

Total Respondents   64 

(skipped this question)   3 
   

 

 
13. Were you able to secure employment in your planned field?    

   Response 
Percent 

Response 
Total 

    Yes   71.9% 46 

  
No, I changed my mind about what 

I wanted to pursue. 
 17.2% 11 

  
No, I was unable to find 

employment in my desired field. 
 10.9% 7 

Total Respondents   64 

(skipped this question)   3 
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14. Did you continue to be employed or supported by your sending church(es) after your return from the 
mission field? If so, indicate for how long.    

   Response 
Percent 

Response 
Total 

    No.   13.8% 9 

    0-3 months  35.4% 23 

    4-6 months   23.1% 15 

    7-9 months   3.1% 2 

    10-months – 1 year  4.6% 3 

    Longer than a year  20% 13 

Total Respondents   65 

(skipped this question)   2 
   

 

 
15. Please indicate the different types of employment or education you have pursued since returning to 
the U.S. and duration of each position.9    

 
0-6 

months 

6 
months-1 

year 
1-5 years 

5-10 
years 

10+ 
years 

Response 
Total 

Continued education  15% (4) 11% (3) 52% (14) 22% (6) 0% (0) 27 

University level teaching  12% (3) 12% (3) 27% (7) 27% (7) 23% (6) 26 

Elementary/Secondary Teaching  38% (3) 12% (1) 50% (4) 0% (0) 0% (0) 8 

Preaching ministry  9% (2) 5% (1) 41% (9) 14% (3) 32% (7) 22 

Other church ministry staff  31% (5) 19% (3) 25% (4) 19% (3) 6% (1) 16 

Para-church ministry  18% (4) 0% (0) 41% (9) 9% (2) 32% (7) 22 

Other salaried employment  24% (5) 14% (3) 38% (8) 14% (3) 10% (2) 21 

Other self-employment  29% (4) 7% (1) 50% (7) 7% (1) 7% (1) 14 

Total Respondents   64 

(skipped this question)   3 
   

                                                 
9 The report shows percentages for each row, according to the duration of each type of career experience. 
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16. Did you receive career counseling before or after returning from the mission field?    

   Response 
Percent 

Response 
Total 

  
No, I do not think it was needed. 

(Go to Question 17) 
 35.4% 23 

  No, but I think that it would have 
been helpful. 

 46.2% 30 

    Yes   18.5% 12 

Total Respondents   65 

(skipped this question)   2 
   

 

 
17. What type of career counseling did you receive?    

  Total Respondents   18 

(skipped this question)   49 
   

 

 
18. How would you rate the value of the career counseling?    

   Response 
Percent 

Response 
Total 

    Very helpful  47.6% 10 

    Somewhat helpful  42.9% 9 

    Not helpful at all   9.5% 2 

Total Respondents   21 

(skipped this question)   46 
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19. Please identify how the following statements apply to you choosing the response that most nearly 
expresses your feelings and experience. (N/A=Not Applicable)    

 
Strongly 
Disagree 

Disagree Unsure Agree Strongly 
Agree 

N/A Response 
Average 

Career decisions were a significant 
source of stress upon leaving the 

mission field.
 
 

11% (7) 
20% 
(13) 

5% (3) 33% 
(21) 

27% 
(17) 

5% 
(3) 3.46 

My overseeing church was 
financially supportive of me upon 

my return.
 
 

12% (8) 8% (5) 5% (3) 
34% 
(22) 

36% 
(23) 

5% 
(3) 3.77 

My overseeing church was 
spiritually and emotionally 

supportive of me upon my return.
 
 

14% (9) 10% (6) 
13% 
(8) 

38% 
(24) 

22% 
(14) 

3% 
(2) 3.46 

Finding fulfilling employment was 
difficult for me.  

16% 
(10) 

34% 
(22) 

5% (3) 16% 
(10) 

27% 
(17) 

3% 
(2) 3.03 

I felt financial pressure to quickly 
find employment.  

11% (7) 27% 
(17) 

6% (4) 32% 
(20) 

21% 
(13) 

3% 
(2) 3.25 

I was fulfilled in my career as a 
missionary.  

3% (2) 3% (2) 3% (2) 19% 
(12) 

72% 
(46) 

0% 
(0) 4.53 

I am fulfilled in my current career.  3% (2) 17% 
(11) 

12% 
(8) 

28% 
(18) 

36% 
(23) 

3% 
(2) 3.79 

Adjusting to a new career was 
difficult.  

 
3% (2) 31% 

(20) 
11% 
(7) 

28% 
(18) 

27% 
(17) 

0% 
(0) 3.44 

My career options upon leaving the 
mission field were limited.  

10% (6) 38% 
(24) 

3% (2) 29% 
(18) 

21% 
(13) 

0% 
(0) 3.13 

My personal financial needs were 
adequately met on the mission field. 

 
2% (1) 9% (6) 6% (4) 47% 

(30) 
36% 
(23) 

0% 
(0) 4.06 

My current employment adequately 
meets my financial needs. 

 
5% (3) 9% (6) 9% (6) 44% 

(28) 
28% 
(18) 

5% 
(3) 3.85 

Total Respondents   64 

(skipped this question)   3 
   

 

 

20. Please write a brief narrative of your experience in transitioning from your career as a foreign 
missionary to stateside employment. Include any facts or feelings that you believe would be relevant in 
giving a realistic picture of your experience.  

Please also clarify any responses to the above questions if you feel that the choices presented did not 
reflect your experience.    

  Total Respondents   60 

(skipped this question)   7 
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21. What career related advice would you give to a missionary who is preparing or has just returned 
from overseas?    

  Total Respondents   59 

(skipped this question)   8 
   

 

 
22. If you did not receive the invitation to participate in this survey directly from Anthony Parker, please 
supply your email address if you wish to be notified of the results.    

  Total Respondents   12 

(skipped this question)   55 
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Appendix B:  Narrative Descriptions of Returned Missionaries’ Experiences 
 

The sixth section of the survey asked respondents to write a brief narrative 

concerning their experience of transitioning from foreign missions to a career in the U.S.  

Below are the sixty responses received to this question.  I have attempted to edit out 

personally identifying information.  Otherwise, I am reporting the responses as entered.  

Respondents were entering their responses in an online form and once-submitted, the 

responses could not be edited.  Mistakes in grammar and spelling are, therefore, expected.  

I have subjectively divided the narratives into three categories—those which reflect a 

low degree of difficulty (17), those with highly difficult transitions (19), and those which 

reflect more  moderate levels of difficulty (23).   

Low Difficulty Transitions 
 

Things went well.  I went to grad school for 2 years and now work 
 
Our churches were the best in that they sent us to Link Care for our reentry and 

watched over the process.  I had great mentors that advised me and helped to place me in a 
low stree preaching ministry untill I was ready to enter the demands of a para-church 
ministry.      For me the sucess of our transition was the result of caring churhces and wise 
mentors. 

 
Transition to stateside activity was very normal and easy, since I am continuing to do 

what I began during the last two years of my tenure on the mission field.  I am writing Bible 
study materials for all who wish to engage in a more rigorous program of Bible study (all 
members; it is not a 'Preacher School').  Also, I still travel a great deal, giving seminars, etc. 
on throughout [continent]. 

 
Our return was anticipated in fact, but not in timing.  We were fortunate and blessed 

in our transition with an overseeing congregation that was supportive and patient.  We felt no 
pressure except from ourselves.    The timing of our return to ----- coincided with a need at --
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--- and we were soon asked to take a teaching position at ----- University, a decision our 
overseeing church supported. 

