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CAREER TRANSITIONS OF FORMER CHURCH OF CHRIST MISSIONARIES

Research Problem

The focus of this project is to identify elements contributing to healthgrcare
transitions for Church of Christ missionaries who return to work or minister in thedJni
States. Some elements which could influence the health of the transition inchiidédpre
education and employment, whether the departure from the foreign field was planned or
unexpected, access to and use of career counseling, supporting church policiesneiad fina

resources available during the transition period.

Relation to the Ministry of the Writer

As a former missionary to Africa who recently relocated to the UnitedsStatold
great personal interest in this project. Knowing that many other missseave made this
transition, some more successfully than others, | decided that it would be helg&rtiéyi
the ingredients of a healthy career transition.

This project also interests me because of my heritage within Churches ofa@drist
our history of church-sponsored missions. In the American Restoration movemenghof whi
Churches of Christ are a part, the American Christian Missionary Socistipmaed in
1845 to encourage unity and cooperation, but eventually became a focus of division (Garrett
1981, 430-433). Many within one part of the movement, represented by my own heritage,

concluded that mission agencies undermined congregational autonomy as local churches



ceded authority over the sending of missionaries to these agencies. Pabayndeof the
society contributed to the tensions between northern and southern Disciples duringlthe Civi
War. There may have also been a recognition that the formation of such an ageroyyimpli
recognized that the movement was becoming that which it had so dogmatically spoken
against—a denomination.

My purpose here is not to argue the legitimacy of mission agencies, but to recogni
how their absence in my own fellowship has influenced the particular situateh g
returning Church of Christ missionaries. Because missionaries from tbsdieip are sent
out by local churches rather than sending agencies, missions policy decisilefistare
volunteers—church elders or missions committees—who may have little or no training or
experience in missionary life, strategy, or reentry. Depending on the wgnkirels of
their sending churches and their personal preparations, missionaries can Yiage var
experiences upon reentry. Unless missionaries take the initiative to educateshttélves
and their sending congregations about the challenges of reentry, sendingshuediely
to remain unknowingly insensitive to those unique needs.

Efforts are being made to provide both missionaries and sending churches with the
understandings that they need in order to help returning missionaries navigaastietr
to life in the U.S. Clyde Austin of Abilene Christian University, which is iatid with
Churches of Christ, is a leading authority in the field of missionary reentryisZwhulz
now serves as director of missionary care at Missions Resource NetwRMN) (Mhich
exists “to help churches of Christ plant strong congregations around the world and

throughout the United States.” Dr. Schulz has also conducted extensive research on



missionary reentry (Schulz 1981). MRN has also published a “Reentry Packetuoriiet

Missionaries” to assist missionaries, their families, and supporting @surch

Limitations

| limited this study to returned missionaries from my own religious toaditi capella
Churches of Christ. In contrast to other denominations and even in the instrumental
Churches of Christ/Christian Church tradition, a capella Churches of Christ hagedoc
almost exclusively on church-sponsored missions. For reasons cited above, weltaeg a
the use of mission-sending agencies, and have only limited experience withyata-c
placement agencies. Christian universities and schools of prehabsugiated with our
tradition have provided most of the training for our missionaries, but do not determine the
policies by which missionaries are sent to, remain on, or return from the fielde Thes
decisions are most often made by local church elderships and missions cemmitte

| also chose to limit my study to those who have returned to North America. Our
number of cross-cultural missionaries from other regions of the world is matyand their
transition issues may be quite different than those of North American missgnari

Because of the non-random nature of the sampling method used for the survey, the
results cannot be extrapolated to all returned Church of Christ missionariesughitthis
represents a limitation as far as scientific rigor is concerned, the gesidis are considered
reliable for providing general insights which are beneficial for both rietyimissionaries

and their sponsors.

! In Churches of Christ, schools of preaching magdrapared with Bible colleges. They may or maybet
accredited, degree-granting institutions. Thew$oon biblical studies and preparation for minisérgpecially
evangelism and cross-cultural missions.



Goals and Objectives

The purpose of the project is to enable missionaries to better anticipate amd prepa
for career transitions upon reentry. | hope that the fruit of this study willenabhand
others to better transfer the passion and energy that we have for God’s mitssfamtiul,
missional stateside ministry. The results should also educate sending clasraihnésw

they can better help returning missionaries during times of transition.

Theological and Biblical Basis

The modern era of missions faces questions of missionary repatriatiorethat ar
directly addressed in the Bible. Some situations in Scripture do, howeveGestan
parallels.

The life of Moses can be divided into three distinct forty year periods, panhis a
different context. God worked in particular ways during each of these Iifesstéhilip the
evangelist conducted his early ministry in Jerusalem (Acts 6:1-7), then drigage
itinerant ministry (Acts 8) before settling down and raising his familyaedarea (Acts 8:40;
21:8-9). These examples illustrate that God calls people to different aseasgioé and
ministry at different points in their lives. God'’s call to service in crasss@l missions is
not necessarily a life-long call. There may be other seasons of life ih thleienissionary
serves God in different contexts.

Similarly, issues of reentry stress are not directly addressedijptuser One can
find in the lives of both Peter and Paul, however, examples of ministers who wereltlesms
transformed by cross-cultural experiences. Their heightened understahthiegyospel,
however, raised some difficulties in their relationship to Christians frorthtmae” church.

Those who had not been present when Peter taught, baptized, and ate with the household of



Cornelius had difficulty understanding how a pious Jew could do such things (Acts 11:1-18).
The Jerusalem church feared that Paul, after his extensive missionargmanl the

Gentiles, had abandoned his Jewish heritage (Acts 21:20-26). Today, returning niessionar
have also been transformed by their experiences, and have a perspective on botld the wor
and the gospel that their home churches do not always share. This may make finding or
adjusting to a new ministry in the home country difficult both for the former misyiamal

for the receiving church.

Both paid ministry and secular employment are legitimate options for ththse
serve as ministers. Paul could accept financial assistance so that ienaddly devote
himself to preaching and teaching, or he could ply his trade as a leather te@ariest his
financial needs. His willingness to do both enhanced his ability to minister. Dexlitcat
one’s work, whatever it is, is part of one’s service to Christ. Missionariesm@osecular
employment are not necessarily abandoning their dedication to ministry, Ypstmay be

choosing—or be chosen—to exercise that ministry in a different context.

Literature Context

The subject of career transitions for returned missionaries is part giea lar
discussion of missionary reentry. “Reentry” is often, and will be in this studg,asan
umbrella term to include both the event of reentry and the difficult long-termgsrote
reacculturation (Stringham 1993, 66).

Formal study of missionary reentry has been a rather recent mattey amangelical
Christians, though as early as 1936 R. Clawson looked at returned Latter Day Saint
missionaries, focusing on their subsequent role in the Mormon church (Clawson 1936). H. P.

Mabry’s doctoral dissertation at Boston University looked specificallyraecahange and



continuity among Methodist missionaries from 1846-1967 (Mabry 1969). Clyde Austin fir
addressed the subject of missionary reentry in an 1983 artiElaimgelical Missions
Quatrterly, the same year that he publisii&wss-cultural reentry: an annotated
bibliography This work was supplemented in 1986Qrpss-cultural reentry: a book of
readings Also in 1986, Dorris Schulz submitted her dissertation on “The study of third
culture experience in relation to the psycho-social adjustment of returned Churclsbf Chr
missionary families.”

Most of the discussion of reentry focuses on cultural adjustment, particidarly a
relates to family life. Much of the literature gives needed attentidrettransitions faced by
missionary children (Austin 1984). Little, however, deals specifically wighcareer
transition that returning missionaries must make.

There is, to be sure, a relationship between missionary career changes ged chan
family dynamics upon reentry. A returning missionary mother may be lesaslderdo her
husband and children because of her stateside employment. Children may no longer be able
to accompany their father in ministry as they had on the mission field. Chereges also
affect the family (Stringham 1993, 68-69). Limited financial resources upomyegat
often tied to career change, but have a much wider affect. “This kind of econonsc stres
places a strain on marriages and intra-family relationships” (Schulz 1986itih@9 c
McCubbin & Finley 1983).

Schulz’s study links the loss of status that occurs among immigrants to migsionar
reentry (1986, 35). Returning missionaries become, in some ways, immigrants awmheir
country. Depending on career choices upon reentry, missionaries may not hameethe sa

status attributed to them as was the case on the mission field. Especiallyttemmgrtiag to



enter local church ministry, their missions experience may not be considea€drimistry
experience.

In Schulz’s study, 31.8% of the respondents believed that career/relocation advising
would have been helpful. Schulz further noted:

Self worth is closely tied with working. For persons who feel that they

have been doing very important work overseas, seeking employment upon

return sometimes seems pretentious, pointless, and boring. (Schulz 1986,

175).

Schulz also found that “Husbands who labored in situations which were similar to the United
States reported more difficulty in adjustment than husbands who worked in dissimilar
situations” (1986, 125).

Peter Jordon, in a book dedicated specifically to the subject of missionary reentry
(1992), does not address the subject of career transitions. Marjory Foyles ladgesvihe
difficulties involved in professional readjustment, but does not offer concrete saggdst
coping with the challenges (2001, 224, 235-236). In outlining stages of reentry adjustment,
Diane Jansson mentions “lack of personal successes and inability to find a job” aslpotent
factors which could trigger the returning missionary’s transition from euplwaager
(1986, 52). Austin acknowledges that returning missionaries may face centaatygtes
(1986, 128). If these stereotypes are held by potential employers, they could hraee a di
bearing on a returning missionary’s employment options.

Leslie Moore’s 1981 study of reverse culture shock among returned Church af Chris
missionaries found that obtaining adequate income was the fifth most common wlifficult
cited by returning missionaries (Moore 1981, iii). She cites “employment amichénc

considerations” among “problematic aspects of United States culturestiwning

missionaries (77).



These are representative of the references to career change thatazardbe
missionary reentry literature.

The corporate world seems to be recognizing that it has not given sufficesmicait
to successfully reintegrating returning expatriate employees into thestiorwork force.
There is a growing recognition that companies lose valuable assets wheo tragyfully
utilize the talents of their returning overseas employees. Many compalinmsthat other
priorities hinder the implementation of any effective repatriation siyatBgrhaps as many
as one in four repatriated managers leave their companies within eigldetrs rof return,
resulting in a costly loss of investment for their employers (Hamm 2004).

Some companies are finding greater success in retaining repatrgityees
through the establishment of mentoring relationships. In these relationshgsdstat
employees keep expatriate employees up-to-date on professional issne082, Hamm
2004, Kissel 2004). Citing Michele Shamblin, a project manager at Ohio-based The Human
Resources Department consultancy, Jennifer Hamm writes,

One large energy company, said Shamblin, developed a programme
that ... included a structured mentoring system with regular communication
between mentor and assignee as well as line managers in both home and host
countries ....

“The ‘I'm out of sight and out of mind’ syndrome is diminished when
such programmes are in place,” said Shamblin. (Hamm 2004)

Methodology

This study began with a revision of literature on missionary reentry in eéhdear
research pertinent to the study of career transition. The focus, however, \wees et |
survey of former Church of Christ missionaries. | have included a copy of the online

instrument together with a statistical summary of the results in Appendiritally |



proposed an email survey which would require the editing of a word processing document by
respondents. This preliminary format was emailed to five returned missisnree of
whom sent back their evaluation. One suggested that the form was awkward to complete and
proposed that | look at online services. | eventually adopted the service at
Surveymonkey.com. The online format required some changes from the orignogibsed
email survey.

| compiled a list of candidates for the survey from personal acquaintances and
returned missionaries listed in Mission Resource Network’s Internatitisalons Database,
to which | was granted access. One-hundred twenty-four invitations with amelniak to
the survey were sent via email. In addition, respondents were encouragedata finevink
on to others who had not received the survey. | also advertised the availabilitywf/the s
on my web log and encouraged participation. The respondents to the survey, therefore, do
not represent a random sampling of all returned Church of Christ missionaries. éreey w

willing participants from the database and personal contacts, all of whom hextt@tecess.

Training Level
Respondents were assigned a Training Level in keeping with their highesiflevel
missions-related education. Those whose highest level of training was thahwfraship,
apprenticeship, or mentoring relationship were assigned to Training Level One Witlos
supplemental mission courses were assigned Level Two. Those who had completed a School
of Preaching or a bachelor’'s degree were assigned Level Three. Thiisg hahaster’s
degree were designated as Level Four, while those with doctoral leveksugleeassigned

Level Five.
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Major Career Path
Although many returned missionaries pursued a more than one career option, |
assigned a major career path to each respondent for comparative purposess This wa
determined by examining whether or not the respondents were able to obtain emplayme
their desired fields, as well as the time spent in various careers sintg.réeareer paths
assigned included Continued Education, University-level Teaching, Elem&seoydary
School Teaching, Preaching Ministry, Other Church Ministry Staff, PataeB Ministry,

Non-church Related Employment, and Self-employment.