 
I knew I wanted to work in full-time church ministry, so it was a matter of finding an 

appropriate opportunity.  One of the churches I had been associated with before going to the 
mission field was interested in me working with them again, and that's what I ended up 
doing.  It was just a simple matter of some negotiation and working out a few details. 

 
We returned to a primary mission supporting church and have found a place in 

ministry there.  It lacks the flexibility of new frontier work but meets the needs we have.  Our 
8 years experience overseas was in two stints over about a 12 year period. 

 
I returned to a job at ------ U. where I had been employed earlier. It was fine.  
 
Our transition from resident missionaries in ----- was seamless. I teach Missions and 

textual subjects at ----- University, lead mission groups and spend every summer in -----. I 
have served in ----- for the past 46 years. 

 
Totally in the context of God's provision for us, we planned to repatriate and get our 

children in the ----- environment. I am still church supported as a missionary in residence 
working on the ----- missions staff and carry on my own video production ministry for ----- 
as well. Transition was awkward at times but not too much more than anyone moving and 
starting a new job perhaps.  Seeing our children flourish in this environment helps greatly in 
giving a feeling of satisfaction in our work here. 

 
After having served in -----, for 8 years, ----- University opened its Year-in-Europe 

program in ----- and asked us to move there to become director of the program. We agreed, 
with the understanding that we could continue our work with the [mission field] church.  We 
gave up our church support and became self-supporting (paid by [- University] to teach and 
direct the program.  After 8 years in ----- we were invited to come to Malibu to direct the 
program and to teach [language] - allowing us to return to ----- each summer to teach and to 
work with the ----- church.  We stayed at [- University] for the following 8 years, moving to -
---- in 1981 to become president of ----- Foundation. After 25 years with ----- Foundation, I 
have retired, but continue to maintain an office at the Foundation, and volunteer several 
hours each week.   

 
I do not think of my current work in terms of 'para-church' activity, though perhaps it 

is. I remain under the oversight of the same eldership as when I was on the field, and the 
work I do in providing French literature and radio programs, and in visiting various mission 
points to train leaders, strengthen churches or help in evangelism is in many ways a 
continuation of the work I did as a missionary living on the field.   The transition was not 
really difficult from a 'professional' point of view - things had been spelled out and agreed 
upon at least a couple of years in advance with our eldership/missions committee. We found 
a willingness to listen and help when we encountered problems of any kind after our return. 
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I was asked to edit [Christian journal] before leaving -----. Even after that, we 
considered staying longer. We did not feel 'called' away from -----. How could we? We felt 
God leading us there and our ministry only got better and better in terms of our adjustment, 
loving life there, effectiveness, team relationships--yes we had hard times and it was only 
better and we did have burn out issues after seven years--but we didn't feel God leading us 
away from ----- necessarily but felt the larger pull was for children to be close to their 
grandparents, to know them. I had cousins growing up who I didn't know b/c they were in 
Africa, which was good, but I want my kids to know their extended family and wanted to put 
them in proximity with them, while still teaching them about mission everyday, where they 
are. We still stay connected to -----, pray for our loved ones there, send mail, emails, support 
current missionaries, make visits every 3 years or so. Missionaries worry about their 
'employability' when they come back, but they also realize how fleeting that is and how God 
will provide and pray about that often. 

 
We returned from our work in ----- because of my wife's illness.  She became sick 

during the last year or so of our work there.  Had this not happened, we would probably still 
be there.  During the years we were in -----, we had close ties with the ----- Church of Christ 
and [- School of Preaching].  As a church, ----- has had an ----- Missions Committee for more 
than thirty years, and they assisted with campaigns, camps, and various other aspects of the 
work.  Because of visa difficulties, we often returned to ----- while trying to secure new 
visas.  This kept us in contact with [- School of Preaching] and at one time I taught in the 
school while we were waiting to return to -----.  Upon our departure from the field, we 
returned to ----- where we owned a house.  I was then invited to be a Missionary in 
Residence with [- School of Preaching], and was hired as the Director of Adult Education at -
---- C of C.  About a year later, I transitioned into full time work with [- School of 
Preaching].    

 
I was blessed to have been able to minister with groups in the same culture/language 

that I had lived in for 25 years.  Had that ministry opportunity not been available, I would 
have been much less satisfied after my return to the States. 

 
I was convinced that the move back was God's doing -- not mine -- so I trusted that 

He had somthing in mind for me. I intended to pursue work as an outreach minister in the 
north, but was contacted to teach in a Christian university.  

 
The transition was relatively smooth.  A job was offered to me before returning, 

which I accepted.  Having a job to jump into I think made the whole transition easier for me.  
It helped me to get settled. 

 
Although the decision to return from the field was made by our sponsoring church, 

our return from the field was a smooth process for at least two reasons:  1.  Our sponsoring 
church agreed to support us for 18 months after our return from the field.  They did not 
specify how we should use the time.  They simply wanted us to use it as 'turnaround time' in 
preparation for our next phase in life.  2.  We were able to settle back into my hometown 
where we had an instant support network made up of my parents, my two sisters and their 
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husbands and children, and the our sponsoring church, which also happened to be the church 
I had grown up in. 

 

High Difficulty Transitions 
 

I began the search for a ministry or teaching job two years before our anticipated 
departure from the field, but found nothing suitable for which I was qualified. My desire to 
teach at one of our Christian colleges was not feasible as I had no 'terminal degree' at the 
time, although many were hiring in their Bible departments.     A select number of people at 
my supporting church were well aware of my pending return, but my arrival was sooner than 
they expected due to the sale of our house and the need to vacate. We were adequately 
supplied with funds to return and move many of our household effects back to the US. 
However, we did not receive any much needed funds for a vehicle, help with housing or any 
kind of career counseling or help whatsoever. Many of our household goods were of no use 
in the US and had to be sold at a fraction of the replacement cost or given away prior to our 
leaving the field, particularly appliances and the like.     We did not have any idea where we 
were going to stay, what I was going to do for an income, how much money would be needed 
for a reasonable existence, how much it would cost to live. We received a salary for three 
months, but no 'work fund' which was what we had used for transportation and many other 
expenses that now had to be covered by salary, so even three months worth of income was 
substantially lower than what we actually needed.     We had no choice but to begin to work 
immediately and start using our savings.    The majority of our supporting church was not 
aware of our return. The same church hired new staff immediately before our return and also 
after our return, although we were not aware they were looking for staff, nor were those on 
the search committees aware of our return. No one made the connection that perhaps a 
returning missionary would be qualified and have something to offer as a minister. On top of 
all the family and ministry stresses of re-entry, I felt completely on my own when it came to 
how we were going to survive.     Our supporting church was great at sending and providing 
while we were on the field, but failed miserably to address many of our needs upon our 
return. This was happening after we had spent 18 years on the field and 20 years of 
relationship with the same sending church. (We had served on staff before departing for the 
field.)     Since I found no gainful employment by which to support my family, we struggled 
to start our own business and I was self-employed with a very steep learning curve. After two 
years of struggle, our business failed, we had used all our savings and our pension, even 
sacrificed the tax penalty for early withdrawal from our retirement savings, and then gone 
deep into debt.     Finally, in desperation, and while trying to build a customer base in a 
commission only sales job, which I had taken as a last resort, both my wife and I were 
employed in a para-church organization.     Once again having a steady and reliable income, 
we felt blessed to have this opportunity, although our choice was not for both of us to work 
40 hours a week. During a crucial time in the life of our third and last remaining child at 
home, when my daughter needed my wife to be her stay-at-home mom, she was forced by 
financial necessity to go to work full-time. Together we were paid a salary package much, 
much lower than what we were receiving on the mission field, though our financial needs 
were greater now than ever before.     The problems we have been through are real and it has 
been painful. We lost our home and now rent a place to live. We now share one small car. 
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We have absolutely nothing to offer our children for college tuition or their needs. It has been 
a very humbling experience and the transition from being a leader, well-respected, financially 
secure, home owner, creditworthy, and a fulfilled career missionary to a struggling, bankrupt, 
failed business owner, foreclosed property owner, and living with a zero net worth position 
has been difficult, to put it mildly.     If sharing this experience candidly can serve to help 
others avoid a similar path, I pray that it will! Thank you for the opportunity to share and 
educate and challenge our sending churches on these issues. I trust that good will come from 
it and we will do a better job of supporting our returning missionary families with the kind of 
practical help in the area of career transition that they so desperately need and deserve after 
the sacrifices they have made for the sake of the Gospel. 

 
I'm writing as a spouse here. We came back having already made the decision that I 

would be a home schooling mom. That transition was more difficult than i anticipated, made 
moreso by the fact that ----- spent a year in continuing education, then changed career goals 
more than once. He didn't want to slip into a full-time ministry position, and had no desire to 
be a paid preacher in America. So, financial stress necessitated my going back to work as a 
tutor for a couple of years. With only a BA in speech path. (and with regs changing while I 
was oversees) I could not pick up a job in the field I trained in. Our difficulty in making ends 
meet, I think, made our transition harder, since it gave me the feeling that even though I had 
been raised to a functioning adult, I couldn't take care of myself or my family. We had to 
take loans from family members to see us through (able to pay those back about 4 years after 
returning from the field). 
 

We decided when we left the States with a 3-month old, that when it was time for him 
to go to college, we would come back with him.  We were happy and fulfilled in our mission, 
yet our family circumstances (the age of our oldest child) dictated our departure. We did not 
want to be a part of the 'corporate mega-church' structure, so were praying for alternative 
ministry opportunities. No ministry position was found, and so we tried to survive by being 
self-employed in the property business.  When the business failed, we were invited to be a 
part of a para-church missions organization.  We still do not fit into the 'corporate' structure 
of this ministry.  We love the missions aspect, hate the business aspect.  So, no, we are not 
fulfilled.  We feel like there is so much more we could do, if we were given the freedom to 
do it.  
 

I loved my work overseas.  We returned to the States due to educational and 
developmental issues of our children.  Upon returning, I taught missions and Bible courses at 
a school of preaching and helped to form long-term mission teams.  Though quite fulfilling, 
my heart was still on the field and we were planning to return there in a few years.  During 
my first year, I got teary-eyed nearly every day as I taught my missions classes.  Our entire 
family experienced quite a bit of adjustment over several years.  It took us 10 years to 
recover financially from the move back to the States. 

 
Returned due to family tragedy.  It is difficult to seperate the difficulties of the 

personal transion from the career transion.  Having a resource to go to for specific help on 
determining what to do & how to do it would have been helpful. 
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it was very hard.  I was unprepared to enter any career and it drained me and my 
family.  I tried sales and three other jobs in the first year.  I should not have listened to the 
folks saying 'your a good guy, lots of folks would want you on their staff,'   I needed some 
good solid advise about what to do to get going! 
 

I lived in a time when, if you wanted advice you had to 1. Know that you needed it 
and 2. had to seek it out.  I knew that things were difficult, but I didn't know what to do about 
it except press on.  Also, my personality and independence got in the way of seeking help.  
The truth is that the pure evangelism of the mission field and the pastoral role of local work 
were so different that I never felt comfortable in the role of pulpit preacher although I feel I 
did a passable job.    I spent 5 years at ----- (now ---- in -----) and had three years ministry 
experience before attending -----.  I have continued my education since returning.   

 
I never realized how difficult it would be to return to be a working mom. After being 

on the field for almost 10 years as a mother and homemaker the transition was terrible. I had 
to go on antidepressants. I felt very guilty about leaving my home and children. It could be 
that I just felt very strongly about staying home as a mother and so it was very hard being 
away from home 12 hours a day to work as a nurse. I really don't know how I could have 
avoided that transition, but I do know that I had no idea it would be so trying. It affected 
everything but Fortunately the Lord brought me out of it and my husband was wonderful 

 
Anthony, I hope that all of this helps you in your work.  We are finding out that our 

transistion back was more unsettling so that we would be more prepared to return to ----- 
soon.  We are still looking for support and would appreciate your help in networking.  Lastly, 
I would definately advise people to have a job set up or some kind of certification in place 
before returning to the US.  In a way, missionaries can do just about any job but are not 
qualified to do any job.  [signed] 

 
My missions experience was disappointing due to lack of receptivity that caused us to 

loose most of our support and health problems of our child which also greatly contributed to 
our return to the US.  Due to those highly stressful events I did not feel emotionally or 
spiritual capable of serving in a ministry position.      The desire to stay close to extended 
family to help with the child's needs made it more difficult to find good employment.  My 
advanced degree made it very difficult to find low paying employment, as employers were 
certain I would not stay in those positions (over qualified).  My lack of education and 
experience in other fields made it difficult for me to find good paying jobs (under qualified.)  
The search for employment was very stressful, depressing, and frustrating.  I finally decided 
to go back to school to get a job in education.  I recently completed it after 2 years in the US 
and depleting a huge amount of savings.  I enjoy being a teacher but I cannot support my 
family on a teacher's salary without my wife's income.     

 
----- and I were determined to stay on missions at some level so he took a job 

teaching at [- University] and began his doctorate.  We came back from the mission field in 
debt so our bills mounted after our returen. We had three small children and one of the 
biggest challenges was my going to work-----now we had separate careers and were not 
working together.  We eventually begain [para-church ministry] which let us work together, 
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stay in missions, keep our kids inovlved in missions, and feel great satisfaction in our work.  
However, this meant the two of us doing lots of 'moon-lighting' in the beginning to make it.  
The decade after our return was extremely stressful. 
 

We were trying to start an international Christian school when the funding suddenly 
disappeared. We had just terminated our church support in favor of a school salary, so we 
had no support and had to return to the States within 2 weeks. We returned with no 
employment, lived with relatives, until I was able to secure a temporary job teaching at [- 
University]. That job became permanent, but we were financially devastated which had 
consequences for 15 years. 

 
Most missionaries are preachers, and thus have a built-in career choice with excellent 

credentials in their field.  Neither of us were qualified for a job in our previous careers upon 
our return to the USA,  but we were expected to immediately find jobs that would not only 
support our family but also pay for college for our kids.  As medical missionaries, we arrived 
back in the USA utterly exhausted, as well.  We foolishly thought 'God would provide' an 
excellent job for at least one of us!  When we did not have solid work within a few months of 
our return to the USA, some people were clearly disappointed with our apparent laziness.  
Overall, our congregation's members were very supportive of us upon our return, but the 
missions committee and the elders were and continue to be the opposite.    

 
I stepped from church planter to [an academic/administrative position] without a 

deflation opportunity and found myself swept into a whirlpool that came close to breaking 
me financially, emotionally and spiritually.  It would have been good to have a year to 
readjust before making that first big career decision.  In the end the 
[academic/administrative] experience affected my leaving preaching in ----- and becoming a 
full-time [“secular work”] serving the church as deacon, elder and now as interim missionary 
back in -----.  Thank God my family has survived beautifully and our finances and retirement 
are close to 'healthy.'  (Age 65 as written). 
 