Adjustment Difficulty Level (ADL)

All respondents were assigned an Adjustment Difficulty Level (ADL) dbasetheir
responses to several items in the Likert scale as well as theirvearegponse to the open-
ended question regarding their reentry experience. Narratives wer@edaassidepicting a
low, moderate, or high degree of career transition difficulty. Low difficelyeriences were
classified as a level 1 of difficulty, moderate experiences as a leaetlighly difficult
experiences as a level 5. These responses were then averaged with the responses t
following statements on the Likert scale: “Career decisions wegn#dicant source of
stress upon leaving the mission field;” “Finding fulfilling employment wiffscult for me;”

“I felt financial pressure to quickly find employment;” and “Adjusting to mwmareer was
difficult.” A returned missionary with the lowest degree of career tiiangiifficulty should

receive an ADL of one, while the most difficult experience would result in an é{Dive.
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Description and Correlations
The results of the survey allow a description of the respondents’ backgroundh, as we
as their departure and reentry experiences. Patterns appeared upon exaofiogen-
ended responses. Dr. John Hill of the Alabama Policy Institute rendered valisadtienas
in examining possible correlations. His findings are incorporated into the reporvey s

results. Detailed tables of significant findings are reproduced in Appendix D.

Report of Survey Results

Description of Respondents

The first section of the survey asked respondents to confirm their eligibility t
participate. Sixty-seven former missionaries indicated that they hadl seseeoss-cultural
missionaries outside the U.S. for at least one year and were now living in the U.S.

The second section asked for some background information concerning the
participants, including length of overseas service, educational background, ansignafes
involvement at the time of commitment to foreign missions. The average lengthrsdase
service, when calculated as the arithmetic mean, was just under elevehadingears
(11.45). The median length of service (that which fell in the middle of the tenueed Wsas
9.25 years, while the mode, the most frequently mentioned length of sojourn, wag texactl
years. Twenty respondents had served fifteen years or more. The maximum abjoad
was shared by two respondents at thirty-three years each. The shortésh ddirnaork
abroad reported was one and a half years. Almost four out of five respondents veere mal
(79.1%).

Most of the respondents were relatively recently returnees. Both the medidrea

mode indicated an average of three years since their return to the U. SiséBsame
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respondents returned to the U.S. more than thirty years ago, the arithmetiwase? 6
years since return.

Those in Churches of Christ returning from cross-cultural missions seppearato
be well-educated, and the educational environment seems conducive to the decision to ente
cross-cultural missions. Over two-thirds (68.2%) of the respondents made therderi
enter cross-cultural missions while they were students.

Three-quarters of the survey respondents held bachelor’s degrees, over half held
master’s degrees, and just over fifteen percent were educated at thel doatbral he vast
majority of the respondents prepared for cross-cultural missions, and many toolage\aint
more than one method of training. Only two skipped the question relating to preparation.
Forty-four (65.7%) benefited from intern, apprentice, or mentoring relationshipe. (9%o)
attended a school of preaching. Over seventy percent received bachelor’s aetireie
training for cross-cultural missions. Almost half of the respondents (49.25%)deHdlors
degrees in Bible and/or Ministry, and five respondents (7.5%) held bachelorssdegree
missions. The missions-specific training was greater on a graduate Ténwdken
respondents (19.4%) held M.A. or M.S. degrees in missions, while 2 held M.Div. degrees
with a missions emphasis. Almost forty percent (38.8%) held masters degBielei
and/or Ministry (15 held the M.A. or M.S. while 11 held M.Div. degrees without a missions
emphasis). Three respondents held Doctor of Ministry degrees (2 in Missionggltive
Ph.D. degrees (some of these were completed during or after overseas, sergioagdical
doctor responded, and three respondents held other doctoral degrees.

Most of the respondents who were educated at a bachelor’s level received their

degrees from Harding University (55.5%). Other institutions represented idd\nilene
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Christian University (27.7%), as well as Lubbock Christian University, Oklat@nnistian,
and Theological University of America (5.5% each). Half of those receivistensa
degrees studied at Abilene Christian University, while ten respondents teosséer’'s
degrees from Harding Graduate School of Religion. Also granting masteréedegere
Lubbock Christian, Oklahoma Christian, Harding University, and the Theologicegtdity
of America. (These figures represent only respondents to the survey; theyiatenusd to
reflect the proportional number of missionaries trained at each of these imssifut

Family situations change on the mission field just as they do in one’s home country
Of those who responded to the question regarding family status, fourteen peraexit thiete
mission field having never been married, while only six percent left aesinglrty-four
percent of the respondents were married without children when they went abroad, while
twelve percent returned to the U.S. without children. Forty-two percent went to giermis
field with children, and that number had grown to eight-one percent upon return. None of the
respondents were divorced before entering or upon leaving the mission field.

In addition to the 68.2% of the respondents who indicated that they were students
when they made the decision to enter cross-cultural missions, 10.6% were atrgadgd in
full-time ministry at the time of their decision. Among the fourteen indigatiat they were
engaged in other employment, four indicated that at least one spouse was engaged in part
time study. Veterinarians, nurses, teachers, homemakers, and parttistersywere also

among those who made the decision to enter cross-cultural missions.

The Departure Experience
The third section of the survey was designed to learn about respondents’ departure

from the mission field. The survey indicated that missionaries are ggradia to
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anticipate their departure from the mission field. Some missionaries edlitett their
return corresponded to a plan laid even before their departure to the field. The averag
length of time in which missionaries were able to anticipate their refuhetU.S. was two
and a half years. The median and the modal calculations indicated that mastanissi
anticipated their return between one to one and a half years in advance.

Over three-quarters (76.9%) of the missionaries surveyed indicated thatetteey
able to choose the time of their departure, while about one-fourth (23.1%) felt that the
return was dictated by circumstances or someone else’s detidioa survey did not ask
respondents to elaborate on the reasons for involuntary departures. Such reasons could
include problems with physical and/or mental health, insufficient financial suppaticadol
or military conflicts, conflicts with national or expatriate colleaguegpersonal safety,
among other issues.

Those whose departures were involuntary generally had less time to plan for their
departure. Of the eleven respondents who had less than one year to anticipatermeir re
seven of these considered their departure to be involuntary. One respondent felt forced to
leave the mission field with only two weeks’ advance notice.

The survey asked respondents to indicate three factors that influenced theroéhoic
where to relocate after leaving the mission field. Several possible anawersll as an
“Other” category, were made available. Proximity to extended famdyi@cation of
employment or continuing education were the most influential factors. Exauxtily
respondents (60.6%) choose each of these categories. About a tenth selecigoldes s
employment or education as being a significant factor. Among those who dé¢hecte

“Other” category, three specifically mentioned the need to care fog agjatives, while five

2 Two respondents skipped this question.
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mentioned factors related to employment. Over forty percent said thathiéien’s needs
were an important factor in their decision. Just over a quarter choose “Desir@ster in a
specific area” as well as “personal preference for a particidararrwo respondents
mentioned health considerations among the top three factors influencing theér ahoic
where to relocate.

The vast majority of respondents received continuing financial support after the
return to the U.S., but over one in ten (13.8%) received no continued funding. Respondents
selected from several possible ranges of continued support. Most frequentlypiejus
third of the cases (35.4%), ongoing support continued for three months or less. Almost a
quarter (23.1%) of the respondents received continuing support between four to six months.
Much smaller segments (3.1% and 4.6% respectively) received continuing sugmort fr
seven to nine months or from ten months to one year. One in five received ongoing support
for more than one year. Often, these missionaries were employed by timgy sdnuiches
as church staff or supported in para-church positions. The survey revealed that $heere wa
significant negative relationship (-.299) between the length of ongoing support and the
Adjustment Difficulty Level (ADL). That is, the longer one was supported edtntry, the

lower the difficulty of the career transition.

Career Plans and Realization
The survey asked participants to identify their career plans at the tiimarof
departure from the mission field. Almost a quarter (23.4%) cited their plan to dngage
university-level teaching. Just over thirty percent cited their intentiongage in ministry

on a church staff. This group was evenly divided between those who intended to pursue

% Open-ended responses indicated that some intedpite¢ word “area” geographically, while others
understood it to refer to a field of ministry.
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preaching ministry and those who were looking for other staff positions in locahesur
One-fifth of the respondents planned to pursue employment that was not church related.
Other planned career paths included para-church ministry (12.5%) continued@ducati
(7.8%), elementary/secondary school teaching (1.6%), and self-employment (3.1%)

Although the open-ended questions reveal that many faced struggles in ttegir care
transitions, a significant majority (71.9%) of returning missionaries waesta secure
employment in their planned fields. Several others (17.2%, or 11 respondents) said that they
changed their minds concerning what they whished to pursue. Significantly, one out of te
were not able to find employment in their desired fields.

Analysis of survey responses permitted the identification of a majarqaah for
sixty-five of the sixty-seven respondents. In all cases, those who ingabyed continuing
education had since moved into other careers. The most common career paths for the
returned missionaries surveyed were university teaching (26.15%), para-choistnymi
(20%), and preaching ministry (18.46%). The following chart illustrates Hresether

major career paths proportionately.

Major Career Paths of Returned Missionaries
20%

O University Teaching
B Para-church Ministry

O Preaching
19%

O Other Salaried
Employment

B Other Church Staff

O Self-employment

B Elementary/Secondary
9% Teaching
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Comparison of Intended and Eventual Career Paths (a s Percentage)

26
23

20 19 20
15 15 O Intended
12 13
9
8 B Eventual
/il
University  Para-church  Preaching Other Other Church Self-
Teaching Ministry Salaried Staff employment
Employment

There were significant differences in the Adjustment Difficulty Léa®L) among
the different career paths. The post hoc test (Tukey) showed which ones weieasitdyif
different from the others. In this case, respondents who pursued university-dehahge
reported the lowest ADL (M = 2.46), which was significantly lower than those wh® we
self-employed (M = 3.97) and those engaged in non-church related employment (M =
4.20). No other significant differences were found.

In spite of Schulz’s recommendation two decades ago that Churches of Chrsdt fur
career advising to returning missionaries (1986, 190), less than one out of five (18.5%) of the
missionaries surveyed had received career counseling. Of those who had nad saghive
counseling, the majority (56.6%) felt that it would have been helpful, while a substantial
minority did not feel that it was needed. Nine out of ten missionaries who receieed ca

counseling considered it to be either somewhat (42.9%) or very (47.6%) h&lpful.

* An investigation of the open-ended responseseajtfestion regarding what type of counseling wasived
revealed that there was some difference of undeiitg as to what was meant by career counselieyeral
respondents indicated that their counseling inviivéormal conversations with friends, elders, amehtors.
Only five respondents (7.5%) indicated that theg teceived professional or clinical career coungeliOf
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Repatriated Missionaries’ Attitudes Toward Career Transitions

The survey employed a Likert scale to measure returned mission#rtades and
feelings toward their career transition experience. Participanesag&ed to respond to
whether they strongly disagreed, disagreed, were unsure about, agreed, or sgreegly a
with eleven statements. The responses measured the returned missionaeesops
concerning their return. Those perceptions may or may not representasgéyceived
from different points-of-view. Detailed responses to these statements ceantiaed in
Appendix A, Item 19. Here | will offer a summary of the findings.

Overall, returning missionaries felt that their overseeing churchessupportive of
them upon reentry. Seventy percent of the respondents either agreed (34%) lyr strong
agreed (36%) with the statement, “My overseeing church was financially suppairine
upon my return,” while sixty percent either agreed (38%) or strongly agreed (220)eir
churches were spiritually and emotionally. Almost a quarter (24%) feltrit@mtchurches
had not been spiritually and emotionally supportive, while one-fifth did not consider their
churches to have been financially supportive upon their return.

The responses indicated that missionaries experience a significant Istreksef
regarding career transitions. Well over half (60%) of the participants tadit@at career
decisions were a significant source of stress upon leaving the mission fielltk HAlhbf the
participants did not experience difficulty in finding fulfilling employment upuogirtreentry,
a significant minority (43%) did experience difficulty. Respondents with datet®mere
significantly less likely to agre@ = 1.70) with the statement “Finding fulfilling

employment was difficult for me” than those with internship-levels of traifihg 3.50;

these five, four indicated that their experience bhaen very helpful, while the other said thatdbanseling
was somewhat helpful.
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Appendix D, Tables 1 & 2). Those who had difficulty finding employment felt greater
pressure to quickly locate new employment and viewed their employment optiongeas m
limited. They had greater difficulty adjusting to, and were less likely talbked in, their
current careers. Their Adjustment Difficulty Level was signiftbahigher than those who
experienced less difficulty in finding employmént.

Over half of the respondents felt financial pressure to quickly find employment. This
group experienced greater overall difficulty in career adjustment. Abouwtlkalfeported
that adjusting to a new career was difficult, while only a third said thatstnet.

Participants were divided concerning the range of career options open to themtuipon re
Exactly half agreed with the statement, “My career options upon leavingltieviere
limited,” but almost half disagreed. (Two participants were unsure.) A séfeseer career
choices also correlated positively with the APL.

The survey also looked at the question of career satisfaction, both in meetingfinanc
needs and in personal fulfillment. While most participants felt that their fedameeds were
adequately met both on (83%) and off (72%) the mission field, there was a higher rate of
financial contentment on the mission field. Similarly, returned missionaqpesience
fulfillment both in their careers on (91%) and off (64%) the mission field, but career
satisfaction is much higher on the mission field. Seventy-two percent of the resgondent
strongly agreed with the statement “l was fulfilled in my career assionary,” while only
thirty-six percent expressed such strong sentiments regarding thhemtazareer. Only six
percent did not consider themselves fulfilled in their careers as missgnat¢wenty

percent were failing to experience fulfillment in their current careers

® See Appendix D, Table 10 for correlation statistic
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The average (mean) Adjustment Difficulty Level (ADL) for abpendents was 3.0,
indicating a moderate level of difficulty. Female respondents found the adjustment
significantly more difficult than did male respondents. The average ADLrnalés was
3.66 whereas for males it was 2.91. Women’s answers to the following questions on the
Likert scale were statistically significantly different to thosenein and always reflected
greater difficulty in adjusting to career changes. These items includedjriitulfilling
employment was difficult for me,” “I am fulfilled in my current careaid “Adjusting to a
new career was difficult” (Appendix D, Tables 8 & 9).

Statistical analysis allowed comparison of several elements of intditesugh the
average ADL did vary according to levels of training, these differences did not prove
statistically significant. Although there was a significant negatoreelation between the
major career path and the ADL, there was no statistically significkatioreship between the
career path and the response to the statement, “I am fulfilled in my cuareat’q Appendix
D, Tables 6 & 7).

The data did not show a statistically significant relationship between theveerce
financial support of the overseeing church and the ADL. There was a sighifegative
relationship (-.286), however, between the difficulty level reflected in the ivarrasponse
and whether the missionary felt that the supporting church was financially su@padnt
addition, missionaries who saw their churches as financially supportive lisemare likely
to perceive them as being spiritually and emotionally supportive, felt lessifgésgjuickly
find employment, and tended to be more fulfilled in their present careers. Mrgssonho
felt that their churches had been financially supportive upon their return also tended to be

more satisfied with their level of financial support on the field (Appendix D, TE)le
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There was a statistically significant negative relationship (-.35@)daet the ADL
and missionaries’ perception of spiritual and emotional support provided by the overseeing
church; that is, missionaries who viewed their churches as emotionally athchfpir
supportive had less overall difficulty in the career adjustments. Missiomdrebkad a
greater sense of emotional and spiritual support also felt less pressurekly spoare new
employment, had less difficulty adjusting to a new career and tended to be rfilbed fol
their current careers. They also tended to be more satisfied with thentduraacial
situation and reflected a lower degree of difficulty in their narrativergitiens. Former
missionaries’ satisfaction with the financial compensation receivedgresent employment

also correlated positively (.573) with current career fulfillment (Appendix DIETED).

Personal Experience Narrative

The survey gave returned missionaries an opportunity to relate their ttansgion
experience. These narratives fell into three categories which | tessifield as showing
low (29.5%), high (31%), and moderate (39%) degrees of difficulty. From thesevesyrati
have identified elements that characterize each of these types of ezpsrie

Two elements stood out among those whose transitions reflected a low degree of
difficulty. The first is the supportiveness of the sending church, and the secondhsitye a
to establish continuity between previous experiences and the post-missionrgeld ca
These previous experiences may involve the missionary’s pre-field canegationships
established while on the mission field. Several of the missionaries with smoeth ca
transitions also maintained continuity by preserving contact with the missidrafter

departure.
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Missionaries who experienced less difficulty praised their sending clsurCree
wrote, “Our churches were the best in that they sent us to LinK foam@ur reentry and
watched over the process.” Another wrote, “We were fortunate and blessed ensiiiain
with an overseeing congregation that was supportive and patient. We felt no pegsspte
from ourselves.” Still another wrote, “Our sponsoring church agreed to supportlés for
months after our return from the field. They did not specify how we should use the time.
They simply wanted us to use it as ‘turnaround time’ in preparation for our next phase in
life.” Yet another said, “The transition was not really difficult from a ‘pesional’ point of
view — things had been spelled out and agreed upon at least a couple of years in adlvance wi
our eldership/missions committee. We found a willingness to listen and help when we
encountered problems of any kind upon our return.” Several missionaries who experienced
smooth transitions continued to be employed by their sending churches, either aff tife st
the church or in para-church ministries.

Smoother career transitions were also marked by continuity with previous
experiences. Several missionaries with low difficulty transitions wor&egeratively with
Christian universities or schools of preaching while on the field, and were abid to fi
stateside employment with these institutions upon return. One continued toowaitel fedit
a Christian journal in a relationship begun while overseas. At least four gkturne
missionaries who experienced smooth career transitions mentioned theirtalriayntain
an involvement with the mission field where they previously served. One missiorcey
“Transition to stateside activity was very normal and easy, since | am cogtiouilo what |

began during the last two years of my tenure on the mission field.”

® Link Care is a missionary care facility locatedriresno, California. Further information can berfd at
www.linkcare.org
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Though some missionaries experience smooth transitions to new careers, others
encounter great difficulty. These were eager to share their stories, anddéesede be
heard (see Appendix B). Those who experienced the greatest difficulag aeyhole, very
faith-filled, determined, and resilient. This does not, however, negate thelt/fbt their
experience. One returned missionary who has become an educator and leadex-in a par
church ministry wrote,

[Reentry] was the most difficult part of the missionary career. It took us 3

years to feel like we could make it living in the States and probably 10 years

until I felt | had a life mission that was envigoratisig) again, like | felt on

the mission field.

Common characteristics among those with high difficulty career ti@msit
include a perception of insensitivity or lack of awareness of transitionalutiiéis on
the part of sending churches, expectations to immediately enter the Ameada
force, lack of suitable credentials for stateside employment, a fallueedive
counsel, financial and business difficulties, and transitioning to dual-caney fa
life.

Survey participants who faced difficult career transitions often reptivées
their sending churches were unaware of or insensitive toward the difficultessst
cultural reentry. One wrote, “Our supporting church was great at sending and
providing while we were on the field, but failed miserably to address many of our
needs upon return.” Another felt that the “congregation’s members were very
supportive of us upon our return, but the missions committee and the elders were and
continue to be the opposite.” A family who had undergone two reentry experiences

felt that the second “was even more horrific” because “once again weee cei

help from the supporting church.”



24

Lack of adequate financial resources meant that some returning missionarie
felt forced to quickly find employment without an adequate period of readjustment.
In one case, financial support was continued for three months, but the level of support
received on the mission field was inadequate for life in the U.S. “We had no choice,”
this person wrote, “but to begin work immediately and begin using our savings.”
Even when alternative employment was immediately available, the lack of a
readjustment period greatly augmented transition difficulties. “I stefppedchurch
planter to [an academic/administrative position] without a deflation opporturity a
found myself swept into a whirlpool that came close to breaking me financially,
emotionally, and spiritually.”

Repatriated missionaries often felt that their career options watedim
because of a lack of suitable credentials. One, who was trained in speech pathology,
found that licensing regulations had changed while she was overseas. A returning
medical missionary couple had “foolishly thought ‘God would provide’ an excellent
job for at least one of us,” but found instead that “neither of us wejeg(ialified for
a job in our previous careers.” When he was unable to find employment in his chosen
field, one respondent found that his advanced degree rendered him overqualified for
low-paying employment. As another wrote, “In a way, missionaries can ddpst a
any job but are not qualified to do any job.”

Perhaps because of limited career options, some who pursued self-
employment opportunities faced near financial ruin. “It has been a very humbling
experience,” confessed one respondent, “to go through. . .. The transition from being

a leader, well-respected, financially secure, home owner, creditwonithy flfilled
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career missionary to a struggling, bankrupt, failed business owner, foreclosed
property owner, and living with a zero net worth position has been very difficult, to
put it mildly.” Another wrote, “It took us 10 years to recover financially from the
move back to the States.” One who tried three jobs during his first year off the
mission field belated realized, “| needed some good solid adgrgabout what to

do to get going!”

Two respondents mentioned the difficulty involved in transitioning from a
role as a homemaker to that of a breadwinner for the family. This woman’s
experience illustrates how dramatic the transition can be.

| never realized how difficult it would be to return a working mom. After

being on the field for almost 10 years as a mother and homemaker the

transition was terrible. | had to go on antidepressants. | felt very ghbibiyt
leaving my home and children. ... | really don’t know how I could have
avoided that transition, but | do know that | had no idea it would be so trying.

Having highlighted all of these difficulties, it is also important to note the
resilience of this group. The woman who made the transition to a working mom
concluded her remarks with this statement, “It affected everything, but fatytizs
Lord brought me out of it and my husband was wonderful.” Another concluded at
age 65, “Thank God my family has survived beautifully and our finances and
retirement are close to ‘healthy.” Still another said, “The Lord hag Usg in His
process of guiding us back to the mission field in a role that we are well-suited for

A third group of repatriated missionaries fell into a group with moderatelgutff
career transition These missionaries shared experiences with those who mgdnendeth

low and high difficulty transitions. A theme that emerged among these misssowase

their ability to demonstrate flexibility through less than ideal circuncgs. Many found it
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necessary to adjust their career plans in order to adapt to life in the U.S.| Beuarked

how they had grown through a greater understanding of themselves as they adjusted. One
wrote, “Only when | began to understand the grief process did | ‘settle into’ myagk’
Another observed, “I discovered upon my transition that my personal identity was cdnnecte
to my employment. It defined me ... being a missionary defined me and being without
employment also defined me. | walked around looking for a job approximately 6 months
with the feeling of a rain cloud over my head. The Lord was faithful and the ‘sor@ brok
through.” These former missionaries manage to function well and contribute to the
American church, even though they may not be fully adjusted. One university proéedsor s
“Even after six years back in the U.S., | do not feel fully integrated back into ftiezi¢an

way' and have a different perspective than many of my fellow instructors.”

Words of Advice

The final item on the survey gave participants an opportunity to offer words of advice
to missionaries who have recently returned or who are preparing to return froeesvers
The full text of the responses is available in Appendix C. The most prevalent thehes in t
responses were that missionaries should plan in advance for career chanigey ttzould
solicit help from others, that they should arrange for a transitional period by gursuin
continued financial support upon return from the mission field, and that they should seek a
career that would allow them to continue to be engaged in ministry. This response
summarizes well the advice of many returned missionaries:

Do your best to start early to plan your transition. Ask for help; it is
going to be difficult. Insist on continued support to give yourself time to find
a new job or make the transition. Communicate your needs and be humble;

rather humble yourself and ask than to try and fail to do it yourself. Trust God
and trust your brethren and admit that you need help; you need help, even
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though you may not (and probably don't) realize it. Don't get caught in a debt

trap. Don't decide anything too quickly, especially when it comes to making

financial commitments. Do be willing to continue being supported as you do
what you are passionate about; 'the ox that is treading out the grain is worthy
to be fed.'

Former missionaries advised those currently serving to plan ahead foy reent
through pre-field education, vocational training, continuing education while on the
mission field, beginning their employment search early, and reachingragrewith
their sponsors concerning reentry commitments prior to return, or even prior to
departure for the mission field. They told returning missionaries to seek help and
advice from their colleagues on the mission field, returned missionaries, mentors,
business contacts in the U.S., and professionals in the field of missionary esentry
well as financial and career counselors. They urged returning missionamekto s
continued support that would allow for a transitional period in which to seek further
employment, update their credentials or train for a different careastadjchanges
in the American church, and work through emotional and family adjustments. One
respondent considered this so important that he encouraged upcoming returnees to
“Beg your sponsoring church to continue support one month for every year spent on
the field for readjustment.” Several returned missionaries felt stromgiynew
returnees should pursue career options which they could be passionate about, and not

be guided only by financial considerations. As one veteran missionary put it, “Stay

connected with the greatest work on earth.”
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Evaluation

In the proposal for this project | wrote, “The project will be consideredesstd if a
sufficient number of surveys are returned to allow the identificatiorat$stally significant
factors that influence healthy career transitions.” Although greageonse to the survey
would have allowed more certainty in the statistical correlations, the susldgd/much
useful information for returning missionaries and their sponsoring churches.