First I want to notify you that I am filling out 2 surveys because I had two distinct 
periods of foreign mission work separate by 10 years of ministry in the USA.  While there 
was some similiarities about the reason period and the difficulty of transtion there were also 
great differences.  The main differences were that we were much younger on the first 'tour' 
(31 yrs old) . We left the field against our wishes because of philosophical differences with 
our Mission Committee Liason. It was very traumatic for our young children and family 
because of the sudden return, financial loss, and harsh treatment by the church.   The second 
time we were much older (48 yrs old) with grown children.  We left the second time because 
of the birth of our grandchildren, and poor health of our older siblings. It was our decision 
the second time.  The period of time was longer (6 months) but once again we received no 
help from the supporting church the career transition was even more horrific.  This time I 
actually left the ministry, which information will be shown on my second survey.  I have 
completed two because the questions did not allow the latitude of response to cover both 
situations separately.  
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1) Began a job I was not particularly interested in  2) had conflicts and stress with 
fellow workers  3) spent many days feeling depressed  4) had conflicts in marriage  5) took 
about three years to finally adjust 
 

After making the decision to leave the mission field, I knew the importance of 
preparing for this transition, including choice of and preparation for a new career.  I did not 
have or know of any resources to help me in this area.  My supporting congregation did not 
offer any guidance in this area.  Upon returning to the U.S., I felt great pressure to find 
employment to support my family, but I also wanted to find a situation where I felt like I was 
fulfilled and contributing to society.  Career counseling with the community college helped 
some, but not greatly.  I tried teaching in a Christian high school, but soon found that I was 
not suited for this.  I worked for a temporary service for a short time while waiting for truck 
driving school to start.  I enjoyed the truck driving, but was not sure I would find a situation 
that would be good for the family (where I would not be gone for long periods).  While 
nearing the end of this training, I learned about careers with the ----- for [seculary 
profession].  The pay was much better than anything else I would be able to find, so to 
support the family, I took the first day shift job to come available.  I am not at all fulfilled in 
this work, but it feeds the family.  We also had a very difficult time finding a church family 
to become part of and ministry to be involved in.  Finally, after about 3 years, we 'found our 
niche' in church and ministry.  Career counseling with a professional Christian service 
(IDAK) was a tremendous blessing.  The Lord has used this in His process of guiding us 
back to the mission field in a role that we are well-suited for. 
 

Our sponsoring congregation recommended our return. Although we wanted to stay 
on the mission field we submitted. We rec'd through friendships many hours of listening care 
that helped us make the difficult transition. We will still return someday and we miss the 
mission work. I would like a copy of the results of your survey.  
 

It was the most difficult part of the missionary career. It took us 3 years to feel like 
we could make it living in the States and probably 10 years until I felt I had a life mission 
that was envigorating again, like I felt on the mission field. 
 
 

Moderate Difficulty Transitions 
 

I was not prepared for the feelings of grief over leaving the mission field.  My 
preparation for missions did not include looking past missions.  Only when I began to 
understand the grief process did I 'settle into' my new work. 

 
I discoverd upon my transition that my personal identity was extremely connected to 

my employment.  It defined me....being a missionary defined me and being without 
employment also defined me.  I walked around looking for a job approximately 6 months 
with the feeling of a rain cloud over my head.  The Lord was faithful and the 'son' broke 
through.  
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I decided to become a residence hall manager at a christian college upon my return 
because it was almost impossibe to interview for other positions from -----. This meant that 
we had both a place to live and a small income so my husband could substitute teach as he 
was looking for a job.  

 
I studied full-time and my wife became the bread-winner. I was comfortable 

studying; my wife went through a sever depression.  We had hoped to return to the field, but 
decided to stay because of family concerns. We have not felt at home Stateside since, and 
often talk of perhaps returning overseas when our last child leaves home. My success in my 
current ministry position is due to an eldership who respects and appreciates my 'missionary 
mindset' and it's contributions to our congregation. 

 
I am not sure how you are counting -----, so I am unsure of how to answer some of 

your questions.    I left my work in ----- pretty much as planned (just a little early because the 
supporting churches were running out of funds). I wanted to find employment at or near a 
Chrisitan College (to help my son transistion to life on this side). It was intention to return to 
Africa within two years. That has not worked out.   I found a job a ---- Christian College (in -
----) that seemed to fit the bill.  But, it turned out that ----- could not pay a living wage, so, 
after one year, I took a preaching job with the church that had been my sponsoring 
congregation. 

 
I had a difficult time deciding exactly when to return to the U.S., and which of two 

major directions - teaching at a university level or church ministry - to pursue. I was 
concerned that teaching would mean simply reliving my years in -----, while I wanted to 
continue on the journey that had come to me and formed me. I decided that ministry in a 
congregation would come closer to the work I had loved as a church planter.    However, 
adjusting to the institutionally driven context of an American, southern congregation, was 
extremely difficult. In many ways my transition would have been easier if I had not tried to 
minister in the context of a local congregation with long-established expectations and 
routines. A pioneering missionary spirit is incompatible with a church more interested in 
maintaining the status quo.    The only question to clarify - in the choice about location where 
I answered that I had a desire to minister in a certain area, by that I mean area of ministry not 
geographic area in the U.S. 

 
home congregation stopped supporting after first year--they felt the work we did was more 
vocational than 'church related'. (i was teaching English in the community).   carreer options 
do seem limited--first year back i took a retail job so i would be able to spend most of my 
emotional & spiritual energy on the transition back. teaching does still not have appeal as a 
career option after 10 years.   i enjoyed the 'in the world' aspect of both the overseas teaching 
and US retail job--being in contact with 'average people' to serve on a daily basis.   when i 
reflect on the career transition i remember feeling like my life experience could not be 
appreciated or used in this setting.  
 

A vacancy at a college provided an ideal situation for a job.  I was woefully 
unprepared for the changes in how church was now being done.  Even after six years back in 
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the U. S., I do not feel fully integrated back into 'the American way' and have a different 
perspective than many of my fellow instructors.   

 
We had some minor problems with reculturazation, but nothing terribly difficult. We 

still feel that that we would probably find more fulfilment in the mission field.    Moving 
back into a located preaching position involved few problems, though the most pronounced 
was the insistence of local churches that you spend 'office time' when we were used to 
working out of our home. I am very much a self motivater and will do the work whether in 
the home office or in the church office. The problem of the American churches is that they 
see the minister as being the icon that represents the local church, not them. 

 
1-- My experience was that I had immediate employment guaranteed upon return to 

the USA (as a special teacher in a school), but the job was for only nine months, thus my 
employment concerns were delayed a bit.  Half-way through the school year, however, I 
began to face the discomforting reality that I would need a new job soon.    2-- Your form did 
not give the option for education while on the mission field, especially education that would 
heavily impact one's ability to do mission work, such as language training.   

 
My ability to find work as a nurse was a major blessing for financial needs for our 

family.  Our desire would have been to have enough income from the church so that I could 
have partnered in the ministry.  Since we didn't receive that, the nursing has been unfulfilling 
(lifestyle of living separate life and ministry from -----) and we have changed directions into 
campus ministry where I can partner more with ----- even though I will still have to work 
part-time to complete our budget needs.  BUT, God has blessed us, provided for us, and has 
been the Lord over this whole process.  We have trusted him for leading -- it was never 
totally our desires or our choices (the questions seemed to focus on missionary's being the 
one in control of the situation). 

 
We left believing that we had accomplished what we had been sent to do.  We 

returned not knowing where or what we would be doing. We relied on the leading of God to 
settle us where He felt we would be useful.  We belived He has done so.   

 
We came back to the States because my parents need our care and attention in their 

sickness.  Our daughter encouraged us to build a network marketing business with her which 
when build will allow our continued involvement in ----- but based in the USA.  I did apply 
for a teaching position at a university, but was not accepted. 

 
Upon return from the mission field, I experienced siginificant reverse culture shock, 

although I did not experience significant culture shock when I entered the mission field 8 
years earlier.  One aspect of the reverse culture shock was grief for the loss of a close mission 
team.  Another aspect was a sense of loss related to the lifestyle in ----- as compared to that in 
America.  Our supporting church was quite helpful with financial and physical aspects of our 
return, but I felt that we could have done more related to psychological return details. 

 
I am a spouse. When we first came back, we were unsure how much salary we would 

need. I worked the first semester as a substitute teacher. We saw that I needed more steady 
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work, because we were going to need more money for our family. My husband was still 
supported by our sponsor to do mission-related work from the U.S. They agreed to increase 
his salary to a level that would provide for what we had discovered our needs to be, if I 
would work with him part-time (not on a separate salary) and not take another job. 

 
My plans were to pursue further education and then teach at a university. These plans 

changed, so I did bi-vocational ministry for a few years. I then entered full time ministry 
again. It has been an interesting journey. I am now very content as a full time minister, 
teaching a few classes at a small Christian university nearby. 

 
When returning to the States I expected to find a job teaching high school [language] 

or Music.  When I had to retake the National Praxis exams for a new state, I did not pass the 
Music since I had not used it for the duration of my time on the mission field.  Because of 
this and the timing of my return, I decided to pursue a Master's degree in [language].  I was 
granted a Graduate Assistantship which paid for my tuition and also paid me a small stipend 
to teach beginning levels of College [language].  Once I started the program (8 months after 
returning), I felt fulfilled in what I was doing because I was interacting with students and still 
felt like I was making a difference in others' lives.  If I had been in another career, I'm not 
sure that I would have felt the same.  The difficult part for me was being thrown into a 
secular environment after having worked mostly with Christians.  I came back excited to 
share with others about my experiences and found that not only were people not interested in 
hearing, they were negative about the mission work that I had been involved in.   

 
I was not supported by a state-side sponsoring church, but paid by the local church in 

the foreign country. 
 
I was unsure what to do after returning.  I interviewed with 3-4 different churches 

about staff positions, but decided I wasn't ready.  On the advice of a trusted friend and a 
respected uncle, I decided to pursue graduate theological eductaion. It was a good choice.  
Dealing with the confusion and the unknown while preparing to marry was a bit stressful, but 
don't know how it could have been avoided.   

 
I and my family have made this transition three times. Each transition was very 

different for any of the others, but each time we were able to find employment sufficient to 
meet our expenses. The disruption for our children was the most difficult issue. 

 
I came back to work with a para-church ministry so did not have to find employment.  

I did have to raise support as my main congregation only continued support for a few 
months.  This was much more difficult than raising support as a foreign missionary.  Some 
congregations and individuals have continued their support from on the field to now. 

 
We chose to return from the mission field when we did because of the health of my 

parents and the ages of our children.  As a transition we came to ----- Colleg for a semester 
where I taught as a missionary in residence.  During the semester we looked into ministry 
positions with various congregations.  The same week we were offered a church ministry 
position we were offered the opportunity to stay on at ------ College as a permanent faculty 
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member.  We chose to stay for less money because our children were settled into the school 
and had already made friends.  The job offers did not come until lae November and our 
support was to end at the end of December. 

 
Upon return from the mission field, I quickly began to work as a [professional] in 

order to meet the financial obligations of my family.  I was extremely thankful that God had 
given me that means of providing for my family.  However, I did not feel a sense of 'calling' 
into that profession.  I waited for 4-5 years, hoping to hear God's calling clearly into another 
direction, as I had heard before going to the mission field, but never felt like I did.  After 5.5 
years, I made the decision to purchase a [professional] practice, again not because I felt 
called to do so, but because I felt like I needed to do something to get some stability for my 
family.  I am enjoying the challenges of owning my own business and trying to practise high 
quality [profession], but I do not feel the Spiritual fulfillment that I felt while working as a 
missionary.  We have also struggled with 'church life' in the States.  That encompasses many 
things including not being able to find friends that are passionate about mininstry, not having 
the same time or energy that we once had for ministry and dealing with the apparent lack of 
receptivity in the States. 
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Appendix C:  Words of Advice from Returned Missionaries 
 

 The final question of the survey asked, “What career related  advice would y ou give 

to a missionary who is preparing or has just returned from overseas?”  The following are the 

fifty-nine responses received. 

Do your best to start early to plan your transition.  Ask for help; it is going to be 
difficult.  Insist on continued support to give yourself time to find a new job or make the 
transition.  Communicate your needs and be humble; rather humble yourself and ask than to 
try and fail to do it yourself.  Trust God and trust your brethren and admit that you need help; 
you need help, even though you may not (and probably don't) realize it.  Don't get caught in a 
debt trap.  Don't decide anything too quickly, especially when it comes to making financial 
commitments.  Do be willing to continue being supported as you do what you are passionate 
about; 'the ox that is treading out the grain is worthy to be fed.' 

 
Have faith, realize you will experience stress in finding new ministry, realize that 

your leaving the field is like experiencing a death.  Don't compare the present ministry 
situation to the past.  View each for its unique context.  Support each other emotionally. 

 
depends on their goals and presonality.  If not seeking to do ministry then I'd say grad 

school 
 
Prepare early, retool, network. 
 
Enlist people you love and trust (this may not be people in your supporting church) to 

start searching for you.  Have someone in the States who knows and understands the job 
market, help you put together your resume, and start sending it out for you, complete with 
wonderful reference letters from good friends, business men who know you, elders who like 
you, and ministers who would be willing to put in a plug for you.  Start sending them out in 
abundance!  You'd rather have several jobs to choose from (you can always turn an offer 
down) than not have any offers at all. 

 
Get competent advice from a professional who understands reentry issues as well as 

ministry-related job opportunities.  
 
Seek advice of wise mentors.  Even if you have to work at a job just to make ends 

meet for a while, during which you are getting advice from wise mentors before jumping into 
states side ministry or any other career.   
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Think seriously about what life's work you might do if it is (when it is) not full-time 

ministry.  Give this a lot of thought and implement your plan for obtaining additional training 
(if you do not have any).  

 
Ask fellow-workers on the mission field for comments concerning one's forte, then 

capitalize on that strength as far as possible.  Of course, much depends on the missionary's 
training, experience, etc.  Stay in ministry, if possible, for at least a couple of years after 
returning. 

 
Don't expect to fit back into a job that you used to do. You will not find a job that is 

close to what you had on the field. Be prepared to work longer hours, fewer breaks, and less 
time off. Americans are workaholics.  

 
Don't elect a congregation to send you until you see how they will receive you upon 

your return. Also, don't go unless you both sign on with a working agreement that specifies 
not only your mutual expectations in the field, but how your return will be handled. One of 
our biggest blessings upon our return was two-fold: our sending church gave  us a lump sum 
to re-settle, and we had no debt. 

 
There are limited teaching positions for returning missionaries within Church of 

Christ universities.  If a missionary does not have training in other fields, he/she should 
request continued support for up to a year for re-training/continued education in a transition 
time. 

 
Try to know what you want to do.  Start thinking about it well in advance of your 

departure from the mission field.  Take whatever steps are possible and feasible to find 
appropriate employment.   