One weakness of the survey instrument should be noted. In the original email design,
respondents were asked to identify the dates in which they had participatetfial@os
careers. This would have allowed the identification not only of the duration of the various
roles, but the role in which the participants are currently serving. The onling fdichreot
easily allow for the entry and comparison of specific dates, so | simjdg asspondents to
record how long they had served in their various roles since returning from thennisisl.
Only after | had begun to gather survey responses did | realize thatdileddo ask
respondents to directly identify their current role. Analysis of various neggalid allow
me to identify a major career path for almost all respondents. This procesishawvelbeen
simpler and more certain had | asked respondents to directly identify @geir on current
career since reentry.

On the whole, however, | believe that the online format yielded a higher response

rate. It also greatly simplified and yielded greater accuradyeitatbulation of responses.

Recommendations for Returning Missionaries and Supporting Churches

“Caring for missionary families is a continuous dynamic process which
includes a thorough understanding of recruitment, selection, training, on-the-
field productivity, reentry, and possible preparation for retirement” (Moore,
Jones, and Austin 1987, 337).
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Both returning missionaries and the churches that send them should recognize that
career transition is an important element of the complex process of miggiesatry.

Many recommendations have been seen in the preceding material. | wilaszesome of
the more significant ones here.

Missionaries and their sponsors should anticipate and plan for reentry as daaly
process as possible—ideally, before departure for the mission field. Sarb#ityeshould
be maintained, and it would seem prudent to honor longer terms of service with more
generous reentry provisions. Churches should allow missionaries a transiticol per
without pressure to secure new employment; even those with pre-arrangegireaniineed
time to readjust before beginning their new jobs. Survey responses indicabe thanths
would be a minimal transition period. Churches should consider that the cost of living in the
U.S. may be significantly more (or less) than on the mission field. If sendincheisu
experience staff openings at or near the time of the missionary’s returnhthag give
serious consideration to the missionary’s suitability to the role. Emotionapaitdal
support upon reentry should coincide with financial support. Missions committees should
educate themselves and their churches regarding the challenges of dioss+edntry and
show appropriate sensitivity to the challenges their returning missionegiéscang.

Returning missionaries should attempt to minimize the difficulties oécare
transition, but should also be prepared to experience stress during this time. dthay ne
educate themselves concerning these challenges and point their missiontessrand
elderships to appropriate information. While on the field, they should nurture proféssiona
relationships that can continue after reentry. Stateside mentors can kdeparnes abreast

of the opportunities and challenges that will await them when they do return. Those with
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professional credentials should, to the extent possible, keep them current whilg sarthe
mission field. Missionaries should pursue continuing education through correspondence, on
the Internet, or during furloughs.

Returning missionaries should solicit advice from many sources as theyepi@par
and experience reentry. Co-workers, former professors, church leaderssbusi
professionals, and professional counselors can all be excellent sources of atieize
should seek some sort of professional career counseling, and sponsoring churches should
support this financially. Many Christian universities offer such servicesrg reasonable
cost! They should educate their sending churches concerning the realities of, reetiagk
for financial, emotional, and spiritual support. The survey data supports the recomarendati
of veteran missionaries that returning missionaries pursue careers inthdyaan continue
to minister to others and remain connected to God’s global mission, whether that ik throug
teaching, local church, or para-church ministry.

While financial considerations should never be paramount, returning missionaries
who plan to live in the United States need to be aware of the financial realitssi@nce,
mortgage payments, education costs, and the need for retirement income. Like Railip, w
did not find the lifestyle of an itinerant evangelist conducive to rearing ehildnissionaries
should plan wisely for fruitful and God-honoring careers if and when they choosgdo lea

the foreign mission field.

" The author inquired at the pastoral resource @fiitSamford University, which is not affiliatedttithe
Church of Christ, and was granted access to sigdtistl career testing and analysis by a profesisaahasor.
There were no charges for these valuable services.
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Appendix A: The Survey Instrument and a
Summary of Responses as Tabulated by Surveymonkey.com

This computer-generated summary does not report open-ended responses. On Items
2, 3,15, and 17, the percentages given reflect the number of responses to the item, not the

responses themselves.

1. To participate in this survey, you must haversdras a cross-cultural missionary outside of tt& U
with Churches of Christ for at least one year, aod@ be living in the U.S. Please indicate your
eligibility to participate.

Responsg Response
Percent | Total

Yes, | am eligible to participate

No, | am not eligible

Total Respondents 67

(skipped this question) 0

2. How long did your career span on the missiold#ie

Responsg Response
Percent | Total

Total Respondents 67

(skipped this question) n

3. What year did you last return from the missiefdfto live in the United States?

Total Respondents

(skipped this question) n
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4. Gender?

Responsg Response
Percent | Total

Total Respondents 67

(skipped this question) 0

5. Please indicate the types of training you resbiior cross-cultural missiofs.

Bible/Ministry Missions Other REgpamsin
Total
Internship, Apprenticeship, o o o
Mentoring 50% (22) 84% (37) 9% (4) 44
School of Preachir 100% (9) 56% (5) 0% (0) 9
Missions Courses to supplem o o o
other educatic 35% (15) 95% (41) 9% (4) 43
B.A./B.S. 69% (33) 10% (5) 21% (10) 48
M.A./M.S. 50% (15) 43% (13) 20% (6) 30

ny | ne | ono
o we | o | >0
v | e | o

— ] 5o | vo e | 1

8 In this item, the survey participants could indécall applicable responses; thus the perceniaggsh are

for each row) often total more than 100%. All papants were assigned a Training Level based ein th
individual responses and the highest level of ingimeceived (see “Methodology”).



6. Please indicate where you received your training

Percent | Total
Internship, Apprenticeshi'p, 67.2% 43
Mentoring
T R T
Supplementary Cours 45.3% 29
Bachelors 75% 48
I N 7
Doctoral 15.6% 10
Total Respondents 64

(skipped this question)

Responsg Response

3

Student
Full-time ministr

Other employment (please spec

7. What was your employment situation when you nthdedecision to enter cross-cultural missionsf:

Response
Percent

Response
Total

Total Respondents 66
(skipped this question) 1
8. What was your family situation upon entering saling the mission field?
Married Married
Never Divorced without with Response
Married Dependent| Dependent| Total
Children Children
Upon Enteriniy  14% (9) 0% (0) 44% (29) | 42% (28) 66
Upon Leavinij| 6% (4) 0% (0) 12% (8) | 81% (52) 64
Total Respondents “
(skipped this question) 1
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9. How long in advance was your departure frommingsion field anticipated?

Total Respondents “

(skipped this question)

10. Would you say that your departure from the morsfield was ...

Responsg Response
Percent | Total

Voluntary (primarily your

decision)? 76.9% 50

Involuntary (dictated
circumstances or some el: 23.1% 15
decision)?

Total Respondents 65

(skipped this question) 2

11. Please indicate 3 factors that most influeryzrd choice of where to relocate after leaving the
mission field? (Please indicate only the three mdfhiential factors.)

Response Response
Percent | Total

Proximity to extended famity, | 60.6%

Location of employment or

. ) 60.6% 40
continuing education

Location of spouse’s employm
or continuing educatio

|_Desire to minister ina specificar | 28.8%

Personal preference for a partici
area

Children'sneed | 42.4%
Health consideraon | 3% | 2 |
Other (please speciff | 27.3%

10.6% 7

27.3% 18

Total Respondents “
(skipped this question)
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12. What were your career plans when you left tission field?

Responsg Response
Percent | Total
Continued educatio 7.8% 5
Elementary/Secondary Sgh 1.6% 1
Teaching
Preaching ministr 15.6% 10

Para-church ministr 12.5%
Non-church related employme 20.3% 13
Selfemployment (please spec 3.1% 5

field)
Total Respondents 64

(skipped this question)

13. Were you able to secure employment in yourrnedrfield?
Responsg Response
Percent | Total
Yes 71.9% 46
No, | changed my mind about wi 17.2% 11
| wanted to pursug
No, | was unable to fir o
employment in my desired fiel e !
Total Respondents

(o]
HJ}

(skipped this question)
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the U.S. and duration of each positfon.

0-6 g 5-10 10+ |Response

months mor:;'nrs-l IS TEElE years | years | Total

Continued educatic| 15% (4) | 11% (3) | 52% (14)| 22% (6) | 0% (0) 27

University level teachirg 12% (3) | 12% (3) | 27% (7) | 27% (7) | 23% (6) 26

Elementary/Secondary Teachi| 38% (3) | 12% (1) | 50% (4) | 0% (0) | 0% (0)

Preaching ministty 9% (2) | 5% (1) | 41% (9) | 14% (3) | 32% (7) 22

Other church ministry ste | 31% (5) | 19% (3) | 25% (4) | 19% (3) | 6% (1) 16

ICD

Para-church ministy 18% (4) | 0% (0) | 41% (9) | 9% (2) | 32% (7) 22

Other salaried employme1 24% (5) | 14% (3) | 38% (8) | 14% (3) | 10% (2)

Other self-employme 1 29% (4) | 7% (1) | 50% (7) | 7% (1) | 7% (1) 14

21

Total Respondents 64

3

(skipped this question)

® The report shows percentages for each row, aguptdithe duration of each type of career expedenc

14. Did you continue to be employed or supportegdiyr sending church(es) after your return from|the
mission field? If so, indicate for how long.
Responsg Response
Percent | Total
No. 13.8% 9
0-3 months 35.%% 23
L R Y N
7-9 months 3.1% 2
10-months — 1 yes 4.6% 3
T R N R
Total Respondents 65
(skipped this question) 2
15. Please indicate the different types of emplaynoe education you have pursued since returning|to
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16. Did you receive career counseling before @ra#turning from the mission field?

Responsg Response
Percent | Total
No, | do not think it was needs )
(Go to Question 17 35.4% 23
No, but I think that it would have 46.2% 20
been heleful.
Yes 18.5% 12

Total Respondents

(skipped this question)

2

17. What type of career counseling did you receive?

Total Respondents

(skipped this question)

18. How would you rate the value of the career seling?

Response Response
Percent | Total
Very helpful 47.6% 10
T somwanepy @] o
Not helpful at al 9.5% 2

21

Total Respondents

(skipped this question)

46



Career decisions were a signific
source of stress upon leaving
mission field.

My overseing church we
financially supportive of me upi
my return.

My overseeing church w
spiritually and emotional
supportive of me upon my retu-

Finding fulfilling employment we
difficult for me.

| felt financial pressure to quick
find employmen'.

I was fulfilled in my career as

difficult.

My career options upon leaving
mission field were limited|

My personal financial needs w:
adequately met on the mission fie

My current employment adequat
meets my financial need

19. Please identify how the following statementglapo you choosing the response that most nearl
expresses your feelings and experience. (N/A=Ngqtlidable)

Unsure

5% (3)

5% (3)

13%
®)

5% (3)

6% (4)

0,
missionary. 3% (2) (12) 46 (0) G
' . 12% | 28% | 36% 3%
I am fulfilled in my current caree: 3.79
i ® | 18| (23 | @
Adjusting to a new career w 11% | 28% | 27% 0%

(7)
3% (2)

6% (4)

9% (6)

wI

~

Strongly Response
Agise Agree Al Average
33% | 27% 5%

@) | an | @ | 34

34% | 36% 5%

@) | @) | @ | 37

38% | 22% | 3%

@ | aa | @ | 34

16% | 27% | 3%
(10) | _(17) | (2)

32% | 21% | 3%
(200 | (13) | (2)

19% | 72% 0%

3.03

3.25

) | an | © | 3

29% | 21% | 0%
(18) | (13) | (0)
47% | 36% | 0%

30) | (23) | (0)

44% | 28% | 5%
(28) | (18) | (3)

3.13

4.06

3.85

Total Respondents 64

(skipped this question)

reflect your experience.

20. Please write a brief narrative of your experéeim transitioning from your career as a foreign
missionary to stateside employment. Include antsfacfeelings that you believe would be relevant
giving a realistic picture of your experience.

Please also clarify any responses to the aboveigngsf you feel that the choices presented did no

Total Respondents m

(skipped this question)
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21. What career related advice would you give maissionary who is preparing or has just returned
from overseas?

Total Respondents

(skipped this question) n

22. If you did not receive the invitation to paipiate in this survey directly from Anthony Parkpelease
supply your email address if you wish to be natifged the results.

Total Respondents

(skipped this question)
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Appendix B: Narrative Descriptions of Returned Missionaries’ Experiences

The sixth section of the survey asked respondents to write a brief narrative
concerning their experience of transitioning from foreign missions to arcarthe U.S.
Below are the sixty responses received to this question. | have attemptedtd edit
personally identifying information. Otherwise, | am reporting the resgasentered.
Respondents were entering their responses in an online form and once-submitted, the
responses could not be edited. Mistakes in grammar and spelling are, therpkresdex

| have subjectively divided the narratives into three categories—those wiéch ae
low degree of difficulty (17), those with highly difficult transitions (19), and tivasieh
reflect more moderate levels of difficulty (23).

Low Difficulty Transitions

Things went well. | went to grad school for 2 years and now work

Our churches were the best in that they sent us to Link Care for our reentry and
watched over the process. | had great mentors that advised me and helped to place me
low stree preaching ministry untill | was ready to enter the demandsanéapurch
ministry.  For me the sucess of our transition was the result of caring charftteise
mentors.

Transition to stateside activity was very normal and easy, since | amuwogtto do
what | began during the last two years of my tenure on the mission fieldwtiang Bible
study materials for all who wish to engage in a more rigorous program of Bibdie(all
members; it is not a 'Preacher School’). Also, I still travel a greatgieialg seminars, etc.
on throughout [continent].

Our return was anticipated in fact, but not in timing. We were fortunate anddless

in our transition with an overseeing congregation that was supportive and patierglt ke f
pressure except from ourselves. The timing of our return to ----- coincided matidaat --
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--- and we were soon asked to take a teaching position at ----- Universitis@aleur
overseeing church supported.

| knew | wanted to work in full-time church ministry, so it was a mattemafifig an
appropriate opportunity. One of the churches | had been associated with befor® goeng
mission field was interested in me working with them again, and that's whdedl up
doing. It was just a simple matter of some negotiation and working out a few.details

We returned to a primary mission supporting church and have found a place in
ministry there. It lacks the flexibility of new frontier work but meéis heeds we have. Our
8 years experience overseas was in two stints over about a 12 year period.

| returned to a job at ------ U. where | had been employed earlier. ltineas

Our transition from resident missionaries in ----- was seamlesasch tdissions and
textual subjects at ----- University, lead mission groups and spend every sumrer |
have served in ----- for the past 46 years.

Totally in the context of God's provision for us, we planned to repatriate and get our
children in the ----- environment. | am still church supported as a missioneggidence
working on the ----- missions staff and carry on my own video production ministry-for
as well. Transition was awkward at times but not too much more than anyone moving and
starting a new job perhaps. Seeing our children flourish in this environment helpg igre
giving a feeling of satisfaction in our work here.

After having served in ----- , for 8 years, ----- University opened its-Yffe&urope
program in ----- and asked us to move there to become director of the program. We agreed,
with the understanding that we could continue our work with the [mission field] church. We
gave up our church support and became self-supporting (paid by [- University] toridach a
direct the program. After 8 years in ----- we were invited to come to Malibudotdhe
program and to teach [language] - allowing us to return to ----- each summer taridaoh
work with the ----- church. We stayed at [- University] for the followinge@rg, moving to -
----in 1981 to become president of ----- Foundation. After 25 years with ----- Foomdiat
have retired, but continue to maintain an office at the Foundation, and volunteer several
hours each week.

| do not think of my current work in terms of '‘para-church’ activity, though perhaps it
is. | remain under the oversight of the same eldership as when | was on the fielhdy and t
work | do in providing French literature and radio programs, and in visiting various mission
points to train leaders, strengthen churches or help in evangelism is in mang way
continuation of the work | did as a missionary living on the field. The transition was not
really difficult from a 'professional’ point of view - things had been spelléénd agreed
upon at least a couple of years in advance with our eldership/missions comiétieind
a willingness to listen and help when we encountered problems of any kind afteuour re
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| was asked to edit [Christian journal] before leaving ----- . Even aftentieat,
considered staying longer. We did not feel 'called’ away from ----- . Howd eee? We felt
God leading us there and our ministry only got better and better in terms of wstresjt,
loving life there, effectiveness, team relationships--yes we had hardaimdeswas only
better and we did have burn out issues after seven years--but we didn't feeldduglusa
away from ----- necessarily but felt the larger pull was for children tdse to their
grandparents, to know them. | had cousins growing up who | didn't know b/c they were in
Africa, which was good, but | want my kids to know their extended family and wanted to put
them in proximity with them, while still teaching them about mission everydagre they
are. We still stay connected to ----- , pray for our loved ones there, send méas, soport
current missionaries, make visits every 3 years or so. Missionaries \wotri/taeir
‘employability’ when they come back, but they also realize how fleeting tad isow God
will provide and pray about that often.

We returned from our work in ----- because of my wife's illness. She becdme sic
during the last year or so of our work there. Had this not happened, we would probably still
be there. During the years we were in ----- , we had close ties with th€hurch of Christ
and [- School of Preaching]. As a church, ----- has had an ----- Missions Coenfoittaore
than thirty years, and they assisted with campaigns, camps, and various ottisragdpe
work. Because of visa difficulties, we often returned to ----- while tryirgeture new
visas. This kept us in contact with [- School of Preaching] and at one time | tauggt in t
school while we were waiting to return to ----- . Upon our departure from the field, we
returned to ----- where we owned a house. | was then invited to be a Missionary in
Residence with [- School of Preaching], and was hired as the Director of Adultigduta
---- C of C. About a year later, | transitioned into full time work with [- School of
Preaching].

| was blessed to have been able to minister with groups in the same culturggangua
that | had lived in for 25 years. Had that ministry opportunity not been availabe)d
have been much less satisfied after my return to the States.

| was convinced that the move back was God's doing -- not mine -- so | trusted that
He had somthing in mind for me. | intended to pursue work as an outreach minister in the
north, but was contacted to teach in a Christian university.

The transition was relatively smooth. A job was offered to me before returning,
which | accepted. Having a job to jump into | think made the whole transition easwee for
It helped me to get settled.

Although the decision to return from the field was made by our sponsoring church,
our return from the field was a smooth process for at least two reasons: 1. Our sponsoring
church agreed to support us for 18 months after our return from the field. They did not
specify how we should use the time. They simply wanted us to use it as 'turnaroumnd time'
preparation for our next phase in life. 2. We were able to settle back into my hometown
where we had an instant support network made up of my parents, my two sisters and their
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husbands and children, and the our sponsoring church, which also happened to be the church
| had grown up in.

High Difficulty Transitions

| began the search for a ministry or teaching job two years before oupaietitc
departure from the field, but found nothing suitable for which | was qualified. My desire
teach at one of our Christian colleges was not feasible as | had no 'termieal detjie
time, although many were hiring in their Bible departments. A select numbeypié ¢
my supporting church were well aware of my pending return, but my arrival wag soane
they expected due to the sale of our house and the need to vacate. We were adequately
supplied with funds to return and move many of our household effects back to the US.
However, we did not receive any much needed funds for a vehicle, help with housing or any
kind of career counseling or help whatsoever. Many of our household goods were of no use
in the US and had to be sold at a fraction of the replacement cost or given away prior to our
leaving the field, particularly appliances and the like. =~ We did not have any ideawée
were going to stay, what | was going to do for an income, how much money would beé neede
for a reasonable existence, how much it would cost to live. We received a satargdor
months, but no 'work fund' which was what we had used for transportation and many other
expenses that now had to be covered by salary, so even three months worth of income was
substantially lower than what we actually needed.  We had no choice but to begin to work
immediately and start using our savings. The majority of our supporting church was not
aware of our return. The same church hired new staff immediately beforgwuaraed also
after our return, although we were not aware they were looking for staffjare those on
the search committees aware of our return. No one made the connection thatgperhaps
returning missionary would be qualified and have something to offer as a mi@ist®p of
all the family and ministry stresses of re-entry, | felt compledelyny own when it came to
how we were going to survive.  Our supporting church was great at sending and providing
while we were on the field, but failed miserably to address many of our needs upon our
return. This was happening after we had spent 18 years on the field and 20 years of
relationship with the same sending church. (We had served on staff before depattieg for
field.) Since | found no gainful employment by which to support my family, wgged
to start our own business and | was self-employed with a very steep leamviegAdter two
years of struggle, our business failed, we had used all our savings and our pension, even
sacrificed the tax penalty for early withdrawal from our retiremerihga, and then gone
deep into debt.  Finally, in desperation, and while trying to build a customer base in a
commission only sales job, which | had taken as a last resort, both my wife ared | we
employed in a para-church organization.  Once again having a steady die mdiame,
we felt blessed to have this opportunity, although our choice was not for both of us to work
40 hours a week. During a crucial time in the life of our third and last remaining thild a
home, when my daughter needed my wife to be her stay-at-home mom, she was forced by
financial necessity to go to work full-time. Together we were paid aysadekage much,
much lower than what we were receiving on the mission field, though our financial needs
were greater now than ever before. The problems we have been throughaard rielahs
been painful. We lost our home and now rent a place to live. We now share one small car.
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We have absolutely nothing to offer our children for college tuition or their needs.heéas
a very humbling experience and the transition from being a leader, well-egsgfawncially
secure, home owner, creditworthy, and a fulfilled career missionary to alstgdpgnkrupt,
failed business owner, foreclosed property owner, and living with a zero net wottbrposi
has been difficult, to put it mildly.  If sharing this experience candidly aae & help
others avoid a similar path, | pray that it will! Thank you for the opportunity tee sivat
educate and challenge our sending churches on these issues. | trust that gaodefibm

it and we will do a better job of supporting our returning missionary familiestiatkind of
practical help in the area of career transition that they so desperadlgme deserve after
the sacrifices they have made for the sake of the Gospel.

I'm writing as a spouse here. We came back having already made the decidion tha
would be a home schooling mom. That transition was more difficult than i anticipated, made
moreso by the fact that ----- spent a year in continuing education, then cltangedgoals
more than once. He didn't want to slip into a full-time ministry position, and had no desire to
be a paid preacher in America. So, financial stress necessitated myogokito work as a
tutor for a couple of years. With only a BA in speech path. (and with regs chartglad w
was oversees) | could not pick up a job in the field | trained in. Our difficulty inngaads
meet, | think, made our transition harder, since it gave me the feeling that even thadgh |
been raised to a functioning adult, | couldn't take care of myself or my familppad/to
take loans from family members to see us through (able to pay those back abostadtgear
returning from the field).

We decided when we left the States with a 3-month old, that when it was time for him
to go to college, we would come back with him. We were happy and fulfilled in our mission,
yet our family circumstances (the age of our oldest child) dictated ourtulepae did not
want to be a part of the 'corporate mega-church' structure, so were prayiierfatise
ministry opportunities. No ministry position was found, and so we tried to survive ity bei
self-employed in the property business. When the business failed, we were mi¢ed t
part of a para-church missions organization. We still do not fit into the 'corpsiratstre
of this ministry. We love the missions aspect, hate the business aspect. So, no, we are not
fulfilled. We feel like there is so much more we could do, if we were givengkddm to
do it.

| loved my work overseas. We returned to the States due to educational and
developmental issues of our children. Upon returning, | taught missions and Bibles@iurse
a school of preaching and helped to form long-term mission teams. Though quitedulfilli
my heart was still on the field and we were planning to return there in a & yiBuring
my first year, | got teary-eyed nearly every day as | taught msgionis classes. Our entire
family experienced quite a bit of adjustment over several years. It tookyesad0to
recover financially from the move back to the States.

Returned due to family tragedy. It is difficult to seperate the difficulti¢he
personal transion from the career transion. Having a resource to go to focdpapiibn
determining what to do & how to do it would have been helpful.
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it was very hard. | was unprepared to enter any career and it drained me and my
family. 1tried sales and three other jobs in the first year. | should not heareetisto the
folks saying 'your a good guy, lots of folks would want you on their staffeeded some
good solid advise about what to do to get going!

| lived in a time when, if you wanted advice you had to 1. Know that you needed it
and 2. had to seek it out. | knew that things were difficult, but I didn't know what to do about
it except press on. Also, my personality and independence got in the way of $esfing
The truth is that the pure evangelism of the mission field and the pastoral rolal efdok
were so different that | never felt comfortable in the role of pulpit preacieugh | feel |
did a passable job. |spent5 years at ----- (now ---- in ----- ) and had gaeenginistry
experience before attending ----- . I have continued my education since returning

| never realized how difficult it would be to return to be a working mom. After being
on the field for almost 10 years as a mother and homemaker the transitionrivkes tdrad
to go on antidepressants. | felt very guilty about leaving my home and childcenldtbe
that | just felt very strongly about staying home as a mother and so it wasave lyeing
away from home 12 hours a day to work as a nurse. | really don't know how | could have
avoided that transition, but | do know that | had no idea it would be so trying. It affected
everything but Fortunately the Lord brought me out of it and my husband was wonderful

Anthony, I hope that all of this helps you in your work. We are finding out that our
transistion back was more unsettling so that we would be more prepared to return to --
soon. We are still looking for support and would appreciate your help in networkinty, Las
| would definately advise people to have a job set up or some kind of certification in place
before returning to the US. In a way, missionaries can do just about any job but are not
gualified to do any job. [signed]

My missions experience was disappointing due to lack of receptivity thatdcasise
loose most of our support and health problems of our child which also greatly contributed to
our return to the US. Due to those highly stressful events | did not feel emotionally or
spiritual capable of serving in a ministry position.  The desire to stay closeholed
family to help with the child's needs made it more difficult to find good employment. M
advanced degree made it very difficult to find low paying employment, aogenplwere
certain | would not stay in those positions (over qualified). My lack of education and
experience in other fields made it difficult for me to find good paying jobs (undefiegial
The search for employment was very stressful, depressing, and frustitdtiraily decided
to go back to school to get a job in education. | recently completed it after 2rydaedJS
and depleting a huge amount of savings. | enjoy being a teacher but | cannat syppor
family on a teacher's salary without my wife's income.