 
Engage someone in the states to help if possible.  Try to allow some time for 

adjustment before starting your new work. 
 
The greater the cultural/theological challenges of the overseas location, the more 

difficulty you will encounter if you hope to return to ministry in an American congregation.     
 
Start as early as possible working thru the personal, educational & professional issues 

involved. 
 
I don't know how to give advice to one who is returning now.  I think the transition 

teaching needs to be built into the front end.  It seems mission experience will always be 
filled with lots of unknowns.  Responding well to them is probably what makes good 
missionaries in the first place.  Screening is going to help a lot! 

 
Be prepared to feel like you are swimming up stream. Often even in a rewarding job 

you may feel like you are not having the same impact that you did during your mission work. 
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i don't really have any career advice--my decision to return stateside was more due to 
burning out too soon on the field and needing  to relocate to facilitate positive changes.   i've 
always felt that the Lord has found me my jobs and provided employment opportunities--and 
that if i listen and am flexible in my expectation He will provide.  

 
Whatever you wind-up doing, make sure you have opportunities for outreach and 

ministry. 
 
If you could serve as a visiting teacher at a university, that might provide further time 

to really consider several career options. 
 
I wish I had gotten some good finicial training and some job search skills.  I would 

make major requests to have the support of the church for atleast 6 month. 
 
Seek the counsel of other returned missionaries and any professional help available.  

Be prepared for reverse culture shock and all that entails for you and your 
family...particularly if you spent more than three years in another culture.  To those who 
enjoyed their work as a missionary and wish to continue something similar, I would suggest 
continued involvement in evangelism rather than pulpit work.   

 
Being older than most of the missionaries already in the field, I came with a diverse 

background and many job related skills. I have worked in several different carreer areas 
before going to the mission field and since returning. I would recommend that they broaden 
their base of learning and skills (before they are needed). 

 
1-- Spouse should also draw church salary and pay Social Security Tax so she/he 

would be able to have Social Security in later years (after retirement).  (This might mean that 
the primary wage earner would draw a much smaller salary, but the two together would equal 
a normal salary.)    2-- Sponsoring church should make sure that the missionary has some 
kind of retirement plan in place before entering the field and that it is kept up while he is on 
the field.      3-- Church and missionary should work together to make information available 
to the missionary at least one year before he returns to the USA re. what kind of work he is 
suitable to do.  For example, if he has learned a language well, what would it take for him to 
be 'certified' to teach it in high school or college?  Can he obtain that certification in his 
country?  Take some time and do so.      4-- The returning missionary should be seen as a 
unique resource.  Sponsoring church should try to find and then suggest to the missionary 
what schools, churches, para-church organizations or companies need someone with his 
special skills and language abilities.  Some corporations pay Big Bucks to train someone in a 
foreign language and culture.    5-- Send him to school to study 'secular' courses if for some 
reason he does not want to 'preach' or do other full-time church service. 

 
Decide what God has put into your heart to do, and ask Him for that.  Be patient, 

knowing that it might not come for a few years, but do what He gives to do wholeheartedly, 
while pursuing things that will open doors towards that heart's desire for life's work. 
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To entering the work field gradually. To work shorter hours in a less stressful job. To 
work at home if possible 

 
see previous.  [In the previous question, this respondent remarked, “I would 

definately advise people to have a job set up or some kind of certification in place before 
returning to the US.  In a way, missionaries can do just about any job but are not qualified to 
do any job.”] 

 
Use the internet to access info and books that will help you in your re-entry. 
 
To know what is most important to him (ministry, security, or retirement, etc.)  Then 

seek the best way to get it done. 
Networking with friends and supporters was helpful to our family.    Consider doing 

educational pursuits while on the mission field, online classes, furlough classes, etc.  This 
will help make it easier to join the workforce upon return. 

 
Get your education completed before you leave so   that you will be employable on 

return. Those who   don't may be forced into unsatisfactory work. Or  might be pressured to 
remain in the field, subsidized by the church. Some may be able to do valuable work in this 
fashion. But, some may linger for their own needs with limited value to the lost they serve.  

 
To me it has been helpful to work at a job that allows me to remain connected to my 

former work. Otherwise, I think I would have preferred a job that I felt involved serving 
others. It is hard coming from mission work where I was serving others every day to a very 
different living and working environment. 

 
Be patient and wait on the Lord. While you wait, strive to learn from your present 

situation. I did some things that I would not have chosen to do, but looking back, I learned 
some valuable lessons which now help me better minister to people. 

 
I think that career counseling would be very helpful.  It is difficult for a missionary on 

the field to know what he/she would be good at back in the US unless it is a ministry position 
that is somewhat similar in function to what he/she is doing on the field.  Sometimes the 
missionary has been gone for so long that he doesn't even know wha the options for 
employment are anymore. 

 
If you know what you want to do, start looking right away and try to have something 

set up before you return to the US.  But give yourself and family some time to rest, visit 
friends and relatives, and set up your home before working full time if possible.  Your 
supporting churches should help you financially make the transition back to the US.      If you 
don't know what you want to do, seek career counseling, read books on this, and pray a lot.  
Consider getting a teaching certificate.     

 
Stay connected with the greatest work on earth. 
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I think that lining up a meaningful job ahead of time if possible makes a huge 
difference.  Another possibility that I think works is going back to school to retool - or 
joining the ministry staff of one of your highly supportive churches can be a winning plan. I 
guess it is very individual as to what is best for each family - thus seeking wise counsel is 
very smart. 

 
I have no idea. 
 
I recommend that he/she continue with his/her education while working with a 

congregation somewhere, or while teaching in a Christian school, using the experience 
gained on the mission field to promote missions. If the person decides to go into secular 
work, he/she can still promote mission efforts.  The need is great! 

 
Stay in ministry no matter what.  Get you church to stay with you for a year or two as 

you readjust if possible.  Don't try to 'make money'.  You are not a business person.  You are 
a minister.  Don't quit. 

 
Stick with what they do best. I've seen lots of people coming home, wanting to make 

money and find security, which translates into something other than ministry. What they 
don't understand is how insecure business is and that nobody cares about them in the business 
world. 

 
Be demanding of your congregation!  Insist upon a reasonable interval to rest up upon 

your return (individualized based upon your mission work and circumstances - not a 'one size 
fits all' formula). and require concrete assistance in finding a new job. 

 
Beg your sponsoring church to continue support one month for every year spent on 

the field for readjstment. 
 
I came home in advance of our family return. I spent  about 10 days traveling to sites 

for interviews, one with a college, the other with ZOE Group/Wineskins, and traveled to see 
a trusted friend and financial advisor, *****, and my cousin, a banker, *****, and several 
other family and friends to discuss our return and cover financial and transition and career 
transitions. This was important and I would recommend it. I don't agree with missionaries 
who pray that God will provide and do nothing to do advance work on it and rely for a year 
on the supporting church when they could have done some legwork a year in advance to help 
their own transition. We are ultimately not at the mercy of supporters and can be responsible 
for our own and our family's well-being, not blame or lean so hard on supporters, though I 
did lean on them. I just saying that initating it doesn't always have to be the supporters job. 
They step up when the missionary asks. Some missionaries, however, have a tendency to 
operate on the George Muller modus operandus of praying and not telling people their needs, 
and while I hesitate to call such faith 'a problem,' I think it can have reprecusions on family, 
children, supporters and those who end up supporting them when they could have, as they 
say in Africa, 'pray as you run from the lion.' 
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First, I would encourage anyone who would want to do mission work to prepare 
themselves well before they go -- Biblilcally and Culturally.  He or she should study at the 
feet of those who have been there and have built successful mission churches.    Second, I 
would encourage those who are returning to make plans well in advance, especially as they 
think about their future here in the USA.  It would be good if they could spend time in a 
'reentry program' to help them become adjusted to their new life in the States, sort of a 
debriefing period. 

 
Patiently wait on the hand of the Lord. He does open --and shut -- doors! 
 
Initiate conversations with those who know your skills and who may can connect you 

with opportunities.     
 
It takes a while to (re)acclimate to ministry in the US.  Don't be afraid to make your 

first ministry position a short-term one (3 years).  Feel free to explore other options as you 
become more aware of your own skills & needs in this context. 

 
Every case is different.  Interests and calling are different.  But, whether a ministry 

career or secular career, there is no change in the call to live for the Lord.  Is that what we 
shared with the people overseas?  We told them that their service and walk are founded on a 
growing relationship with Jesus and not on human wisdom, human education, and human 
pursuits; yet it is understood that daily life continues.  They eat, they work, they play, they 
learn to live together.  It is the same for the messengers.  Ministry from heaven is above the 
definition and boundries of clergy/laity roles, church support/secular salary financing, and 
diplomas.  Acts 4:13 

 
My primary advice is never rely on only source of career.  Every Bible major should 

be required to have sufficient hours to get another major (24-36 hours) even if they did not 
choose to actually double major.  It is extremely unwise not to do so.  So many people limit 
their options and continue in ministry to the detrement of their families and the church just 
because they can't do anything else. It is too traumatic for families to limit themselves.   As 
the best selling book 'Who Moved the Cheese' points out we should always be ready to adjust 
to the changes of life in the best possible way. A way to do this is to prepare for and 
anticipate possible changes that may come in the future.   I also believe it gives a minister/ 
mission more self-confidence, more self-esteem and a broader experience for his ministry if 
he is trained in another career as the Jewish rabbis were required to do.  

 
1) make plans before you leave the field if prossible  2) avoid extreme situations of 

stress for a couple of years: (i.e. - be an associate minister for a couple of years before taking 
over pulpit)  3) find someone to talk to who has had similar experience  4) take some time in 
a hobby and learn to relax 

 
Some of the best advice we received was from another missionary.  He asked if we 

were tired of being asked if we were adjusted to the US.  He said his response is 'I have 
adjusted to as much as I plan to.'  There are many things in the US that we never really want 
to re-adjust to. 
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Find a job that you feel is also a ministry.  Jobs that enable you to stay connected to 

the mission field might be good options. 
 
Find employment you can be passionate about.  Do your best not to take a job simply 

for economic reasons.  Even though for a time you might find yourself forced to take any job 
available simply to make ends meet financially, do not give up the search for a job you can 
feel passionate about, whether in full time ministry or not.  Preferably, look for a job that will 
utilize some of the unique skills you have acquired while on the mission field.  (E.g., - the 
foreign language you learned, the cross-cultural skills you learned, the evangelistic abilities 
you learned, the ability to work with the poor and disadvantaged, etc.) 

 
Take advantage of opportunities to continue your education while on the field. 
 
Get good quality (preferably from a Christian perspective) career counseling as soon 

as possible, preferably while still in the field.  Do not let cost be a factor in choosing where 
you get this counseling.  Reason with supporters to continue financial support for as long as 
necessary to get your feet on the ground in the U.S.  Get people to commit to praying for you 
in this process. 

 
Get a good education. Prepared people are always in demand. 
 
Expect the transition to be difficult. Be willing to give time for th eadjustment to 

occur. From mhy perspective, the more encultrated a missionary was overseas the more 
difficult their return is likely to be. 

 
Don't come back to the States until you feel called to do something here.  If you felt 

strongly called to go into missions, you may very well find yourself frustrated if you do not 
follow a similiar calling to come back to the States.  That would be my general advice, but 
obviously exceptions must be made if there are members of the family who are not doing 
well physically or emotionally.
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Appendix D:  Statistical Tables 
 

 
 Dr. John Hill performed analysis of variants (ANOVA) tests for several survey 

components.  The tables below show his findings.  

Tables 1 and 2 explore possible correlations between the Training Level of the survey 

respondents and the responses to the Likert scale, the degree of difficulty assigned to the 

narrative descriptions, and the Adjustment Difficulty Level.  These ANOVAs (Table 1) tell 

us that significant differences do indeed exist for two of the variables (Sig. < .05 for “Finding 

fulfilling employment was difficult for me” and “My current employment adequately meets 

my financial needs”), but they don’t tell us is who is highest, who is lowest, etc.  To answer 

these questions, Dr. Hill turned to Tukey’s HSD (HSD = honestly significant difference) post 

hoc tests (Table 2) which were conducted after the ANOVA.   These tests revealed that 

significant differences were found between training levels and the response to the statement, 

“Finding fulfilling employment was difficult for me.”  
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Table 1 
 

Training Levels and the Likert Scale 

 
 
 
 
 
 



 

 

61 

Table 2 

 

a. Uses Harmonic Mean Sample = 11.181. 
b. The group sizes are unequal.  The harmonic mean of the group sizes is 

used.  Type I error levels are not guaranteed. 
 
 

The following tables explore possible correlations between the ADL and the length of 

continued support, the major career path, and between the major career path and 

career fulfillment. 

 
Table 3 

 
Length of Continued Support and ADL 
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Table 4 

 
Major Career Path and ADL 

 
 

 

There are significant differences in the ADL among the different career paths.  The post hoc 

test following (Tukey) shows which are significantly higher or lower than the others. 

 
Table 5 
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Table 6 
 

Major Career Path and Career Fulfillment 

 No significant differences were found among these groups. 

 
 
 

Table 7 

 
 



 

 

64 

 
The following tables show possible correlations between the gender of the 

respondents and their responses to the Likert scale, the degree of difficulty assigned to the 

narrative descriptions, and the ADL. 

 
Table 8 
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Table 9 
 

 
 

On the following page, Table 10 shows internal correlations between items on the 

Likert scale, the narrative degree of difficulty and the ADL.  Items marked by single (*) or 

double (**) asterisks proved statistically significant at the .05 and .01 levels respectively. 
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Table 10 
 

Correlations Between Items on the Likert Scale, the Narrative Difficulty Level, and the ADL 
 

Question Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 Q11 Q12 Q13 

1. Career decisions were a significant source -- 0.018 -0.122 0.435** 0.358** 0.173 -0.103 0.433** .351** 0.145 -0.036 0.352** 0.681** 

    of stress upon leaving the mission field.    (64) (63)   (64) (63)   (60) (64) 

2. My overseeing church was financially   -- 0.761** -0.132 -0.312* 0.105 0.321** -0.180 0.033 .266* .361** -.287* -0.201 

    supportive of me upon my return.   (63)  (63)  (64)   (64) (64) (60)  

3. My overseeing church was spiritually /   -- -0.319* -0.457** 0.134 0.417** -0.263* 0.023 0.079 0.309* 
-

0.377** -0.356** 

    emotionally supportive of me upon my return.   (63) (62)  (63) (63)   (63) (60) (63) 

4. Finding fulfilling employment was difficult     -- 0.567** 0.01198 -.464** .606** .492** -0.1416 -0.224 .566** .850** 

    for me.     (63)  (64) (64) (63)   (60) (64) 

5. I felt financial pressure to quickly find      -- 0.131 -0.199 0.302* 0.245 -0.245 0.079 0.527** 0.696** 

    employment.        (63)    (59) (63) 

6. I was fulfilled in my career as a      -- 0.236 0.015 0.010 0.136 0.114 -0.029 0.070 

    missionary.              