----- and | were determined to stay on missions at some level so he took a job
teaching at [- University] and began his doctorate. We came back from thennfiisisl in
debt so our bills mounted after our returen. We had three small children and one of the
biggest challenges was my going to work-----now we had separatescanekewere not
working together. We eventually begain [para-church ministry] which letouls together,
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stay in missions, keep our kids inovived in missions, and feel great satisfactiormiar&ur
However, this meant the two of us doing lots of ‘'moon-lighting’ in the beginning to make it.
The decade after our return was extremely stressful.

We were trying to start an international Christian school when the funding suddenly
disappeared. We had just terminated our church support in favor of a school salary, so we
had no support and had to return to the States within 2 weeks. We returned with no
employment, lived with relatives, until | was able to secure a temporarggchinhg at [-
University]. That job became permanent, but we were financially devéstaieh had
consequences for 15 years.

Most missionaries are preachers, and thus have a built-in career choiceceitbre
credentials in their field. Neither of us were qualified for a job in our previgesrsaupon
our return to the USA, but we were expected to immediately find jobs that would not only
support our family but also pay for college for our kids. As medical missionariesyiwed
back in the USA utterly exhausted, as well. We foolishly thought ‘God would provide' an
excellent job for at least one of us! When we did not have solid work within a few months of
our return to the USA, some people were clearly disappointed with our apparerdgdazine
Overall, our congregation's members were very supportive of us upon our return, but the
missions committee and the elders were and continue to be the opposite.

| stepped from church planter to [an academic/administrative position] wahout
deflation opportunity and found myself swept into a whirlpool that came close to lyyeakin
me financially, emotionally and spiritually. It would have been good to have &oyear
readjust before making that first big career decision. In the end the
[academic/administrative] experience affected my leaving prequahin--- and becoming a
full-time ["secular work”] serving the church as deacon, elder and now asrintessionary
back in ----- . Thank God my family has survived beautifully and our finances aresrent
are close to 'healthy." (Age 65 as written).

First | want to notify you that | am filling out 2 surveys because | haditstonct
periods of foreign mission work separate by 10 years of ministry in the USA. Wi t
was some similiarities about the reason period and the difficulty of trarteeoe were also
great differences. The main differences were that we were much yaame first ‘tour'

(31 yrs old) . We left the field against our wishes because of philosophi@kdites with

our Mission Committee Liason. It was very traumatic for our young childrdriaamily

because of the sudden return, financial loss, and harsh treatment by the churchcofiitie s
time we were much older (48 yrs old) with grown children. We left the second timesbeca
of the birth of our grandchildren, and poor health of our older siblings. It was our decision
the second time. The period of time was longer (6 months) but once again we received no
help from the supporting church the career transition was even more horrificinieis t
actually left the ministry, which information will be shown on my second survey. el hav
completed two because the questions did not allow the latitude of response to cover both
situations separately.
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1) Began a job | was not particularly interested in 2) had conflicts and stthss wi
fellow workers 3) spent many days feeling depressed 4) had conflicts ingeaf) took
about three years to finally adjust

After making the decision to leave the mission field, | knew the importance of
preparing for this transition, including choice of and preparation for a new .carmdidrnot
have or know of any resources to help me in this area. My supporting congregation did not
offer any guidance in this area. Upon returning to the U.S., | felt gressiypeeto find
employment to support my family, but | also wanted to find a situation whetdiké&el was
fulfilled and contributing to society. Career counseling with the community collégedhe
some, but not greatly. | tried teaching in a Christian high school, but soon found that | was
not suited for this. | worked for a temporary service for a short time whiteng/éor truck
driving school to start. | enjoyed the truck driving, but was not sure | would find a@ituati
that would be good for the family (where | would not be gone for long periods). While
nearing the end of this training, | learned about careers with the --fsefarlary
profession]. The pay was much better than anything else | would be able to find, so to
support the family, | took the first day shift job to come available. | am not atfdletlin
this work, but it feeds the family. We also had a very difficult time finding acbhiamily
to become part of and ministry to be involved in. Finally, after about 3 years, we ‘found our
niche' in church and ministry. Career counseling with a professional Omsstigce
(IDAK) was a tremendous blessing. The Lord has used this in His process of gisding
back to the mission field in a role that we are well-suited for.

Our sponsoring congregation recommended our return. Although we wanted to stay
on the mission field we submitted. We rec'd through friendships many hours ohlistaine
that helped us make the difficult transition. We will still return someday @&niohias the
mission work. | would like a copy of the results of your survey.

It was the most difficult part of the missionary career. It took us 3 years|tikie
we could make it living in the States and probably 10 years until | felt | hagl mikkion
that was envigorating again, like I felt on the mission field.

Moderate Difficulty Transitions

| was not prepared for the feelings of grief over leaving the mission fiéyd.
preparation for missions did not include looking past missions. Only when | began to
understand the grief process did | 'settle into’ my new work.

| discoverd upon my transition that my personal identity was extremely ciecin®
my employment. It defined me....being a missionary defined me and being without
employment also defined me. | walked around looking for a job approximately 6 months
with the feeling of a rain cloud over my head. The Lord was faithful and the te&gr' b
through.
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| decided to become a residence hall manager at a christian college updarmy re
because it was almost impossibe to interview for other positions from ---s-nigant that
we had both a place to live and a small income so my husband could substitute teach as he
was looking for a job.

| studied full-time and my wife became the bread-winner. | was comfertabl
studying; my wife went through a sever depression. We had hoped to return to the field, but
decided to stay because of family concerns. We have not felt at home Statesidarsd
often talk of perhaps returning overseas when our last child leaves home. Msssnare
current ministry position is due to an eldership who respects and appreciatessignary
mindset' and it's contributions to our congregation.

| am not sure how you are counting ----- , SO | am unsure of how to answer some of
your questions. | left my work in ----- pretty much as planned (justaditily because the
supporting churches were running out of funds). | wanted to find employment at or near a
Chrisitan College (to help my son transistion to life on this side). It was ioetatireturn to
Africa within two years. That has not worked out. | found a job a ---- Christiflage (in -
----) that seemed to fit the bill. But, it turned out that ----- could not pay a living yso,
after one year, | took a preaching job with the church that had been my sponsoring
congregation.

| had a difficult time deciding exactly when to return to the U.S., and which of two
major directions - teaching at a university level or church ministry - to puraaes.
concerned that teaching would mean simply reliving my years in ----- , Wiviated to
continue on the journey that had come to me and formed me. | decided that ministry in a
congregation would come closer to the work | had loved as a church planter. However,
adjusting to the institutionally driven context of an American, southern congnegats
extremely difficult. In many ways my transition would have been eadidiad not tried to
minister in the context of a local congregation with long-established expastatd
routines. A pioneering missionary spirit is incompatible with a church morestéerin
maintaining the status quo. The only question to clarify - in the choice aboubtthowatere
| answered that | had a desire to minister in a certain area, by thahlarea of ministry not
geographic area in the U.S.

home congregation stopped supporting after first year--they felt the worldweadimore
vocational than ‘church related'. (i was teaching English in the communityleercaptions
do seem limited--first year back i took a retail job so i would be able to spend nmogt of
emotional & spiritual energy on the transition back. teaching does still not hasa agpa
career option after 10 years. ienjoyed the 'in the world' aspect of both theasviEraching
and US retail job--being in contact with ‘average people’ to serve on a dady hahen i
reflect on the career transition i remember feeling like my life expee could not be
appreciated or used in this setting.

A vacancy at a college provided an ideal situation for a job. | was woefully
unprepared for the changes in how church was now being done. Even after six years back i
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the U. S., 1 do not feel fully integrated back into 'the American way' and haveiediff
perspective than many of my fellow instructors.

We had some minor problems with reculturazation, but nothing terribly difficult. We
still feel that that we would probably find more fulfilment in the mission field.ovikiy
back into a located preaching position involved few problems, though the most pronounced
was the insistence of local churches that you spend 'office time' when weseerto
working out of our home. | am very much a self motivater and will do the work whether in
the home office or in the church office. The problem of the American churches is that the
see the minister as being the icon that represents the local church, not them.

1-- My experience was that | had immediate employment guaranteed uportoetur
the USA (as a special teacher in a school), but the job was for only nine months, thus my
employment concerns were delayed a bit. Half-way through the school yeaydnpiv
began to face the discomforting reality that | would need a new job soon. 2-- Your form did
not give the option for education while on the mission field, especially educationailat w
heavily impact one's ability to do mission work, such as language training.

My ability to find work as a nurse was a major blessing for financial needs for our
family. Our desire would have been to have enough income from the church so that | could
have partnered in the ministry. Since we didn't receive that, the nursing hambdélling
(lifestyle of living separate life and ministry from ----- ) and wednahanged directions into
campus ministry where | can partner more with ----- even though | vlihave to work
part-time to complete our budget needs. BUT, God has blessed us, provided for us, and has
been the Lord over this whole process. We have trusted him for leading -- itweas ne
totally our desires or our choices (the questions seemed to focus on missionagyteéein
one in control of the situation).

We left believing that we had accomplished what we had been sent to do. We
returned not knowing where or what we would be doing. We relied on the leading of God to
settle us where He felt we would be useful. We belived He has done so.

We came back to the States because my parents need our care and attention in their
sickness. Our daughter encouraged us to build a network marketing business with tmer whic
when build will allow our continued involvement in ----- but based in the USA. | did apply
for a teaching position at a university, but was not accepted.

Upon return from the mission field, | experienced siginificant reverse ewghock,
although | did not experience significant culture shock when | entered the miskio® f
years earlier. One aspect of the reverse culture shock was gtied foss of a close mission
team. Another aspect was a sense of loss related to the lifestyle is eempared to that in
America. Our supporting church was quite helpful with financial and physicaitasgeour
return, but | felt that we could have done more related to psychological returs.detail

| am a spouse. When we first came back, we were unsure how much salary we would
need. | worked the first semester as a substitute teacher. We sawdbdetl more steady



50

work, because we were going to need more money for our family. My husband was still
supported by our sponsor to do mission-related work from the U.S. They agreed to increase
his salary to a level that would provide for what we had discovered our needs tb be, if
would work with him part-time (not on a separate salary) and not take another job.

My plans were to pursue further education and then teach at a university. These plans
changed, so | did bi-vocational ministry for a few years. | then enteretihfiellministry
again. It has been an interesting journey. | am now very content as a full timseemi
teaching a few classes at a small Christian university nearby.

When returning to the States | expected to find a job teaching high school [language]
or Music. When | had to retake the National Praxis exams for a new statedt giass the
Music since | had not used it for the duration of my time on the mission field. Because of
this and the timing of my return, | decided to pursue a Master's degree in [lahglags
granted a Graduate Assistantship which paid for my tuition and also paid md stpaad
to teach beginning levels of College [language]. Once | started the pr¢®raonths after
returning), | felt fulfilled in what | was doing because | was intingowith students and still
felt like | was making a difference in others' lives. If | had been irhanaiareer, I'm not
sure that | would have felt the same. The difficult part for me was being thrawa int
secular environment after having worked mostly with Christians. | cankeelzaited to
share with others about my experiences and found that not only were people not thirereste
hearing, they were negative about the mission work that | had been involved in.

| was not supported by a state-side sponsoring church, but paid by the local church in
the foreign country.

| was unsure what to do after returning. | interviewed with 3-4 different chairche
about staff positions, but decided | wasn't ready. On the advice of a trusted fidead a
respected uncle, | decided to pursue graduate theological eductaion. Itezaschgice.
Dealing with the confusion and the unknown while preparing to marry was a bit strbasful
don't know how it could have been avoided.

| and my family have made this transition three times. Each transition was ve
different for any of the others, but each time we were able to find employméaiesato
meet our expenses. The disruption for our children was the most difficult issue.

| came back to work with a para-church ministry so did not have to find employment.
| did have to raise support as my main congregation only continued support for a few
months. This was much more difficult than raising support as a foreign missionang. So
congregations and individuals have continued their support from on the field to now.