7. I am fulfilled in my current career.       -- -0.281* -0.333** 0.063 .573** -0.178 -0.351* 

        (64) (63)  (64)  (64) 

8. Adjusting to a new career was difficult.        -- 0.371** -0.035 -0.127 0.563** 0.739** 

         (63)   (60) (64) 

9. My career options upon leaving the          -- -0.101 -0.254* 0.218 0.611** 

    mission field were limited.           (63)  (63) 

10. My personal financial needs were           -- 0.052 -0.220 -0.141 

      adequately met on the mission field.              

11. My current employment adequately            -- -0.053 -0.128 

      meets my financial needs.              

12. Narrative Difficulty Level            -- 0.754** 

             (61) 

13. ADL             -- 

              

Note: Numbers (in parentheses) equal n. 
*p < 
.05  

**p < 
.01            



67 

 

 
 
 
 
 
 

REFERENCE LIST AND BIBLIOGRAPHY 
 

Austin, Clyde N. 1983.  Reentry Stress: The Pain of Coming Home. Evangelical Missions 
Quarterly 19, no. 4 (1983): 278-287. 

 
________.  1983.  Cross-cultural reentry : an annotated bibliography. Abilene, TX: ACU 

Press, 1983.  
  
________ and John Beyer.  1984.  Missionary repatriation: An introduction to the literature.  

International Bulletin of Missionary Research   8, no. 2 (April): 68-71. 
 
________, ed.  1986.  Cross-cultural reentry : a book of readings.  Abilene, TX: Abilene 

Christian University Press. 
 
________, Deborah E. McDonald, and Sheila A. Austin,.  1988.  An addendum to Cross-

cultural reentry: an annotated bibliography.  Journal of Psychology & Theology, 16 
(Winter): 369-377. 

 
________.  2000.  Missionary reentry [article online].  Resources newsletter.  Available from 

http://www.mrnet.org/Content/Documents/Library/Missionary%20Reentry,% 
20Clyde%20Austin.pdf; Internet; accessed 23 August 2006. 

 
Bunkowske, Bernice.  1995.  Re-entry Shock : Uprooting and Re-rooting.   Missio 

apostolica, 3: 95-100.  
 
Clawson, R.  1936.  The returned missionary:  A statistical survey.  The Improvement Era, 

(October):  590-594. 
 
Foyle, Marjory F.  2001.  Honorably wounded:  Stress among Christian workers.  London 

and Grand Rapids:  Monarch Books. 
 
Garrett, Leroy.  1981.  The Stone-Campbell movement:  An anecdotal history of three 

churches.  Joplin, MO:  College Press. 
 
Gotaas, D.S.  1973.  No longer a missionary.  Moody Monthly (September): 81-85. 
 
Gunn, Natasha.  2002.  Plan for repatriation before the assignment begins [article online].  

December.  Available from http://www.expatica.com/source/site_article.asp? 
subchannel_id=157&story_id=10535&name=Plan+for+repatriation+before+the+ 
assignment+begins; Internet; accessed 22 August 2006. 



68 

 

 
________.  2003.  Repatriation the right way [article online].  January.  Available from 

http://www.expatica.com/source/site_article.asp?subchannel_id=157&story_id=1053
4&name=Repatriation+the+right+way; Internet; accessed 22 August 2006. 

 
Hale, Thomas.  1995.  On being a missionary. Pasadena, Calif. : William Carey Library. 
 
Hamm, Jennifer.  2004.  Remembering repatriates [article online].  December.  Available 

from http://www.expatica.com/source/site_article.asp?subchannel_id=157 
&story_id=15007&name=Remembering+repatriates; Internet; accessed 22 August 
2006.  

 
Huff, Livingston.  2002. Avoiding the crash-and-burn-syndrome: toward a strategy of 

missionary re-integration.   Missiology 30, no. 1 (January): 81-89.  
 
Hyde, Robb.  2002.  Don’t let those expats get away [article online].  Available from 

http://www.expatica.com/source/site_article.asp?subchannel_id=157&story_id= 
10536&name=Don%27t+let+those+expats+get+away; Internet; accessed 22 August 
2006. 

 
Jansson, Diane P.  1986.  Return to society:  Problematic features of the re-entry process.  In 

Cross-cultural reentry:  A book of readings, ed. Clyde N. Austin.  Abilene, TX: 
Abilene Christian University, pp. 49-57.  Originally published in Perspectives in 
Psychiatric Care, 13(1975):3, pp. 136-142. 

 
Jordan, Peter.  1992.  Re-entry:  Making the transition from missions to life at home.   Seattle, 

WA:  YWAM. 
 
Kissel, Mary.  2004.  Repatriation techniques for US expats.  August.  Available from 

http://www.expatica.com/source/site_article.asp?subchannel_id=157&story_id= 
11839&name=Repatriation+techniques+for+US+expats; Internet; accessed 22 
August 2006.   

 
Mabry, H.P.  1969.   Career change and continuity:  Some social and orientative correlates 

among active and terminated Methodist missionaries, 1946-1967.   Doctoral diss., 
Boston University Graduate School.  

 
McCubbin, Hamiton and Charles Figley.  1983.  Stress and the family:  Coping with 

normative transitions, Vol. 1.  New York:  Brunner/Mazel. 
 
Meckman, Saskia.  2005.  Tips for a successful repatriation [article online].  Available from 

http://www.expatica.com/source/site_article.asp?subchannel_id=157&story_id= 
22434&name=Tips+for+a+successful+repatriation+; Internet; accessed 22 August 
2006. 

 



69 

 

Missions Resource Network, n.d.  Reentry packet for returning missionaries:  A collection of 
materials to assist missionaries, their families, and the churches who support them. 
Bedford, TX:  Missions Resource Network. 

 
Moore, L.A.  1981.  A study of reverse culture shock in North American Church of Christ 

missionaries, Master’s thesis, Abilene Christian University.   
 
Moore, Leslie, Billy Van Jones, and Clyde N. Austin.  1987.  Predictors of reverse culture 

shock among North American Church of Christ missionaries.   Journal of Psychology 
& Theology 15, no. 4 (Winter): 336-341. 

 
Nida, Eugene A.  1967.  Readjustment—an even greater problem.  Practical anthropology,   

14:  114-117. 
 
O’Donnell, Kelly S.  1992.  Missionary care : counting the cost for world evangelization.  

1992.  Pasadena, CA:  William Carey Library. 
 
Pirolo, Neal.  2000.  The reentry team : caring for your returning missionaries. San Diego, 

CA: Emmaus Road International. 
 
Pollock, David C. 1987.  Welcome Home! Easing the Pain of MK Re-entry.  Evangelical 

Missions Quarterly 23, no. 3: 278-283. 
 
Rowold, Henry.  1996.  Reflections on "Leaving the Mission Field"   Missio apostolica 4:  

107-110. 
 
Schulz, Dorris M.  1986.  The study of third culture experience in relation to the psycho-

social adjustment of returned Church of Christ missionary families (family strengths, 
missionary, counseling).  Ph. D. diss., University of Nebraska-Lincoln.   

 
Stringham, Edward M.  1993.  The reacculturation of missionary families : a dynamic 

theory.   Journal of Psychology & Theology 21 (Spring): 66-73.  
 
Vasquez, C. A.  1983.  A study of culture shock, reverse culture shock, and adjustment in 

North American Church of Christ missionaries, Master’s thesis, Abilene Christian 
University. 