We chose to return from the mission field when we did because of the health of my
parents and the ages of our children. As a transition we came to ----- Coltegeimester
where | taught as a missionary in residence. During the semester we lotokedhistry
positions with various congregations. The same week we were offered a chur¢tyminis
position we were offered the opportunity to stay on at ------ College as apenirfaculty
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member. We chose to stay for less money because our children were settleel $ctwol
and had already made friends. The job offers did not come until lae November and our
support was to end at the end of December.

Upon return from the mission field, | quickly began to work as a [professional] in
order to meet the financial obligations of my family. | was extremelkfiodthat God had
given me that means of providing for my family. However, | did not feel a serrsalofg’
into that profession. | waited for 4-5 years, hoping to hear God's callingydlgarbnother
direction, as | had heard before going to the mission field, but never felt lide Atter 5.5
years, | made the decision to purchase a [professional] practice, again noe bhéekus
called to do so, but because | felt like | needed to do something to get somey $tetbiy
family. 1 am enjoying the challenges of owning my own business and tryingdiisprhigh
quality [profession], but | do not feel the Spiritual fulfilment that | felt whilorking as a
missionary. We have also struggled with 'church life' in the States. Tdmhpasses many
things including not being able to find friends that are passionate about mininstry, ngt havin
the same time or energy that we once had for ministry and dealing with thierdppek of
receptivity in the States.
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Appendix C: Words of Advice from Returned Missionaries

The final question of the survey asked, “What career related advice wouldweou gi
to a missionary who is preparing or has just returned from overseas?” Therfgllneithe
fifty-nine responses received.

Do your best to start early to plan your transition. Ask for help; it is going to be
difficult. Insist on continued support to give yourself time to find a new job or make the
transition. Communicate your needs and be humble; rather humble yourself and ask than t
try and fail to do it yourself. Trust God and trust your brethren and admit thaegdiuhelp;
you need help, even though you may not (and probably don't) realize it. Don't geticaught
debt trap. Don't decide anything too quickly, especially when it comes to niaddangial
commitments. Do be willing to continue being supported as you do what you are passionate
about; 'the ox that is treading out the grain is worthy to be fed.’

Have faith, realize you will experience stress in finding new ministriizestnat
your leaving the field is like experiencing a death. Don't compare thenprasestry
situation to the past. View each for its unique context. Support each other emotionally.

depends on their goals and presonality. If not seeking to do ministry then I'dday gra
school

Prepare early, retool, network.

Enlist people you love and trust (this may not be people in your supporting church) to
start searching for you. Have someone in the States who knows and understands the job
market, help you put together your resume, and start sending it out for you, comgiete wit
wonderful reference letters from good friends, business men who know you, elders who like
you, and ministers who would be willing to put in a plug for you. Start sending them out in
abundance! You'd rather have several jobs to choose from (you can always turn an offer
down) than not have any offers at all.

Get competent advice from a professional who understands reentry issuesass well
ministry-related job opportunities.

Seek advice of wise mentors. Even if you have to work at a job just to make ends
meet for a while, during which you are getting advice from wise mgbfore jumping into
states side ministry or any other career.
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Think seriously about what life's work you might do if it is (when it is) not fuatleti
ministry. Give this a lot of thought and implement your plan for obtaining additi@maing
(if you do not have any).

Ask fellow-workers on the mission field for comments concerning one's forte, then
capitalize on that strength as far as possible. Of course, much depends on thergisssiona
training, experience, etc. Stay in ministry, if possible, for at least a colipéars after
returning.

Don't expect to fit back into a job that you used to do. You will not find a job that is
close to what you had on the field. Be prepared to work longer hours, fewer breaks, and less
time off. Americans are workaholics.

Don't elect a congregation to send you until you see how they will receive you upon
your return. Also, don't go unless you both sign on with a working agreement thaespecif
not only your mutual expectations in the field, but how your return will be handled. One of
our biggest blessings upon our return was two-fold: our sending church gave us a lump sum
to re-settle, and we had no debt.

There are limited teaching positions for returning missionaries within Gludirc
Christ universities. If a missionary does not have training in other fieddshdrshould
request continued support for up to a year for re-training/continued education inteotransi
time.

Try to know what you want to do. Start thinking about it well in advance of your
departure from the mission field. Take whatever steps are possible ancefeasitd
appropriate employment.

Engage someone in the states to help if possible. Try to allow some time for
adjustment before starting your new work.

The greater the cultural/theological challenges of the overseas locatiomrthe
difficulty you will encounter if you hope to return to ministry in an Amemicangregation.

Start as early as possible working thru the personal, educational & proféssara
involved.

| don't know how to give advice to one who is returning now. | think the transition
teaching needs to be built into the front end. It seems mission experience ayt dlgv
filled with lots of unknowns. Responding well to them is probably what makes good
missionaries in the first place. Screening is going to help a lot!

Be prepared to feel like you are swimming up stream. Often even in a rewarding job
you may feel like you are not having the same impact that you did during your misslon w
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i don't really have any career advice--my decision to return statessdeara due to
burning out too soon on the field and needing to relocate to facilitate positive changes. i've
always felt that the Lord has found me my jobs and provided employment opportlianties--
that if i listen and am flexible in my expectation He will provide.

Whatever you wind-up doing, make sure you have opportunities for outreach and
ministry.

If you could serve as a visiting teacher at a university, that might pravither time
to really consider several career options.

| wish | had gotten some good finicial training and some job search skillsuldlw
make major requests to have the support of the church for atleast 6 month.

Seek the counsel of other returned missionaries and any professional helplavail
Be prepared for reverse culture shock and all that entails for you and your
family...particularly if you spent more than three years in another culturéhose who
enjoyed their work as a missionary and wish to continue something similar,d suoygest
continued involvement in evangelism rather than pulpit work.

Being older than most of the missionaries already in the field, | came derse
background and many job related skills. | have worked in several different cneasr
before going to the mission field and since returning. | would recommend that taelebr
their base of learning and skills (before they are needed).

1-- Spouse should also draw church salary and pay Social Security Tax so she/he
would be able to have Social Security in later years (after retirem@ritls might mean that
the primary wage earner would draw a much smaller salary, but the two togethéregual
a normal salary.) 2-- Sponsoring church should make sure that the missionanmpéas s
kind of retirement plan in place before entering the field and that it is kept uphehdeon
the field.  3-- Church and missionary should work together to make information availabl
to the missionary at least one year before he returns to the USA re. what Wiowk dfe is
suitable to do. For example, if he has learned a language well, what would it take for him
be ‘certified’ to teach it in high school or college? Can he obtain thatozditifi in his
country? Take some time and do so.  4-- The returning missionary should be seen as a
unique resource. Sponsoring church should try to find and then suggest to the missionary
what schools, churches, para-church organizations or companies need someone with his
special skills and language abilities. Some corporations pay Big Bucksnteameone in a
foreign language and culture. 5-- Send him to school to study 'secular’ cowsssimné
reason he does not want to ‘preach’ or do other full-time church service.

Decide what God has put into your heart to do, and ask Him for that. Be patient,
knowing that it might not come for a few years, but do what He gives to do wholelhgarte
while pursuing things that will open doors towards that heart's desire for lifeks w
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To entering the work field gradually. To work shorter hours in a less stressfuljob. T
work at home if possible

see previous. [In the previous question, this respondent remarked, “I would
definately advise people to have a job set up or some kind of certification in place befor
returning to the US. In a way, missionaries can do just about any job but are naedjt@lifi
do any job.”]

Use the internet to access info and books that will help you in your re-entry.

To know what is most important to him (ministry, security, or retirement, etc.h The
seek the best way to get it done.

Networking with friends and supporters was helpful to our family. Consider doing
educational pursuits while on the mission field, online classes, furlough classeBhist
will help make it easier to join the workforce upon return.

Get your education completed before you leave so that you will be employable on
return. Those who don't may be forced into unsatisfactory work. Or might be pressured to
remain in the field, subsidized by the church. Some may be able to do valuable work in this
fashion. But, some may linger for their own needs with limited value to the losteivey s

To me it has been helpful to work at a job that allows me to remain connected to my
former work. Otherwise, | think | would have preferred a job that | felt involvedngge
others. It is hard coming from mission work where | was serving otherg @éagito a very
different living and working environment.

Be patient and wait on the Lord. While you wait, strive to learn from youeptres
situation. | did some things that | would not have chosen to do, but looking back, | learned
some valuable lessons which now help me better minister to people.

| think that career counseling would be very helpful. It is difficult for a missyooar
the field to know what he/she would be good at back in the US unless it is a ministry position
that is somewhat similar in function to what he/she is doing on the field. Sometimes the
missionary has been gone for so long that he doesn't even know wha the options for
employment are anymore.

If you know what you want to do, start looking right away and try to have something
set up before you return to the US. But give yourself and family some time, taisist
friends and relatives, and set up your home before working full time if possible. Your
supporting churches should help you financially make the transition back to the U§ou If
don't know what you want to do, seek career counseling, read books on this, and pray a lot.
Consider getting a teaching certificate.

Stay connected with the greatest work on earth.
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| think that lining up a meaningful job ahead of time if possible makes a huge
difference. Another possibility that | think works is going back to school to retwol
joining the ministry staff of one of your highly supportive churches can be a winmingipl
guess it is very individual as to what is best for each family - thus seelsegwiinsel is
very smart.

| have no idea.

| recommend that he/she continue with his/her education while working with a
congregation somewhere, or while teaching in a Christian school, using the ex@erienc
gained on the mission field to promote missions. If the person decides to go into secular
work, he/she can still promote mission efforts. The need is great!

Stay in ministry no matter what. Get you church to stay with you for a yeap@st
you readjust if possible. Don't try to 'make money'. You are not a business persone You ar
a minister. Don't quit.

Stick with what they do best. I've seen lots of people coming home, wanting to make
money and find security, which translates into something other than minidtat.théy
don't understand is how insecure business is and that nobody cares about them in the business
world.

Be demanding of your congregation! Insist upon a reasonable interval to rest up upon
your return (individualized based upon your mission work and circumstances - not aéone siz
fits all' formula). and require concrete assistance in finding a new job.

Beg your sponsoring church to continue support one month for every year spent on
the field for readjstment.

| came home in advance of our family return. | spent about 10 days travelingto site
for interviews, one with a college, the other with ZOE Group/Wineskins, and tliaeetee
a trusted friend and financial advisor, ***** and my cousin, a banker, **** and several
other family and friends to discuss our return and cover financial and transition eed car
transitions. This was important and | would recommend it. | don't agree witlonassis
who pray that God will provide and do nothing to do advance work on it and rely for a year
on the supporting church when they could have done some legwork a year in advance to help
their own transition. We are ultimately not at the mercy of supporters and capbesible
for our own and our family's well-being, not blame or lean so hard on supporters, though |
did lean on them. | just saying that initating it doesn't always have to be the supjuiyt
They step up when the missionary asks. Some missionaries, however, have a tendency t
operate on the George Muller modus operandus of praying and not telling people their needs,
and while | hesitate to call such faith ‘a problem,’ | think it can have repyasus family,
children, supporters and those who end up supporting them when they could have, as they
say in Africa, 'pray as you run from the lion.’
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First, | would encourage anyone who would want to do mission work to prepare
themselves well before they go -- Biblilcally and Culturally. Hehar should study at the
feet of those who have been there and have built successful mission churches. Second, |
would encourage those who are returning to make plans well in advance, espedialfy as t
think about their future here in the USA. It would be good if they could spend time in a
'reentry program'’ to help them become adjusted to their new life in the, Statieof a
debriefing period.

Patiently wait on the hand of the Lord. He does open --and shut -- doors!

Initiate conversations with those who know your skills and who may can connect you
with opportunities.

It takes a while to (re)acclimate to ministry in the US. Don't be afoaidake your
first ministry position a short-term one (3 years). Feel free to exploreathens as you
become more aware of your own skills & needs in this context.

Every case is different. Interests and calling are different. But, wheetheristry
career or secular career, there is no change in the call to live for the Edhét What we
shared with the people overseas? We told them that their service and walk are founded on a
growing relationship with Jesus and not on human wisdom, human education, and human
pursuits; yet it is understood that daily life continues. They eat, they work, theyhey
learn to live together. It is the same for the messengers. Ministry from healsove the
definition and boundries of clergy/laity roles, church support/secular salancing, and
diplomas. Acts 4:13

My primary advice is never rely on only source of career. Every Bible nmfapoids
be required to have sufficient hours to get another major (24-36 hours) even if they did not
choose to actually double major. It is extremely unwise not to do so. So many petple lim
their options and continue in ministry to the detrement of their families and the chstrch |
because they can't do anything else. It is too traumatic for familigsitaHemselves. As
the best selling book "Who Moved the Cheese' points out we should always be ready to adjust
to the changes of life in the best possible way. A way to do this is to prepare for and
anticipate possible changes that may come in the future. | also believes iagnirister/
mission more self-confidence, more self-esteem and a broader experienseniorisiiry if
he is trained in another career as the Jewish rabbis were required to do.

1) make plans before you leave the field if prossible 2) avoid extreme situations of
stress for a couple of years: (i.e. - be an associate minister for a cbygéagbefore taking
over pulpit) 3) find someone to talk to who has had similar experience 4) take sorire time
a hobby and learn to relax

Some of the best advice we received was from another missionary. He asked if
were tired of being asked if we were adjusted to the US. He said his resptbhseée
adjusted to as much as | plan to." There are many things in the US that wesakyevant
to re-adjust to.
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Find a job that you feel is also a ministry. Jobs that enable you to stay connected to
the mission field might be good options.

Find employment you can be passionate about. Do your best not to take a job simply
for economic reasons. Even though for a time you might find yourself forced tartpkeb
available simply to make ends meet financially, do not give up the search foraujchry
feel passionate about, whether in full time ministry or not. Preferably, lookdbrtaat will
utilize some of the unique skills you have acquired while on the mission field. (Bg., -t
foreign language you learned, the cross-cultural skills you learned, the kestemghilities
you learned, the ability to work with the poor and disadvantaged, etc.)

Take advantage of opportunities to continue your education while on the field.

Get good quality (preferably from a Christian perspective) career dognas soon
as possible, preferably while still in the field. Do not let cost be a factor ininlgogkere
you get this counseling. Reason with supporters to continue financial supportdiog as |
necessary to get your feet on the ground in the U.S. Get people to commit to praying for you
in this process.

Get a good education. Prepared people are always in demand.

Expect the transition to be difficult. Be willing to give time for th eadjestito
occur. From mhy perspective, the more encultrated a missionary was evbaesa#ore
difficult their return is likely to be.

Don't come back to the States until you feel called to do something here. If you felt
strongly called to go into missions, you may very well find yourself fatesdrif you do not
follow a similiar calling to come back to the States. That would be my generad dolwic
obviously exceptions must be made if there are members of the family who arengot doi
well physically or emotionally.
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Appendix D: Statistical Tables

Dr. John Hill performed analysis of variants (ANOVA) tests for severaksur
components. The tables below show his findings.

Tables 1 and 2 explore possible correlations between the Training Level of the survey
respondents and the responses to the Likert scale, the degree of diffisigityedgo the
narrative descriptions, and the Adjustment Difficulty Level. These AN®W able 1) tell
us that significant differences do indeed exist for two of the variables (§.fer “Finding
fulfilling employment was difficult for me” and “My current employmettequately meets
my financial needs”), but they don't tell us is who is highest, who is lowest, etmstWea
these questions, Dr. Hill turned to Tukey’s HSD (HSD = honestly significanteliife) post
hoc tests (Table 2) which were conducted after the ANOVA. Thesedestdad that
significant differences were found between training levels and the respahgestatement,

“Finding fulfilling employment was difficult for me.”



Table 1

Training Levels and the Likert Scale

ANOVA
Sum of
Squares df Mean Square F Sig.

Career decisions were a Between Groups 12.50% 3 4168 1.928 135
significant source of ey
st?ess Upan leaving the Within Graups 123.265 57 2183
migsion field. Total 135.770 Bl
My overseeing church Between Groups A.6A1 3 1.887 B0 4499
was financially supportive  within Groups 134 405 57 7958
of me upan my return.

Total 140,066 ]
My owerseeing church Between Groups 2006 3 .EE9 24948 8249
wag spiritually and Within Groups 126.978 56 2267
emotionally suppoartive of Tatal
me upan my return.

128,983 a4

Finding fulfilling Between Groups 19.770 3 G550 30245 037
employmentwas dificult  within Groups 124 164 57 2178
for me. Tatal 143.934 BO
I feltfinancial pressure to Between Groups 3043 3 1.014 504 B&1
quickly find employment. wWithin Groups 112557 56 2010

Total 1145.600 L]
Iwas fulfilled in my career  Between Groups 1.582 3 AT Ra1:1] E43
as A missionary. Wifithin Groups 53632 A7 A4

Total 85,213 <11
I am fulfilled in my current Between Groups AT 3 1.722 1.037 383
career. Within Groups 94 636 a7 1.660

Tatal 99,803 G0
Adjusting to & new career Between Groups 5028 3 1676 1.109 3483
was difficult. wWyithin Graups 86.1845 57 1512

Total 91.213 60
My career options upon Between Groups 9844 3 3,281 1.879 44
leaving the mission fizld Within Groups 97.806 a6 1.747
wigre limited. Total 107.650 59
My personal financial Between Groups 4. 355 3 1.452 1.544 213
needs were adequately Within Groups 53574 a7 340
met on the mission field. Tatal 57 334 g0
My current emplaoyment Between Groups 12887 3 4 296 2802 048
adeguately meets my Within Groups 87.374 a7 1.633
financial needs. Tatal 100,262 B0
Difficulty Level Between Groups 9714 3 3.238 1.437 242

Wifithin Groups 121,665 a4 2,253

Total 131.3749 a7
ADL Between Groups B.456 3 2152 2,388 Rirk:]

Wifithin Groups 52.270 A8 am

Total 88727 1

60
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Table 2

Finding fulfilling employiment was difficult for me.

Tukey HSD *®

Suhsetforalpha= .05
Training Level i 1 2

Doctorate 10 1.70
B.ATB.S. P School

of Preaching 12 H18 2iE
Masters Degree 26 318 219
Internship i 3.50
Sig. 040 47

mMeans for groups in homogeneous subsets are displayed.

a. Uses Harmonic Mean Sample = 11.181.
b. The group sizes are unequal. The harmonic mean of the group sizes is
used. Type | error levels are not guaranteed.

The following tables explore possible correlations between the ADL and thh t&@ng

continued support, the major career path, and between the major career path and

career fulfillment.

Table 3

Length of Continued Support and ADL

Correlations
For how [ong
WEFE you
supported by
wour sending
churchies)
after
ADL returning’?
ADL Pearsan Caorrelation 1 - 299
Sig. (2-tailed) ) 016
I 5kl 214]
For how long were ywau  Pearsan Carrelation -.299* 1
supported by your Sig. (2-tailed)
sending churchies) 016
after returning ? M
G5 514]

* Correlation is significant atthe 0.05 level (2-tailed).
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Table 4

Major Career Path and ADL

ANOVA
ADL
sum of
Sguares df Mean Sguare F =iy,
Between Groups 25604 B 4 267 5.432 000
Within Groups 45 564 ata) 786
Total 71,168 b4

There are significant differences in the ADL among the different cpasghs. The post hoc

test following (Tukey) shows which are significantly higher or lower tharothers.

Table 5
ADL
Subsetforalpha= .04
Career | 1 2 3
Tukey HSD a1 Lniversity-level teaching 17 245044
Parachurch work 13 26814 26814
Preaching ministry 12 32642 32642 32642
Cther church ministry staff 7 36186 36186 36186
Elementary !
secondany-level teaching 3 A.BAET A.BAET A.BAET
Selfemployment ] 39660 39660
Mon-church related
employment g L2
Sig. 178 121 440

Means for groups in homogeneous subsets are displayed.
a. Uses Harmaonic Mean Sample Size = 6.861.

b. The group sizes are unedqual. The harmonic mean of the group sizes is used. Type |
errar levels are not guaranteed.



Table 6
Major Career Path and Career Fulfillment

No significant differences were found among these groups.

ANOVA
| arm fulfilled in my current career.
sum of
Sguares df Mean Sguare F =iy,
Between Groups 7. B35 a 1.281 BB 651
Wyithin Groups 110.424 A7 1.937
Total 118,109 b3
Table 7

I am fulfilled in my current career,

Subset
for alpha
= 05
Career i 1
Tukey HSP! Selfemployment i 2.80
Maon-church related
emplayment g 325
Other church ministry stafl 7 3.57
Preaching ministry 1 3.64
Farachurch work 13 392
Liniversity-level teaching 17 3.94
Elementary /
secnndarj,glevel teaching 3 4.00
=ig. tia]

Means for groups in homogeneous subsets are displayed.
a. Uses Harmonic Mean Sample Size = 6.810.

b. The group sizes are unequal. The harmonic mean of the
group sizes is used. Type | error levels are not gquaranteed.

63
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The following tables show possible correlations between the gender of the
respondents and their responses to the Likert scale, the degree of diffisiglheddo the

narrative descriptions, and the ADL.

Table 8

Group Statistics

Std. Errar

SexofR M Mean Std. Dewviation Mean
My cverseeing church hale 51 21 FY 1,621 21
was financially supportive
of e upon my return, Female 13 3.23 1.536 426
Wy overseeing church Male a0 380 1.474 208
was spiritually and Female
emotionally supportive of
me upon my return, 13 277 1.301 361
Finding fulfilling Male a1 2.69 1.543 216
emplaymentwas dificult  Famgle 13 3.92 1.382 383
[ feltfinancial pressure to Male a1 3.02 1.4490 2049
quickly find employment.  Famale 12 367 1.303 378
['was fulfilled in my career  Male a1 4449 RElIK] 126
as a missionary. Female 13 4 65 1.109 .308
[ am fulfilled in my current Wale a1 3.86 1.248 A74a
career. Fermale 12 2492 1.60%5 445
Adjusting to a new career hale al 3.24 1.274 78
was difficult Female 13 423 827 287
My career aptions upon hale a1 3.04 1.326 186
leaving the mission field Female 12 350 1 5BT 452
hly personal financial Male a1 404 .ag 40
needs were adequately  Female 13 415 889 249
My current ermployrment hale a1 378 1.286 180
adequately meets my Female 13 3.23 1.589 441
Difficulty Level Male 44 2492 1.4879 226

Female 12 367 1.303 376
ADL Male 52 3.0125 1.02645 J4235

Female 13 37646 98097 27207
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Table 9

On the following page, Table 10 shows internal correlations between items on the
Likert scale, the narrative degree of difficulty and the ADL. Items markesihigle (*) or

double (**) asterisks proved statistically significant at the .05 and .01 levelxtigshe
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Table 10

Correlations Between Items on the Likert Scale, the Narrative Diffiti@vel, and the ADL

Question Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 Q11 Q12 Q13
1. Career decisions were a significant source -- 0.018 -0.122  0.435**  0.358* 0.173 -0.103  0.433* .351** 0.145 -0.036 0.352**  0.681**
of stress upon leaving the mission field. (64) (63) (64) (63) (60) (64)
2. My overseeing church was financially - 0.761*  -0.132 -0.312* 0.105 0.321*  -0.180 0.033 .266* .361** -.287* -0.201
supportive of me upon my return. (63) (63) (64) (64) (64) (60)
3. My overseeing church was spiritually / - -0.319*  -0.457* 0.134 0.417*  -0.263* 0.023 0.079 0.309* 0.377**  -0.356**
emotionally supportive of me upon my return. (63) (62) (63) (63) (63) (60) (63)
4. Finding fulfilling employment was difficult - 0.567**  0.01198 -.464** .606** 492+ -0.1416 -0.224 .566** .850**
for me. (63) (64) (64) (63) (60) (64)
5. | felt financial pressure to quickly find -- 0.131 -0.199 0.302* 0.245 -0.245 0.079 0.527**  0.696**
employment. (63) (59) (63)
6. | was fulfilled in my career as a -- 0.236 0.015 0.010 0.136 0.114 -0.029 0.070
missionary.
7. 1 am fulfilled in my current career. - -0.281* -0.333** 0.063 573** -0.178 -0.351*
(64) (63) (64) (64)
8. Adjusting to a new career was difficult. - 0.371* -0.035 -0.127 0.563**  0.739**
(63) (60) (64)
9. My career options upon leaving the -- -0.101 -0.254* 0.218 0.611**
mission field were limited. (63) (63)
10. My personal financial needs were -- 0.052 -0.220 -0.141
adequately met on the mission field.
11. My current employment adequately - -0.053 -0.128
meets my financial needs.
12. Narrative Difficulty Level - 0.754**
(61)
13. ADL -

*p < **p <
Note: Numbers (in parentheses) equal n. .05 .01
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